OFFICE OF BUSINESS AND SUPPORT SERVICES
Summary of State Board of Education Agenda ltems
February 14-15, 2008
OFFICE OF VOCATIONAL EDUCATION AND WORKFORCE DEVELOPMENT

Bureau of Compliance & Reporting

Approval to begin the Administrative Procedures Act Process: To establish the Card D.
Perkins Career and Technical Education State Plan

Execu Summa

in Auvgust of 2006, the Carl D, Perkins Act was reauthorized. This act is now formally
known as The Carl D. Perkins Career and Technical Act of 2006 (20086 Perkins Act). To
ensure an orderly transition from the 1998 Perkins Act provisions to the new 2008
Perking Act, the Secretary of Education required each state to prepare and submit plans
using one of the following options: (1) a six-year State Plan that covered the period July
1, 2007 through June 30, 2013 or (2) a one-year Transition Plan for the program year
July 1, 2007 through June 30, 2008, followed by a five-year State Plan that would cover
the period July 1, 2008 through June 30, 2013. The State of Mississippi chose the one-
year Transition Plan opticn, which received State Board approval in May 2007, which
would be followed by the five-year State Plan.

Key components of the one-year Transition Plan are:

1. Increased Articulation with Community Colleges.

2 Enhanced Professional Development. Al professional development must
now be angoing and with measurable outcomes.

3 Career Pathways. The new act requires that states ensure that all local
agencies receiving funds have career pathways thal link secondary and post
secondary programs together,

4. Accountability. The transition plan has fewer accountability requirements for
the one-year plan than the previous act required.

The five-year State Plan has increased public input, accountability requirements, and
expanded documentation of how the Stale of Mississipp: will operate programs.

in developing the five-year State Plan, Section 122(b)(1)(A) of the 2006 Perkins Act
requires the State of Mississippl to seek consultation from the following constituents
through public hearings:

* Academic and career and technical education teachers, faculty, and
administrators

* Career and guidance and academic counselors

» Eligible local educational agencies
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Program Certification for Duty Assignment

FEDERAL REIMBURSED EMPLOYEES

DESTHECT MAME

This i 1o certify that - _ can employee of the

. (Dhistrict Name), is emploved to perform duties related 1o T o
LLS. Department of Education program. The employee herein named will be assigned
full-time and will perform duties exclusively for

this program for the period of i3

Certificztion

[ certify to the above statement:

Employee Sigratune

Superintendent Pressdent { Signature)
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Information for Completing Form 20,12 ltemized Budget
Summury by Service Area - Summary of Federal
Yocatisnal Educaiion Activities

Allocated Perking IV 85% Federnl Funds are initially budgeted to the LEA {or consortium) in respanse In [he
Local Plan Applicationis). Form 20,13 Budget Item Summary of Federal Vocstional Education Activities
Current Program ¥ ear and Formis) VETB-O0 for Special Populstions Personnel provide the budget
information for the initial Perkins IV 85% Funding Notification Workisheet. The four Line lrem categories are
Salarees, Capitalized Equipment, Adult Programs, and Other Ceat

SPECIAL POPULATIONS

Salaries 5 poondary

Secondary salEries for approved positions will be reimbursed at 50% of the minimum progeam scake for up
t 200 ditys, bascd on contract length and total contracted salary, Postsecondary approved positions will be
reimbursed ot 100% of minimism program scale for up 10 290 days, besed on contract length and ol
contracted salary

CAPITALIZED EQUIPMENT Service Area = Specific Program Area

Equipmeni

Equipment should be targeted (a) W arcas/programs with the highest concentrations of special
populations; (b} o programs that are not equipped for the delivery system, and (¢) for technology
enhancement, Equipment submitted for approval 1o purchase for reimbursement with Peskins |V funds
should be stare-of-the-art and incorporate current and emerging technology to improve and provide
imstruction that is fechnologically enhanced and appropriate in terms of emerging high-tech workplace

envirenmenis. Equipment is nol o be porchased to maintain status quo.
ADULT PROGRAMS Service Aren = Adoll Salaries Onfv a Hourly Rate

Requests should be fumited 1o adult vocational programs that are directly related 1o industry needs,
programs that are sironghy tied to economic development, and programs for which job openings ase
projected or ovailable,

OTHER COST Service Area = Spevific Program Area

In order to provide more fexibility, reduced paperwork, and mereased local aceountability, the Other Cost
budget ling iterm treatment has been revized. The Office of Vecational and Technicsl Edueation will na
bonger require prior approval for the purchase of individual Gther Cost Items o0 be reimbursed with
Perkins funds. The Perkins IV legislation, the State Plan, and the guidelines below define the limits of
acceptable Other Cost expenditures. Supplanting of state and/or local funds is expressiy forbidden.

The three gencral classifications of Other Cost liems that hive been identified s appropriate in terms of
the federnl legislation and the State Plan are special populations Testing Materials, Instructional Aids: and
In-gervice Traming. Examples of acceptable expendinres are listed and described below.



Testing Materials and Instructional Alds are comptised of tems such a4 the following: software, reference
materinls; video cassettestapes/dises, posters, and charts for the direct support of spectal populations
students. The following ftems sre not acceptable Other Cost expenditures; salaries, capitalized or
non-capitalized equipment, textbooks, travel, or consumable instructionsl mazerials for which the school
district is responsible.

In-service Training includes stalf development in order 10! imegrate vocational and academic educabon
(should inchude vocational and academic nstructors working with special populations enrofled in
vocational programs), enhance the delivery of the stalewide curricdlum frameworks, and enhance the
shility of teachers/instriscions to assist special populations. In-service Training {s:aff development) costs
may inchsde instructionnl materials, consultant fees. and coniracted services but not ravel or expenses
for individuals to attend AVA {or ather in-state/out-f-state trips or conferences, or wition, ete.) without
prior written approval from the Office of Yocational und Technical Education.

Perking IV funds may be used to support traved to national competitions for students whe place first in
state student organization competitions

In compliance with stipulations and requiremedis set forth in the Statements of Assurances and EDGAR
Certification reguired by Perkins IV, 85% Funds requestad by LEA{s) mist have been expended within
accordance with stife and federal regulasions, and documentation mat be on file in the local district for
audil purpeses. State Program Coordinators will review disirict Other Cost funds expenditures during
of-site monitering visiis.

Reimbursement requests for Testing Materials and In-service Training should be submined under the
Special Populations program designation on the appropriate line(s), Reimbursement for Instructional
Aids should be submitted under the designation of the respective skill pregram for which the Instructional
Aids were purchised. Peckins TV Other Cost funds are not 1o be ysed for the purchase of insinutional aids,
for e Tech Prep Discovery courses. or other secondary vocational courses thit are not skill programs. 1F
items are purchased for the Goidance program, the amount requested should be placed in the “Guisdinee"™
column {all other amounts are 1o be placed in the “NonGuidance” column). Cther Cost réimbursement
requests will be processed upon receipt. Dishursements of budgsted Other Cost funds to districts will be
made electronically. Requests for reimbursement In éxcess of Rinds budgeted to Other Cost will be
processed with payment fimited to the balance of funds budgeted. 17 a Perkins IV budget revision i3
necessary, the request for revision mast be made, and written notification of the revision (if appraved)
must be receivid prior to the expenditere of funds.

Requests for reimbursement miay be made monthly. Perking IV §5% Funds Other Cost Reimbursement
Requests. The deadline for reimbursement requests for Cther Costs 15 luly 15 following the end of the
Current Program Year

Perking IV 85% Funds requested by LEA{s) must be expended within accordmnce with state and federal
repulations, and documentation must be mainained on file in the local district for sudit purposes.

KOTES:

Form 2012 Is to be used by the district to layowl the iemized budget summary by program arca,
Eorm 20,13 summarizes the information provided en Form 20,12

Other Cost items no longer require prior approval.
Cithier Cost refmboarsement shoukd be requested by Hine item by the respeclive progeam arén on Form

VEFB-CH
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ATTACHMENT 3:
FORMS 40.12 AND 40.13 STATE - NON-PROJECT FUNDED
VOCATIONAL EDUCATION ACTIVITIES



Farm 4012
{Conver Pageh

Seare Yoenrional Edeation Acuvines - Non-Erojes Funds
Diirectioms: Use the formson e following papes o klentify the fumding need (safanes, equipment, aduls

vescatizand, anid ulher costs|, parpessrobjective. Destion ol acivities, petivitiesbaicomes, and catimatod
expendiunes for gach serviceprogram aren for the Current Progrom Yea.

Disrict Mo, Laocal Dtrict Mame
(i applicable)

Lead Plarmicg Dissrietin Consortiom Thstrct Mo,
fi erypligrenlile)

Other Dristricts &n the Consortium

Prisisict M. Tiiszrict Mame

[¥siriet Mo Thstriet Manie

risirict Mo Thsinet Mame

Drisiricy Ma. Pt Mume

IMptrict Mo CHrtriet Masbe

Inistren Mo, Thsirect Mamss

Districy Mo, Drstrict Masiwe

Mistrict Mo, Efisirict Mame

Distriit Win, [hisinet Mame

Jiape aff

Fewrmn 40,12 - Updated {459
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Sumimnry of Stae Yooutional
Edscation Activities
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Information foe Completiog Faom 4412 lemized
Budpet Sumanary by Service Arci -
Wopntional Bdusaticon Activitica Funded with State Wocatiopal Funids - Map-Project

A The fallowing activities are permissible expenditines foe the utifizntion of stz vocstional fends — nof-project:
o Salaries for vocational sdmindsiraters, counselors, ond teachers for angolng programs
o Solarics for feacherd for pew approyed progroms aml projected prodrans:
#  Adlub vocalional progrons
o Equipmunt five upgrading exising progroms and salaries Jor few programs

. Suppor docwments for slems incloded in Farm 40,13 to be inchicded in the Local Flan Appliication ar: the
following:
o Salurles for mest ongsing eachers il be ineluded on (b regilor prindout, WETH-ICL
s Equipment iserms fir the Custeng Program Year are s be fisted on Form 40,12 Equipment for v
coatonol’ L echnicnd Programs

HOTE- Adult vocutlonal serviees are alsa to be listed jo Form 40,02 and swmmaried in Form $00 15 Reguesls Tor sdull
clnsses are 10 be sehemined on i needs basis on Form VEIA-OK). Applicution for Approval for Stete and Feciernl A bd for
Adull Vocotinnal Educstsen Pograms. on the sepular class form applcation.
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ATTACHMENT 4:
TECH PREP CONSORTIUM APPLICATION
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TECH PREP CONSORTIA APPLICATION

INSTRUCTIONS AND FOORMS
(T be completed by Postsecondary LEAs and ineluded in the 5-Year Local Plan)

Submitted with the Logal Plag

T'he application is 1o be completed by postsecondary community and junior colleges.

For questions concerning completion of the application, contact MDE OVTE m
Hi2 355 3986,
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PART I: TECH PREPF APPLICATION INFORMATION

A

Secondary

Purpose

The purpost of this grant application is to provide continoous fundiog to congedtia of local
educational agencies and postsecondary educitional institutions for the expansion and
improvement of 4-year programs, The programs wre designed to provide a Tech Prep
education program leading o o 2-vear asswciate’s degree or g 2-yzar certificate; and o
provide, in & systemmatic manner, strong, comprehensive links between secondary schools and
postsscondiny educational matitutions;

Pasis for Funding

The apecifications for this gramt application are based on Titke 11 - Tech Prep Education, of the
Carl 3. Perking Yocational and Technical Education At of 1998, All defimtions provided in
this legislation spply to applications submitted under this Tech Prep Grant Application.

Eligible Applcants

Conmsortie composed of the following:

sefioal(s)
* Postsecondnry institutions that offer 2-vear associai’s degrees or ceaificms
proegrams or 2-year workploce experience prograrms

Available Funding snd Budget Period

|. Grants ore bpsed vpon Mizssissippi's Perkins [V Title [T allocation for cach Progrsm ¥ ear

2. Budaet Period: Program Years | 990 o 2003 (PY 1900 July |, 1999, 10 Jene 30, 20440
PY 2000-July 12000, 10 Juee 30, 2005; PY 2001-July 1,200, 1o Jume 30 2002, PY 2002
—tuly 1, 2002, to June 30, 2003, PY 2003-July 12003, to June 30, 2004)

Applications Specifications
Financial commitments will be made for ume fiscal year. Projects may be funded annwally
depending on the annual evaluation, submission of a continuation application for the project,

und wyaiknbility ol Tunds,

Products, repoerts, or information hecome property for use by MDE OVTE as required by
Eederal regulations,

Applicativns submitted that do not meet minimuom standards may not be approved.
Proposed Tech Prep education progeams muost atilize cumently operabing vocational and

techmical programs; no funds are permitted for new vocationsl or technical program
implementation

239



Applications must include u signed ariculation agreement for each designated Tech Prep site
in the communityfunior college district. The agreements must Include articulation plans for
all vocationsltechmicsl programs,

Applications mest include a signed Statement of Assurances,

Applications. must address the 12 goals for inmegrating academic and vocational education
established by the Goals for Increasing Academic Excellence. The 12 poals are included s an
attachrment (o this Tech Prep Application (see oppendices)

Applications mast include a plan for suppoe, development. and organization for worksite
lemrming.

F Reporting

Churrent Program Year weitten quanterly repors are 1o be submitted on or before October 13,
Febeuary 15, April 15, and July 15.

FART I LICENSURE AND REIMBURSEMENT

A Postsecondary Tech Prep Coordinarors sholl obtoin en endossement code of 533 a5 outlined in the
Postsecondary  Manual, Competency Bayed Licensure for Postiecondary  Vocutional  and
Teelrical Partarmme

B, A VETB-0O{01 form is used to provide information on esch person to be emploved in the project
Expenditure of praject funds will be primarily limited e the fallowing

{13 Coordinator™s sulary (The coordinmor’s salary shall not exceed more than o amount
allowable on the Minimum Program Salary Schedule or 15% of the total ememnt of the
funds approved in the proposal, whichever is the least amount, The Coordanator imust be
employed a minimam of 200 days.

23 Staff development (fechers, counselors, and administrmtors )
{3} Curriculum support in pequiring and updating instructional resource material: and
{4} Developmens, orgunization, and implementation of & worksite leaming component.

C. Form VESB-002 is wsed 10 request reimbursement of other cost expenditures by established line
ilems,
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PART IH: RESPONSIBILITIES OF LOCAL SCHOOL DISTRICTS

A. The MDE OVTE shall give special consideration to applications that do the following:

l.

Provide For ¢lfective employment plocement potivities or transfer of students m
baccaloureate degree program

Are developed in consultation with business, Industry, institutions of higher education,
gnd labor nrganizations

Address the ssues of school dropout prevention and re-entry elfectively and the necds of
spetinl populetions;

Provide educition and training in areas or skills in which there are significant wirkloree
shortages, including the information technology industry; and

[Femonstrace how Tech Prep programs will help stodents mest high scademic and
emplovabiliny compelencies.

PART IV: APPLICATION OUTLINE AND SELECTION CRITERIA

A, Applications must provide a plan to expend il improve Tech Prep progmms and will be
evalusted uging the cutlined criterin. The maximum score for any applicntion is 100 ponts, The
maximum score for esch eriterion 5 indicated in parenthesis. AJLcriterin must be included for an
application to be considered for funding. MBE OVTE recognizes that approaches to technical
preparition programs may vary across the state, Therefore, the intent is o allow as much
flexibility ns possibla in development in order to capitalize on the crestivity of the respondents

B. The completion of o secondary scheol component ol the Tech Prep program must signal academic
and fechnical competence o cmplovers and (o commonityjunior college and . universiy
admissions pfficers. This i 1o assure postsecondary acceptance and satisfaclory performance |5
meeting educational and employment standsrds.

. Applicable Delinitions

A

Articulation Agrecment - o commitment o program designed to provide students with a
non-cuplicited sequence of progressive uchievement leading 1o degrees or cerfificales in
i Teeh Prep Education progrum

Tech Prep Education Prozram - @ combined secondary and postsecondary program Lt
does the following:

{21 Combines u8 0 minimim 2 years of secondery education (a8 determined under amte
law) with 8 minimum of 2 years of postsecondary- educntion in & nonduplicative,
seguentil course of study

(b3 Integrates academic and vocational and technical instraction and utilizes work-based
and warksite leaming where appropriate and avaitable

(¢} Provides technical prepamdion in & carcer feld such as engineering technology,
applied science or a mechanical, industrial, or practical art or wade and agriculture,
health oecupations, business. or opplied economics

() Builds student competence in mathematics, scionee; reading, writing, commaenications,
economics, and workplace skills through applied, comtestual academics  pnd
imtegrated instruction in o coherent seguence of Courses



le) Leads o an sssociate of o buccalanreate degree of a pistsecondary cenificate in a specific
curzer freld
() Leads to placement in appropriste emplosneent or o further education

[3. Selection Critera

1, Goals and Objectives (20 points): The application will be evaluated on how well 11 idendifies
and addvesses appropriate goals and objectives.

(=) The poalsis) of the application must be consistent with the intent of the legislation.
{b} The objectives of the spplication miest be clesrly stated and mexsuealile,

[

Consortimm Menibership and Operation (15 poimts); The application will be evalusted on
the lavolvement of gonsorium members and on the quality of the guidelines for operation
inclacing U felbowing:

(21 Clear indwstion of commiiment and level of iovolvement from pew consortium
members (Letters sloned by the local district superimtendent and commumityunior
collepe president should be included b the Appendix. )

() Definitions of member rolas

(¢ Guidelines for operation of the comsortium

NOTE: Additional members muy be wdded o the consortivm thronghout the
applicntion with the notification of MDE OVTE via lefter from the
conanitium und & copy of the commitment letter from the additional
school disirici(s),

3. Plan of Operatlon (35 points): The application will be evalusted on the quality of the plan of
operation,

Each Tech Prep epplication must di the felliawing.

{n) Be carried out ander an articolation apreement hetwesn the participants in the consoram

{b) Consist of ot bewst 2 vesss of secondary school preceding groduation und 2 yedars or mioge of
higher education or an opprenticeship progrom of af leiss 2 yvears following scopndary
instruction with & comman core of required proficiency in math, seience, reading. writing,
corminunications, and technologies leading 10 At sssociate’s degree of g postsecondary
certificate in & specific cereer feld

() Muet scademic standards developed by the st

{d} Link secomdary schools and 2-vear postsecondary institutions and, if poasihle. 2-vear
institutions of kigher education through raenduplicative sequences of courses i carcer
fichds

fe] Use work-bassd or worksite bearing in conjunction with business and all especis of an
mdustry

(1 Use educational technology amd dkstance Jezrning 1o invalve gl consortium partners i te
development and operation of proprams

(it) Provide Inservice Training for vocational and technfcal teachirs to effectively implement
Tech Prep programs

(h' Provide joint troining for teachers [n the Tech Prep consortium
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(i) Provide In-service Training that is designed to ensare that teachers and administrators
stay current with the peeds, expectations, and methods of business and alf espects of
an indusiry

{i) Provide In-seevice Training that focuses on postsecondary education faculty in the use

of contextual and applied curricals and instroction

{k) Provide In-sevvice Training in the wse and application of technolngy

{1} Provide training for counselors that helps them more elfectively provide information to

stuglents regarding Tech Prep education programs

{m) Provide training for counselors that belps them suppor student progress in completing

Tech Prep progrums

(n) Provide traiming (or cousselors thar helps them provide infommation oo related

employment ogportunities

{11} Provide training Tor counsclors that helps them ensure that stadents are placed in

appropriate employment

{p) Provide training lor counselors that helps them stay current with the needs,

expectativns, and methods of business and ol nspetts of an industry

{q) Provide equal access, to the full rnge of Tech Prep programs, to individuaks who are

members of special popilations, including the development of Tech Prep program
services approprinte 1o the necds of special populations

{r) Priwvide for preparzlony servides that assist participants in Tech Prep progroms

Manggement Plan (3 points): The application will be evaluated on the major activities
and completion dutes proposed. The manugernent plan must also include the identification
of ey personnel associaled with each major octvity.

Koy Personnel/Institutional Capacity (5 pointsh: The application will be evalusted on
the gqualification of key personnel to be wsed on the project and the
experencesicapubilities of the consortium member agencees including the follewing:

(o} The gualifications of the Tech Prep coordinator

(k) The qualifications of other key personnel to be used on the peoject

(¢} The responsibilities of Key persannel

(d} The time Tech Prep personne] involved inthe project and the method thay will be used
for documenting Tech Prep personnel time

(&) The background. qualifications, dnd experience of the agencices that compose the
COMEDILIUm

{10 The ndequecy of the resources o be devoted to the project including Tocilitics,
eguipment, and 2upplics

Budger and Cost Effectiveness (5 points); The application will be evaluated to
determine whether,

{a) The detpled budger narrative includes estimated costs and sddresses miljor
calegiries &t appropriate,

(b} The bedeget = adequate to support the projet;

{c) Costs are reasonable in relation to the obpctives of the project: and

{d} Addmional suppont [rom other sousces is incloded,
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7. Esxaluntbin Plan {15 pointsy; The applicatbon will be evidluated W determine the axtent i
which the evaluntion methods are appropriate to the project ond will diterming, by measugblo
objectives, if the expected outcomss are achieved,

PART ¥: APPLICATION

The farmat in the follewing pages s b be tollvwed, The applicstion must be typed und double-spaced,
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TITLE PAGE

Local 5-Year Plan for Tech Prep Consortia

For Development and Implementation of Tech
Prep Programs
Under Carl Perkins IV - Title 11

{'To be reviewed and révised on an annual basis)

Postsecondary Local Education Agency

Program Years 1999-2003
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Fhe oy of the spplicatiom wifl comprise tie barpest prrtion of the spplicatim, The fomor o be wsed farthe body of

SECTION A, Abalrec
(A 1-page nurmative symmary of the applicion )

litle of program or projec

hescribe the everudl gl s of the program, project, services, o activity

Dhoscribe bricly ow the stated ponl(s} ond objectivets] will be met

Diescribe the expected contribution e vocasionnl and applied echnology education.

=

SECTION B: Body af the Appliation

the applcation. s idertical 1o the SELECTION CRITERLA The body of the application als paraliels the ander o the
SELECTION CRITEREA. Mease Himit the bodv of the npplication te o more than 20 puges

Goabs snd Objectives (20 podnts). The application will be evalusted on how well it idemifies and addreszes
approprinie goale and nbgetives.

(4} The goals{sh of the application most be consissent with the inteal o the legisiason. and
(b Tl objectives of the applicnlion must be clearfy stted snd measwrable.

Crnsartinm Membership and Operation (15 paints): The apphication will be evaluiied on the involvesen uf
cofsE il members and on the quakily of the guidefines for operstion mchucling g foliy ing:

fd Clenr indbcatien ol eommitment und level of imvolvement foom new consamimm members (Leters shgned by
the Toeal district superatendet and communityunior college president should be inchded in the sppendin

(b)) Drefimiticons of member hokes

(&} Cruiglelines for opersiain of the consenimm

NOTE: Additional members may be sdded to the consortiom througheat the application with the
bt fiention of MDE OV TE via lemer from tle consorinm and 3 copy of tlse commatnsen lener from s
additicnal school distrci(s).

8, Man of Operation (38 points)) The applaation wiil be evafuaced en the quality of te plan of speration

Eresiribio bove e Teeh Prep plon:

(b = ol ot undier an aricaloten agresment between the participats m e consortiom;

(h] Corsiits of ot least 2 years of secondary schiel greceding pradusion and 2 years of mong of higher education
ar an apprenticeship pogram of of least 2 years fallowing secondary inatruction. with o comeman core uf
required proficiency in math, scimes, restfing, writing, communisationg, wnd techanlogies feading 10 un
nssicinte’s depred or o postsecondury cerlificate in a spectlic caneer fGeld.

o) Meers seademic stumlneds developed by the sl

() Links seeonidary scheals nnd T-yenr poatseconiary inditions, and Jf poasibbe; 4-yeor institunons of higher

education throuzh popduplscative stquences of colrses in career ficldsy;

(i) Usea wprk-hnsed or worksie learning i conjunceion with business ane all aspects of an industry.

{01 Uises edueationad teehmulogy and distance fearming to mvedve all consortivm partners an the developmsem and
iperation ol programs;

f) Prowides In-service Traimng for vocstional ansd technacal leschess i effectively implement Tech Prep

rung;

{h} F:E-.-kh:g Bt irnning for feachers an the Tech Prep consortiom;

(1 Provides In-service Traiming that i designed 10 ensure that teachers and administrators stay correal with the
neeids, expectitions, end methods of business and all mspects of an isdustry;

(i) Provides In-service Training that focuses on postsecendany sducation feulty in the we of dontextuad und
applied curricala and instruction;

(k3 Priwides In-service Training in the wse and application of technology;
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(14 Provides traintg (i counselors that belps thens mone effectively peovide infimmation i suedemts regacdiong
Tech Prep education programs;

{m Provides tndiing o counselivrs thal helps them support student progess i complating Tech Trep
PropoEms

{0l Provides tralning for cownsclos that belps them provide informatien an eelaed cmgleyment oppomumitics;

{1} Provides truining for counselors that helps themn s that studentys ure placed i approprisle employment,

{7 Provides training fir coenselors that helps them stay cormest with the needs, expectations, snd methodsoof
business and all aspects of an delasry;

() Provides equal seeess b the full range of Tech Prep progmms io indivicals who sne members of special
pognalations, ncluding the developmeot of Tech Prep program services appropriate (o the mnesd of special
papulntions, and

{1 Peavides For preparatory services fat asss pacticipaids [n Tech Prop programs

1. Masagemeat Plon (5 paintsl The spplication will be evalumed on the mugar activities and completion dotes
propased. The manugeinent plan must alss melude (e identification of key personnel associsfed witl each mujor
activity

5. Key PersonnelTnstitationa] Capacity {5 primis) The spplicution will be evaluated-on the gualifeation of key
pessonnel 10 b used on the project aad the expericncescapobilities of the consortium member agencies
ingluding

(0] The qualificmsiias of the Toch Prep coordinnior

(%) Tl guadifications of other key personnal b be used on the project,

() The respensibilies of key personnal:

{8 The time Toch Prep pessonsz] will be involved inthe prodece pnd the metbsd that will be ased for
documentimg Tech Poep perseans] 1ime;

() The backprond, quadificaions, ad experience of the epencics thal cmmpose the Gomsortium; nrwl

{1 Thee sdequncy of the resmerees W be devobed W ihe project includes faciliticy, equipmenl i sipplics:

& Budget and Cost ERectiveness (S paintsp The application will be cvaluatad 1w detennine whether

{1 The gedniled budget narrative meludes estimased costs and addresses mapie cilégorbes == apariprinle,
ik} The hudgel {8 adequate 1@ support the project: )

() Costs are rensonable i relation to the objectiives of the progect; and

i Aclditionsal sapport from ciber seurces is mclisded,

7, Evalustion Plan (15 points) The applcation will be cvalimted to determime the sxtent i which the evalistion
methads are appropriate 10 the project and will determine by measurable objectives il the expectod ouloomes ars
nchileved

SECTION C. Appendices

.ﬂ.;pc-m:lj_x A Curzent signed articalateon agreerments with participating consord i pariners
Appendin Bepuem Statement of Assurances and Frogran Certificstion

Appendix €. Supplemenial Agreement for Support Stall

Appendix Program Certifieation for Duty Asspnment

Appendiv E Budpet lem Summary of Tech Prep Funsds

Appendix [ ST
Appedin G- VETH.AN]
Appremlog H- Waorkste Learmng - Memorndam of Agreement for Tech Frep Conseetiumm and Business and
) Induslry Adsurinces
Appendix 1: Letters of endorsement o the locdl distriet workforee council aned eny vewly acguired
hustnessfincasTy
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APPENDICES FOR
TECH PREP CONSORTIA APPLICATION
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GOALS FOR INCREASING ACADEMIC EXCELLENCE

Setting higher expectations and getting students 1o meet them

lnereasing sccess 1o challenging vocational and technieal studies, with & major emphasis on using
high-level mathematics, science, language ans, and problem-solving skills in the context of
modem workplace practices and in preparation for continued leaming

Increasing access to ncademic studies that teach the essential concepls from the college
preparstory curriculum through applied strategies that enable students to see the relitionship
between course content mnd future roles they envision for themselves

Having studenty complete a challenging program of study with an upgraded academic core and a
major. An upgraded academic core includes at feast 4 years of college preparatory English apl 3
years each of math and science, with at least 2 years in esch ares equivalent in contenl Lo courses
offered in the collepe preparatory progeam. Students should also complete at least four Camegie
units in i career or scademic major in two Camegie units in related techmcal core couwrses.

Providing students access 1o a stroctured system of work-based and high-status school-based
learning, high school and postsecondary, collaboratively planned by educators, employvers, and
wiorkers and resulting in an industry-recognized credential and employment in a career pathway

Having an organiztional structure and schedule enabling academic and vocational teachers o
have the time to pian and provide integrated instruction aimed at teaching high status academic
and technical contend

Having each student actively engaged m the learning process

Involving each student and his ar her parents) in a career guidance and individualized advising
systemn mmed at ensuring the completion of an sccelerated program of stedy with o career or
peademic major

Providing a structured system of extra heip to enable career-bound students 1o successfully
compleie an accelerated program of study that includes high-level academic content and a

mEjor

Uisirg student assessment and program evaluation data to continuously improve curriculum,
instruction, school ¢limate, crganization, and mansgement to advance student leaming
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MISSISSIPF DEPARTMENT OF EDUCATION OFFICE OF
VOCATIONAL AND TECHNICAL EDUCATION STATEMENT
OF ASSURANCES

The grant applicant hereby assures and certifies with respect 1o the grant/contract that:

|

The vocational education project deseribed in this proposal shall be established and maintained in
accordance with the Act, fedesal regulations, and the extended Mississippi plan for vocational
education.

The services of & local Tech Prep Coordinator are required by the state for all projects funded
wnder the Carl D. Perkins Vocational and Applied Technology Education Act ol 1950,

The applicant agrees. to keep records and provide information to the Office. of Vocational and
Technica! Educetion as required for reporting. fiscal sudit, and annual evaluafion of the project.

The administrator of the grant agrees o provide the following:

&}

k)

cl

d}

development of technical preparstion articulation sgreement(s) between
participating sgencies;

involvement of math, scierice, communications, and technical {vocational} teachers (n the
joint planning and development of a 4-year program (4 years o include 2 years of
secondary school preceding graduation-and 2 years of postsecondary education
culminating in an associate’s degree or Z-vear certificotlel,

design and delivery of in-service that trains instructors to effectively
irmplement the Teeh Prep education program curriculs during school, weekend, evening
or summer sessions, and institules or workshops;

sirategies for joint training of instructors from all institutions involved in the
project:

desipgn and delivery of in-service to enable counselors 1o more eflectively

recruit znd advise students about Tech Prep education programs, to ensure that students
successfully complete such programs, and to ensure that studenis are placed in
pppropriale employvieent
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g

i

1

ki

L}

development of the Tech Prep edugation curricula in pecordance with the legislated
definition of Tech Prep Education, which provides a sequential course of study (the
curriculn must incorporate applied methodologies for the common core or required
courses in mathemilics, science, commuricationy, and technologies);

identification of eriteria-and standards that will be used Tor student counseling/recruilment
into Tech Prep education programs and recruitment of female and minority students;

support services (o organiae, develop, and implement a workplace experience component
that will enable students to cxplore and/or participate in leamning the workplace;

development of plans for effective emplovment placement and/or transter of students to o
4-year baccalaureate program upon completion of the technical preparation program;

the development of a long-range plan for dissemingtion of Tech Prep activities to the
community - the continuation and expansion of the consortium 1o other =ligible agencies;

assurances of equal sccess 1o the full range of technical preparation programs to
individuals who sre members of special populations, including the development of Tech
Prep education services appropriate to the needs of such individuals;

descripiion of preparatory services thit will be provided to assist all participants in Tech
Prep proerams {preparatory services include programs or activities related to outreach and
recruitment of potentinl stedents, career and personul counseling, and vocational
assessment and testing); and

m) involvement of business, industry, and Fabor unions in the development of the project.

Peesident Drate
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Program Certification for Duty Assignment

FEDERAL REIMBURSED EMPLOYEES

DHSTRECT MAME
This 15 1o certity that Jan employee of the ( District Name), is emplayed
to perform duties related w , @ LS. Depariment of Education program.

The employes herein named will be assigned full-time and will perform duties exclusively
for this program for the period of 10

Certificiationg
1 certify 1o the above statement:
Employee Signature Dyate
SuperintendentPresidant (Signatures) Dhute
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WORKSITE LEARNING

MEMORANDUM OF AGREEMENT FOR
TECH PREP CONSORTIUM
AND
BUSINESS AND INDUSTRY ASSURANCE

The local school district and local business/industry responsibilities:

L3

Enter into local sgreements with business/industry 1o provide technical
assistance to develop & worksite fearning component for Tech Prep.

Monitor services and activities provided by local business/industry.

Ensure that services that are provided show programmatic linkage with area
vocalicnal programs.

Ensure through written agreements with the academic administrators that a
smooth transition will oceur in the worksite learming component.

Provide continuous assistance to  businessfindustry  representatives  and

education consertium members relative to components being addressed in the
project,

Community/Junior College

FPresident's Signature
Date
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WOTE:

SUPPLEMENTAL AGREEMENT FOR SUPPORT STAFF
FY2000 TECH PREP PROJECT

Thiez iy submitied -as o supplemenimry agreement 10 the Tech Prep project pi:

Sfiood Diamct

Bucgel Inlarmation:
Sadury for Suppon Salf imaximum - 56,0005 3
Blaterunls-and Supplics %

IsFE Emploivnen nfhnmaton

Tatal Salary Paid $
Pereemt of Time-on Tavk %
i days per weck of birs. perdmy per weskl

The 56,000 aflocedeon fivm te Dtier Cost (e, stow Suppart StafliSupplies most be
afacumented 1o repre s o m s of B af e dae emgraved for support o the Tecl Prop
fmitiative.

Employment Dotes;

Bieginming D
Ending [kaie

Al fringe benefils will be the Tﬂﬂ:h'l'rlﬂlhhl}' ol the cuallege
Al resords and documengacion will e mancsingd by tbe college for pudiv'complinses purposes.

Submitted by

PredidenlVeaiimd Daan 8 poomss b D

MIDIE OVTE Appraval;

Toch Frap CiFse {Signam | Daie

Fetm b Misseszepmn Departmen of Edicaton

(tice ol Wocatbonal and Technical Education
Clice of Compliance ied Beporting

Plmning and Littlmaticn Coordinator

PO BoxT7)

lacksem, MS 39204
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INSTRUCTIONS

Definitions of Student Populations

Cn page 43, you must provide the career and technical education (CTE) student definitions that
vou will use for the secondary and postsecondary/adult core indicators of performance, e,
“CTE participants™ and “CTE concentrators.” These are the students on which you will report
data annually to the secretary under section 1 13{c1(1)-(2) of the act,

Identification of Measurcment Definitions/Approaches

In eolumns 2 and 3 of the Final Agreed Upon Performance Levels (FAUPL) forms on pages 44—
48, you must provide vour valid and relisble measurement definitions apd approaches,
respectively, for each of the core indicators of performance required under section 113(h) of the
act. Each definition must contain a description of the numerator (the number of individuals
achieving an outcome) and a dencminator (the number of individuals secking to achieve an
outcome). As discussed above in Pant A, Section IV, A3, based on our non-regulatory guidance,
we have prepopulated the FALPL form with the measurement definitions and approaches for the
core indicators (o measure student attainment of challenging academic content standards and
student academic achievement standards in reading/tanguage arts and mathematics under the
ESEA (151 and 152, respectively) and student geaduation rates under the ESEA {451). A state
may choose to propose other student definitions and measurement approaches, but it would have
10 describe in its new State Plan how its proposed definitions and measures would be valid and
relinble.

Baseline Data

In Column 4 of the FAUPL forms, you must provide baseline data, using data for the most
recently completed program vear (July |, 2005 June 30, 2006), on the performance of career and
technical education students on each of the core indicators of performance, except that, for the
indicators for which your state must use your state’s standards, assessments, and graduation rates
adopted under Title | of the ESEA, if your state chooses 1o use its AMOs and targets under the
ESEA, you will not need to submit baseline data. The department will use your baseline data as a
starting point for reaching agreement with you on the core indicators of performance for the first
two program years under section 113(b) 3)(iii) of the sce, except that states that submit a 1-year
transition plan need to provide baseline data onlv for the core indicators of performance as
provided below,
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Indicators Transition Plan 6-Year Plan

, Secondary Level - 8 Indicators - -

151 | Academic Attainment — X X
|| Reading/T.anguage Arts

152 | Academic Atainment — X X

Mathematics

251 | Technical Skill Attaimment Not reguired ¥

351 | Secondary School Completion Mot required X

451 | Student Graduation Rates X X

351 | Secondary Placement 1 Mot required X

651 | Montraditional Participation Not required X ]
G52 | Montraditional Completion Mot required X

Postsecondary/Adult Level - & Indicators

IP1 | Techmical Skill Attainment Mt requered ¥

2Pl | Credential, Certificate, or Nt required X

Diploma

3P | Student Retention or Transfer Not required X

4P1 | Stwdent Placement Not required X

5P| | Nontraditional Participation Mot required X

3P2 | Montraditional Completion | Wot required X

IV, Performance Levels

In columns 3 and 6 of the FAUPL forms, vou must pravide propased levels of performance for
cach of the core indicators of performance for the first two program vears (July 1, 2007-June 30,
2008, and July 1. 2008-June 30, 2009) a5 required under section | 13h3(3)ii) of the Perkins Act,
except that, for the indicators for which the state must use its state’s standurds, assessments, and
graduation rates adopted under Title | of the ESEA, 4 state that chooses to use its AMOS of
targets under the ESEA will only have to confirm this information with its OVAFE regional
accauntability specialist, At a state’s request. the regional accountability Sspecialist will
prepopulate the forms in Part C with the state’s AMOs or targets for the 200708 and 2008-09
program years before sending the forms to you to finish completing. States that submit a | -year
transition plan need w provide performance levels anlv for the core indicators of performance
listed in the char above.



State Confirmation of Final Agreed Upon Performance Levels

After vou reach agreement with the department on vour state’s final agreed upon adjusted
performance levels for the fiest two program years, you will be asked to confirm these levels via
e-mail submission of your state’s FAUPL form. ¥our state’s final agreed upon performance
bevels Tor the first two program vears for the ESEA indicators will be incorporated into your State
Plan and your July 1, 2007 Perkins grant award. Your state”s final agreed upon performance
levels for the first two program vears for all other for all other indicators will be incorporated into
your State Plan and your July 1, 2008 Perkins grant award.



Student Definitions

A. Secondary Level

Participant

The Office of Vocational Education and Workforce Development and the Siate
Board for Community and Junior Colleges will use the definition of a participant
as a student enrolled in a vocational and technical program,

Concentrator

The ©ffice of Vocational Education and Workiorce Development and the State
Board for Community and Junior Colleges will use the definition of a concentrator
as a vocational student who has completed the first vear of a 2-year program and
enrolled in the second year of the program,

B. Postsecondary/Adult Level

Participant

The Office of Vocational Education and Workforce Development and the State
Board for Community and Junior Colleges will use the definition of & participant
as a postsecondary/adult student who has eamed one or more Perkins credits in

any CTE program area,

' Conceniralor

| The Office of Vocational Education and Workforce Development and the State
Board for Community and Junior Colleges will use the standard definition of a
concentrator as a postsecondary/adult student whao (1) completes at least 12
Perking credits within u single program sequence that is compnised of |2 or more
academic and technical credits and terminates in the award of an industry-
recognized credential, a certificate, or a degree; or (2) completes a short-term CTE
program sequence of less than 12 Perkins credit units that terrminates in an
industry-recognized credential, a certificate, or a degree.
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Appendin B
Local Applications/Plans for Secondary and Postsecondary Eligible Recipients

P a TS 15122 TR
Secondary LPU Report FY2008
District Mame: District Code;
Actunl few Federal Funds: £0.00
Actunl New Federal Funds Budgetad: L0.0D
Actusl Mew Fagoral Funds Unpawdgoted: 50.00

Federal Budget Summary

Status: Mot Started

Federal Capitalized Equipment $0.00
Funding Mead- Faderal Capitalized Equipmant

PurposeObjective

Lecation and Activities f Dutcomes

Federal Adult Vocational $0.00
Funding Nesd- Federal Adult Vocational

Purpose/Objective

Location and Activitiesf Dutcomas

Other Costs: $0.00

- Tasting Material $0.00
Funding Moed- Testing Material

Purpase,Objective

Location and Activithes/Outcomes



- Instructional Aids $0.00 i
Funding Mead- Instructional Aids

Purposs/ Objectihve

Location and ActivitiesfOutcomes

- Student Organization Support $0.00
Funding Meed- Support Activities of Student Grganizations

: Purpossf Objective

Location and Acthvities/Outcomes

- In-service Training $0.00
Funding Meed- In-service Training

Purposa/Oblective

Lecation and Actvities/ Dutcomeas

Federal Salaries (Vocational Administration, Guidance, and Counseling) £0.00
Eunding Mesd- Foderal Salaries (Vocational Administration, Guidance, and Counseling)

Purpose/ Dbjective

Total Proposad Fnr_ll.ehnhmﬂmﬂll: $0.00
Federal Non-budgeted Amount: $0.00

Postsecondary LPU Report FY2008
District Mamme: District Code:

Aetoal New Foderal Funda: $0.00
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fctual New Faderal Funds Budgated !

Actual Now Federa! Funda Unbudgeted:
Actual State Egueprmeit Funds;

Actual State Equipment Funds Budgetad:
Acnial State Egueipment Funds Unbudgeted:
actual State Salary and Adult Funds:
Actual State Progrem Adull Furds;

actial Tech Prep Funda)

Actual Tech Prep Funds Budgated

Actual Tech Prepg Fuids Unbudgeted:

Federal Budget Summary

§0.00
%0.00
50.00
50.00
£0.00
%0.00
$0.00
$0.00
%0.00
%0.00

Federal Capitalized Equipment $0.00

Funding Meed- Federal Capitalized Equipment

Purpose/ Objective

Location and Activities f Outcomes

Federal Adult Vocational $0.00

Funding Need- Federal Adult Vocational

Purpose / Objectve

Lecation and Actlvities /Qutcomes

Other Costs: $0.00

- Testing Material $0.00
Funding Mead- Testing Material

PurpaseDbjective

Location and Activities / Outcomes

. Instructional Alds $0.00
Funding Weed- Instructional Ajds

Status: Not Started
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Furpasef Objective

Location and Activities f Outoomes

= In-sarvice Training £0.00
Funding Meed- In-service Training

Furposef Objective

Location amnd Activities fOutcames

. Federal Salaries ['n'nﬂﬂu;rnl Ad;lﬂnfiﬁ-lﬂnn, Guidance, and Counseling) $0.00
Funding Need- Federal Sataries (Vocatienal Administration, Guldanca, and Counseling )

Purpose Objective

Total Proposed For Reimbursemant: $0.00
Federal Non-budgeted Amount: $0.00
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Tech Prep Application

Title of program or projeet:

Status: Not Started

Negislation.

Describe the overall goalis) of the program, project services, or activity as they relate w federal

parameters of time,

Deseribe briefly how the stated goal{s) an

d ﬂﬁj:ciiwn{s} will be met ANI} the expected outcomes within

| Deseribe the expected contribution to vocational and applied technology education.

| Consortiom membership and operations

Goals and objectives

Plan of operations
Management and evaluation plan

Koy

personnel/l nstitutional capacity

Budget and cost effectiveness

Tobal salary paid
Percent of time On task
Beginning date

Ending date

Salary for suppart stalf [mazimoem- $6,000) 5000
Matecinls and supplies (masimum=- 4,000} 5000

s0.00
0 days per wesk ar O hr per day per week

Coardianar

|Eguigmiens

|:':j-a:|-:c'l||';:|'-

w000 .00 | F41, 00
Othis Cost Bedgat [iems _
[Professionel development $0.00 £0.00 [ s000 ;
;£.|:||.-_:.,|:_r_-r|,:.| |n.'|rr'-"||:|-.:. = $0.00 i-i::.l.'II:I 0,00

£0.00 0,00 85,00
Froparatory P ——— 0,00 =) i-E'-I_U — soo0
Ei.'_.u rr".'l.llu.l.';'- -:J-e-..:h:upmr:nt o = 0,00 43 00 I l_: EI_'I
|‘-_-ﬂ-l poart I|:|:r|:H'.'1..|n-|:|T|r:.:-|"-_ 0,00 | FDJ:.'I- : g0.00

0. 00 | 0.00 | 0,00

Objective:




Appendix C:
Governance Structure for Voeational and Technical Education
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Academic Education

ReadingEarty Childhood
Budget and Planning Curmiculum & Instruction
Accounting Special Education Teacher Conlar

Studant Assessment
Taxtbook Adoptians &

Procurement
Informatien and Office of Dropout Innovation and School B 13
Eﬂ!&ﬁ.‘l‘ﬂ! Prevention improvement
Cormmunications AcEropRdon
Public I'-'Iu-{atmm Innavative Support
Student Achievement &
Srowth
Healthy Schools Special State Schools
Child Mutriticn M3 Schoal for the Deal
nkép —_— Safe and Orderly Schools LHHIEE.EMLLEEEE.&E! MS 5@ for the Biind
Sohool Murse Program Mississippi School of the Ads
Tithe IV-Safe and Drug Fres ME Schoal for Mathematics &
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Procursment

Research & Statislics

School Financial Services

Schools

Management Information
Syslems

W anal Ed

Workforce Dewvelopment
Commuenty Development
- | % R 3

instrsctional Development
Siudent Chruanizatons
lech Prep

Sclence
Miseissippi Schools for the
Blind ard the Deaf Cambined
Services

Scholastic Development
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Carear(Technical ]
Affiliated Activities Accounting Informaton Services
Education
Distance Education Workforce Accountability
Adult Education’ GED Granits/Quality Programs
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Appendix 1b:
Tech Prep Consortium Application

143



TECH PREP CONSORTIUM APPLICATION
PERKINS IV-TITLE 11

(THIS SECTION IS COMPLETED ONLY BY POSTSECONDARY LEAs )
TECH PREP CONSORTIUM—Perkins IV-Title 1l Funds

[histrict No.:
Dhistrict Mame:

The Tech Prep Consortia Postsecondary Plannisg District/Fiscal Agent shall do the following:

(1) Complete this form.
. Fill in the dixirict number and district name.
- Check () the Master Tech Prep Consortium Application Indicator,
» List the menbers of the consortinm districts, and acquire appropriale signatures,

{2) Complete the Tech Prep Consortium Application, and submit it as purt of the Postsecondary LEA's Local

Flan Application. (Attachment 4: Tech Prep Consortium Application is included in this local plan
application package. )

| Name of the Lead Planning DistricuFiscal Agent of the Tech Prep Consortium

District Mo,

j Other Maembers of the Consortium:

| District No.!
| Disinct Name:

- District Now:
Dhistrict Mame:

———

| District No.:
Dhisgrict Mame!

District Mo,
[istrict Nome: -

District Noo:
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[igtriet Mante:

[histrict Mo

Dristrict Mame:

[ristrice No.:

Diistrict Mame:

Dristrict Mo

Dristrict Mame:

Diistrict Mo.;

LHistrict Name:

District No.:

[hstrice Mame:

Chistrict Mo

District Mame:
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TECH PREP CONSORTIA APPLICATION

INSTRUCTIONS AND FORMS

INSTRUCTIONS AND FORMS

Submitted with the Local Plan

The application is to be completed by postsecondary community and junior colleges,

For gquestions concerning completion of the applcation, contact MDE OVEWD at 662.359.6526.
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PART I: TECH PREP APPLICATION INFORMATION

A

Purpose

The purpose of this grant application is to provide continuous funding to consortia of
local educational sgencies and postsecondary educational institutions for the expansion
and improvement af 4-year programs. The programs are designed to provide a Tech Frep
education program leading to a 2-year associate degree or a 2-vear certificate; and 1o
provide, In a systematic manner, sirong, comprehensive links between secondary schoals
and postsecondary educational institutions.

Basis for Funding

The specifications for this grant application are based on Title 11-Tech Prep Education of the
Carl [, Perkins Vocational and Technical Education Act of 1998, All definitions provided
in this legislation apply to applications submitted under this Tech Prep Grant Application.

Eligible Applicants
Consortia composed of the [Gllowing:

b Secondary school{s)

' Postsecondary institutions that offer 2-year associate degrees or certificate programs
or 2-year workplace experience programs

Available Funding and Budget Peniod

|, Grants are based upon Mississippi’s Perkins IV Title 11 allocation for cach program year.
2, Budget Period: Program years July [ to June 30

Applications Specifications

Financlal commitments will be made for one fiscal vear. Projects may be funded annually
depending an the annual evaluation, submission of a continuation application for the project.
and availability of funds.

Products, reports, or information become property for use by MDE-OVEWD as required by
federnl repulations.

Applications submitted that do not meet minimum standards may not be approved.

Proposed Tech Prep education programs must utilize currently operating vocational and
technical programs; no funds are permifted for new vocational or technical program
implementation,
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PART II:

A

Applications must include o signed articuiation agreement for éach designated Tech Prep
site in the community/junior college district, The agreements must include artsculation plans
for all vocational-echnical programs.

Applications must include a signed Statement of Assurances.

Applications must address the 12 goals for integrating scademic and vocational education
established by the Goals for Increasing Academic Excellence. The 12 goals are included as
a-attachment to thiz Tech Prep Application {(see appendices),

Applications must include a plan for support, development, and organization for worksite
leaming.

Reparting

Written quarterly reparts are to be submitted on or before October 1, Febrzary 28, Apnl 11,
and July 15. {For ezch subsequent yeor, quarterly repons will be due for the same lime
perinds.)

LICENSURE AND REIMBURSEMENT

Postsecondary Tech Prep coordinators shall obtain an endorsement code of 533 as outlined in
the Postsecondary Mameal, Competency Based Licemsure for Postsecondary Vocatiomeal cerncd
Technico Personnel

Expenditure of project funds will be primarily limited 10 the following:

{1} Coordinator's salary {The coordinator’s salary shall not exceed more than an amount
allowable on the Minimum Program Salary Schedule or 35% of the total amount of the
funds approved in the proposal, whichever is the least amount. The coordinator must be
employed a minimum of 200 days.)

(2) Stafl development (Teachers, counselors, and admimstritors)
(1) Cutriculum support in acquiring and updating mstructional resource material

(4) Development, organization, and implementation of a worksite learning component

. Reimbursement of other cost expenditures will be made electronically by established line jiems,
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PART IlI: RESPONSIBILITIES OF LOCAL SCHOOL DISTRICTS

A. The MDE-OVTE shall give special consideration to applications who do the following:

I

2.

provide for effective employment placement activities or transfer to bacealaureate
degree program,

are developed in consultation with business, [ndustry, institutions of higher education,
and sbor orpanieations;

address eftectively the issues of school dropout prevention and re-entry and the needs of
specitl populations;

provide education and training in areas or skills in which there are significant workforce
shortages, ncluding the information technology industry; and

demonstrate how Tech Prep programs will help students meer high academic and
employability competencies,

PART IV: APPLICATION OUTLINE AND SELECTION CRITERIA

Ao Applications must provide a plan to expand and improve Tech Prep programs and will be
evaluated using the outlined criteria, The maximum score for any application is 100 points. The
maximum score for each eriterion is indicated in parenthesis. All criteria must be included for
an application to be considered for funding. MDE-OVEWD recognizes that approaches to
technical preparation programs may vary across the state. Therefire, the intent is 1o allow as
much Hexibility as possibie in development in order to capitalize on the creativity of the

respundents.

B. The completion of & secondary school component of the Tech Prep program must signal
academic and technical competence o employers and 1o communityjunior college and
university admissions officers. This &8 to assure postsecondary accepiance and satisfactory
performance in meeting educational and emplovment standards:

. Applicable Definitions

Articulation agreement - a commitment to a program designed to provide students with a
nonduplicated sequence of progressive achievement leading to degrees or certificates in

a Tech Prep education program

Tech Prep education program - a combined secondary and postsecondary program that
dies the fisllowing:

(a) combines at a minimum 2 years of secondary education (as determined undér state
law} with a minimum of 2 vears of postsecondary education in a nonduplicative,

sequential course of study;
(b integrates academic and vocational and technical instruction and utilizes work-hased

and worksite learning where appropriate and available:
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{c) provides technical preparation in a career field such ns engineering technology,
applied science, a mechanical, industrial, or practical art or trade. agriculture, health
accupations, business, or apphied economics;

(d) buslds  swdent  competence  in mathematics,  science, reading,  writing,
communications, economics, and workplace skills through applied, contextual
academics, and integrated instruction in a coherent sequence of courses;

(¢) leads o an associate or 8 haccalaoreate degree or a postsecondary certificate in a
specific career fizld; and

(M leads o placement in appropriate employment or to further education.



[3, Selection Criteria

|. Goals and objectives (20 points): The application will be evaluated on how well it
identifics and addresses approprinte poals and objectives.

{a) The goals of the application must be consistent with the intent of the legislation.
{b) The ohjectives of the application must be clearly stated and measurable.

2. Consortium Membership and Operation {15 points): The application will be
evaluated on the involvement of consortium members and on the quality of the
puidelines for operation including the following:

{a) Clesr indication of commitment and level of involvement from new consortium
members  (Letters  signed by the  local district  superintendent  and
community/junior college president should be mcluded in the appendix.)

by Defmitions of member roles

i¢) Guidelines for operation of the consortium

NOTE: Additional members may be added 10 the consortium throughout the
application with the notification of MDE-OVTE via letter from the
consortium 2nd a copy of the commitment letter from the additional
school district(s).

3. Plan of Operation (35 points): The application will be evaluated on the quality of the
plan of operation,

Fach Tech Prep application must do the following:

(@) Carry out under an articulation agreement between the participants in the consortium

(b} Consist of at least 2 years of secondary school preceding graduation and 2 years or
more of higher education, or an apprenticeship program of at least 2 vears following
secondary instruction, with a commeon core of required proficicncy i math, science.
reading, writing, communications. and technologies leading te an associate’s degree
of a postsecondary centificate in a specific career figld

(¢) Meet academic standards developed by the state

(d) Link secondary schools and 2-year postsecondary institutions, and if possible 4-vear
institutions of higher education through sonduplicative sequences ol courses in
career ficlds

() Use work-based or worksite learning in conjunction with business and all aspects of
an s ustry

(1 Use educational technology and distance learning to involve all consortium partners
in the development and operalion of programs

() Provide in-service training for vocational and technical teachers w implement Tech
Prep programs effectively

{h) Provide joint training for teachers in the Tech Prep consertium
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(i) Provide in-service training that is dessgned to ensure that teachers and administratons
stay current with the needs, expectations, and methods of business and all uspects of
an indwstry

(i} Provide in-service training that focuses on postsecondary education faculty in the
use of contextual and applied curmcula and instruction

ik} Provide in-service taiming in the use and application of technology

(I3 Provide training for coupselors that heips them more effectively provide informzten o
students regarding Tech Prepeducation programs

im Provide training for counselors that helps them suppon student progress in completing Tech
Prep programs

{n} Provide trmning for counselors thal helps them provide information on related employment
opporiuities

{0} Provide training for counselors that belps them ensure that students are placed in nppropriate
emploviment

{p) Provide traiming for counsclors thit helps them stay current with the necds, sxpectations, and
methods of business and all aspects of an industry

(q) Provide equal access to the full range of Tech Prep programs io individuals who ane
members of special populations, ncluding the development of Tech Prep program services
appropriake to the needs of special populations

it} Provide for preparatory services that assist participanis in Tech Prep programs

Management Plan (5 points); The apphication will be evaluated on the major activities wnd
complétion dates proposed. The management plan must also inchde the identification of key
persennel associated with each major sctivity.

Koy Personoel/Institutional Capacity (5 points): The application will be evalmted on e
qualification of key personnel 10 be used on the project and the experiences/capahilities of the
consortium membes agencies including the following:

{m) The qualifications of the Tech Prep coordinnior

(b} The qualifications of other key personnel 10 be used an the project

{c] The responsibilitics of key personncl

id} The time Tech Prep personnel will be involved in the project and the method that will be
wsed for documenting Tech Prep personnel fime

(e} The background, qualifications, and expericnce of the agencies that compose the consortium

il The adeguacy of the resources to be deveted 1o the project includes facilities, equipment, and

supplies

Budget and Cost Effectiveness (3 points): The application will be evaluated 0 determime
whither!

{a) The detailed budget narrative includes estimated costs and addresses migjor cafegonics as
Bpproprinle;

{b} The budget is adequate 1o support the project,

{c] Costs are reasorsable in relation 16 the objectives of the profect; and

{d) Additional suppert from other sources b included,

Evaluation Plan (15 points): The application will be evaluated to determine the extent o which

the evaluntion methods are approprisie to the project and will determine by messurable
ohjectives if the expected outeomes are achieved,
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PART V: APPLICATION
TITLE PAGE

Postsecondary Tech Prep Consortium

For Development and Implementation of
Tech Prep Programs
Under Perkins 1V - Tatle 1T

Contracting Postsecondary Local Education Agency

For
Program Year 2008
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SECTION A. Abstract
{ A one-page narrative summary of the application )

Title of program or project

Describe the overall goal(s) of the program, project, serviees, or aclivity,

Deseribe briefly how the stated goal(s) and objective(s) will be met.

Describe the expected contribution to voeational and applied wechnology education.

f= o =

SECTION B. Body of the Application

The body of the application will comprise the largest portion of the application, The format 1o be used
for the body of the application is identical 1o the SELECTION CRITERIA. The body of the application
also parallels the order of the SELECTION CRITERIA. Please limit the body of the application to no
more than 20 pages.

1. Goals and Objectives (20 points): The spplication will be evalusted on how well it identifies and
addresses appropriate goals and objectives;

(a) The goalis) of the apphication must be consistent with the intent of the legislation.
(b} The cbjectives of the application must be clearly stated and micasurable.

2. Consortivm Membership and Operation (15 points): The spplication will be evaluated on the
involvement of consortium members and on the quality of the guidelines for operation including the
following:

{a) Clear indication of commitment and level of involvement [rom pew consawtium  members
(Leters signed by the local district superintendent and community/junior college president
should be included in the appendix.}

(hy Definitions of member roles

(¢} Guidelines [or operation of the consortium

NOTE: Additional members may be added to the consoriium throughout the application
with the notification of MDE-OVTE via letter from the consortium and a copy of the
commitment letter from the additional school district(s)

1. Plan of Operation (35 points): The application will be evaluated on the guality of the plan of
operation.

Describe how the Tech Prep plan:

(s} Is carried out under an anticulation agreement between the participants in the consortium;

(b} Consists of at least 2 years of secondary school preceding graduation and 2 wyears or maore of
higher education, or an apprenticeship program of at least I years following secondary
instruction with & commeon core of required proficiency in math, science. reading, wriling,
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communications, and technologies leading to on associate’s degrec or a postsecondary
cerfilicate in a specific carcer field;

i¢) Meets academic standards developed by the state;

(d) Links secondary schools and 2Z-year postsecondary institutions, and if possible d-year
institutions of higher education through nonduplicative sequences of courses in career ficlds;

(e} Lises work-hased or worksite learning in conjunction with business and all aspects of an
industry;

(f} Uses educational technology and distance learning to involve all consortium partners in the
development and operation of programs;

(g} Provides in-service traming for vocational and technical teachers to implement Tech Prep
programs effectively;

{h} Provides joint training for teachers in the Tech Prep consortium;

{i) Provides in-service trmining that is designed to ensure that teachers and administrators stay
current with the needs. expectations, and methods of business and all aspects of an industry,

{i) Provides in-service training that focuses on postsecondary education faculty in the use of
comestual and applied curricula and st tion;

{k} Provides in-service traiming in the use and application of technology;

() Provides training for counselors that helps them more effectively provide informatien o
students regarding Tech Prep education programs,

(m) Provides training for counselors that helps them support student progress in completing Tech

Prop programs;

{n) Provides tmaining for counselors that belps them provide information on related employment
opportumibies;

(0} Provides training for counselors that helps them ensure that students are placed in appropriate
employmienl:

(py Provides training for counselors that helps them stay current with the needs. expectations, and
miethods of business and all aspects of an industry;

(q) Provides equal access, to the full range of Tech Prep programs, to individuals who are members
of special populations, including the development of Tech Prep program services appropeiate o
the needs of special populations: and

(r) Provides for preparatory services that assist participants in Tech Prep programs.

Management Plan (5 points): The spplication will be evaluated on the major activities and
completion dates proposed, The management plan must also include the identification of key
personnel associated with each major activity

Key Personncl/Institutional Capacity (3 points): The application will be evaluated on the
qualification of key personnel to be used on the project and the expeniences/capabilities of the
consortium member agencies including the following:

{#} The qualifications of the Tech Prep coordinator

(b} The gualifications of other key personnel to be used on the project

{ch The responsibilities of key personnel

{d} The time Tech Prep personnel will be involved in the project and the method that will be wsed

for documenting Tech Prep personnel ime
(e} The background. qualifications, and experience of the agencies which compose the consontium
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if) The adequacy of the resources to be devoied o the project ncludes {acilitics, equipment, and
supplies

6. Budget and Cost Effectiveness (5 points):-The application will be evaluated to deterrmine whether!

(a) The detailed budget namative includes estimated costs and sddresses major categories as
appropriate;

{h) The budget is adeguate to support the project;

(¢} Costs are reascnable in relation to the objectives of the project; and

(d) Additional support from other sources is included

7. Evaluation Plan (15 points): The application will be evaluated 1o determine the extent o which the
evaluation methods are appropriate 1o the peoject and will determine by measurable objectives if the
expected outcomes are achieved.

SECTION C. Appendices

Appendix A Current signed articulation agreements with participating CONSOrTLIT Pariners

Appendin B;  Statement of Assurances and Program Certification

Appendin 0 Supplemental Agreement for Support Staff

Appendin [ Program Centification for Duty Assignment

Appendix E;  Budget ltem Summary of Tech Prep Funds

Appendix F: - WESB-(42

Appendiy G VETB-001

Appendix H:  Worksite Leaming — Memorandum of Agreement for Tech Prep Consortium and Business
and Industry Assurances

Appendix I;  Letters of endorsement from the local distriet workforce council ared any pewly acquired
businessindustry
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GOALS FOR INCREASING ACADEMIC EXCELLENCE

Setting higher expectations and getting students 1o meet them

Increasing acecss to challenging vocational and technical studies with a major emphasis on using high-
level mathematics, science, language arts, and problem-solving skills in the context of modemn
workplace practices and in preparation for contineed learning

Increasing access 1o academic studies that teach the essential concepts from the college preparatory
curriculum through applicd strategies that enable students to see the relationship bérween course content
and future roles they envision for themselves

Having students complete a challenging program of study with an upgraded academic core and & major.
An upgraded scademic core includes at least 4 years of college preparatory English and 3 years each of
math and science, with at least 2 years in each arca cquivalent in content 10 COUrses offered in the
college preparatory program. Students should also complete at least four Camegie units in a career or
academic major in two Camegie units in related technical core courses.

Providing students access to & structured system of work-based and high-status school-based learning,
high school and postsecondary, collaboratively planned by educators, emplovers, and workers and
resulting in an industry-recognized credential and employment in & career pathway

Having an organizational structure and schedule enabling academic and vocational teachers 1o have the
trme to plan and provide integrated instruction simed at teaching high-status academic and technical
content

Having each student actively engaged in the leaming process

Involving each student and his or her pareni(s) in a carcer guidance and mndividualized advising system
simed at ensuring the completion of an aceelerated program of study with a career or academic major

Providing a structured system of extra help to enable career-bound students 1o successfully complete
an accelerated program of study that includes high-level academic content and o major

Using student assessment and program evaluation data (o continuoasly improve curriculum, instruction,
school elimate, organization, and management Lo advance student leaming
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MISSISSIPPI DEPARTMENT OF EDUCATION

OFFICE OF VOCATIONAL EDUCATION AND WORKFORCE DEVELOPMENT

STATEMENT OF ASSURANCES

The grant applicant hereby assures and certifies with respect to the grant/contract that:

| The vocational education project described in this proposal shall be established and
maintained in accordance with the act, federal regulations, and the exiended
Mississippi plan for vocational education

2 The services of a local Tech Prep coordinator is required by the state for all projects
funded under the Carl D, Perkins Vocationul and Applied Technology Education
Actof 1994,

3. The applicant agrees to keep records and provide information (o the Office of
Vacational Education and Workforce Development as required for reporting. fiscal
audit, and annual evaluation of the project

4 The administrator of the grant agrees to provide the following:

(a)

(b)

{c)

{d}

]

Development of technical preparation articulation agreement(s) between
participating agencics

Involvement of math, science, communications, and technical {vocational)
tenchers in the joint planning and development of a 4-year program {4 years
t include 2 years of secondary school preceding graduation and 2 years of
pastsecondary education culminating in an associate’s degree or I-year
ceriificate)

Design and delivery of in-service that trains instructors o implement the
Tech Prep education program curriculs effectively during school, weekend,
evening, or summer sessions and institutes or workshops

Strategies for joint training of instrectors from all institutions involved in the
project

Design and delivery of in-service 1o enable counselors 1© recruit and advise
students about Tech Prep education programs more effectively, 1o ensure
that students successfully complete such programs, and to ensurc that
students are pliced in appropriate employment
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ifi

(i)

th)

(i

(i)

(k)

]

{m}

Development of the Tech Prep education curnicula in accordance with the
legislated definition of “Tech Prep Education,” which provides a sequential
course of study (the curricula must incorporate applicd methodologies for the
common core oF required courses in mathematics, science, communmications,
and technologies)

ldentification of criteris and standards that will be used for student
counseling/recruitment into Tech Prep education programs and recruitmenl
of female and minority students

Support  services o organize, develop, and mplement a workplace
experience component that will enable students 1o explore and/or participate
in learning the workplace

Development of plans for effective employment placement and/or transfer of
students 1o a 4-year baccalaureate program upon completion of the technical
preparation program

Development of a long-range plan for dissemination of Tech Prep activities

1oy the community and the continuation and expansion of the consortium o

other eligible agencies

Assurances of equal sccess to the full range of technical preparation
programs to individuals who are members of special populations, including
the development of Tech Prep education services appropriate to the needs of
such individuaks

Description of preparatory services that will be provided to assist all
participants in Tech Prep programs (preparatory services include programs
or activities related to outreach and recruitment of’ potential students, career
and persomal counseling, and vocational assessment and testing)

Involvement of business, industry, and labor unions in the development of
the project

President

Baic
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Program Certification for Duty Assignment

FEDERAL REIMBURSED EMPLOYEES

DISTRICT NAME

This is to certify thar __ = . an employee of the
{District Name), is employed to perform duties related 1o
= . a 1S, Department of Education program. The
emplovee herein named will be assigned full time and will perform duties exclusively for
this program for the peried of to

Certification

1 certify to the above statement:

Emplovee Signature Date

Superintendent/President (Signature) Date

| 60



. WORKSITE LEARNING

MEMORANDUM OF AGREEMENT
FOR
TECH PREP CONSORTIUM
AND
BUSINESS AND INDUSTRY ASSURANCE

The local school district and local business/industry respansibilities include the following:

1 Enter imio Jocal agreements with businessfindustry to provide lechnical
assistapce to develop a worksite leaming component for Tech Prep.

2, Monitor services and activities provided by local business/industry,

3. Ensure that services provided show programmatic linkage with area
vocational programs.

a. Fnsure through written agreements with the academic administrators that a
smooth transition will oceur in the worksite learming component,

5. Provide continuous assistance to businessfindustry representatives and
education consortium members relative o components being addressed in the
project

Commuunity/Junior College

Presideni’s Signature - Date

&1



SUPPLEMENTAL AGREEMENT FOR SUPPORT STAFF
PY2008 TECH PREP PROJECT

This is submitted 85 2 supplementary agreement to the Tech Prep project at,

Budeet Information
Salary for support seaff (maximum - 36,000} %

Materials and supplies £

Employment Information

Total salary paid b3

Percent of time on task he
{  daysperweekor _____ hrperday per week)

The 36,000 allocarion from the Other Cost line item Suppart Staff Supplies must be
documented fo represent a minimum of 30% of the time emploved for support of the Tech
Frep imiticfive.

Employment Dates

Beginning date
Ending date

NOTE: All fringe benefits will be the respansibility of the college.
All records and documentation will be maintained by the college for suditcompliance purposes,

Submitted hy:

—

Preseny Vo atireal (X8 [SIENarT ) [ia1n

MDE/OVTE Approval:

Tech Prep Offce {Signasm ) e




Return 1o Mississippl Department of Education
Office of Vocational Education and Workforée Development
Office of Compliance and Reporting
Planning and Utilization Coordinator
PO Box 771
Jackson, MS 30205

163



Appendix E:
Dollar Allocations Made Available by the Eligible Agency for Career and Technical Education
Programs



DEstribution of 3% Yocatbonnl Funis (o Elgitde Reclplents - FY 2007

Secondary Schasl Districs Postsecondary School Districes
(2004 Census Data Used) iAot Recent PellBiA Dota from
o SBCIC)
District District Name 0% 0% 85% Funding Pefl Grant/ B5% Funding
Mumber b afividuls Imdividuats Adbpcation Bia Allogation
Aged 1519 | Aged 15-19 Heciplents
in Paverty _—
0130 Matchez Adams 2.9 5,842 $42.058.59
Separnte o
0200 Alcorn County B76 | 3,703 $33.664.76
0220- Corinth Separate HEs 2,107 $28.380.14
Q200
0300 Amite County 617 2,259 $26,821.26
0400 Attala County | 474 1,422 $19.512 85
0420- Kosciusko Separate 1 537 2,003 $23.472.20
(400
0500 | Benton County 408 | 1,413 $17.454.42 B
0611 West Bolivar 583 1166 $21.968.60 - '
0612- Benoit School I 157 | 344 26,020.60 '
011 District !
0613 Morth Bolivar 4R a5l | R1B.240.27
County School
District _ —
0614 | Cleveland School 1,044 1453 §44.249.72
Distriect
(il 5= | Shaw School [hstrict | 369 B S14.124.17
Tal2
D616 Mound Bayou 341 708 $12.940.13
School District |
(700 Calhoun County | 618 2,440 £27 482 64
(804 Carroll County 356 | G659 £16.714 48
a1 Chickasaw County |70 573 5721779
0920 i
L0920 Houston Separate 430 2,080 £20,454.18
l Schoal District o .
% 921 {Wealona Separate 436 1,123 $17.303.92
School District
1000 Choctaw County 351 1,809 §23.226.22
1100 | Claibome County 723 2,027 | §29.268.49 |
11211 Enterprise 126 Hih | 608593
Consolidated School
] District
| 1212 Cruitman 761 2,531 $32.191.72
| Conselidated
1320 | West Point Separate | 1,264 4,073 $53.013.38
| Schoaol District L
L1400 | Coahoma County 730 1,793 £28.668.14
1402 | Conhoma Co AHS | 122 298 54.785.36
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1403 Coahoma Comm 530 £231,593.79
Coll
1420 Clarksdale Sep 1,788 4,355 £70,089.71
1500 Copiah County U6 3234 4001604
1503 Co-Lin Comm Coll 615 §268.736.19
1520 | Hazlehurst Sep G20 | G £35 07029
1600 Covington County 1125 3.881 §48.075.23
1700 DeSoto County 3.010 26636 518529128
1800 Forrest County 760 2,763 | $32.969.38
1802 Forrest Co AHS 137 4497 18593945 1
| 820 Hattiesburg Sep 2,025 5,588 SE1.664.98 |
1821 Petnl Sep 597 3,544 $30L684 40
L G00 Franklin County 421 1,453 £17,993.06
2000 George County 489 4.149 F44.832.04
2100 Greene County 521 2155 $23.510.41
2220 | Grenada Sep 1.084 4332 $48.352 60
2300 Hancock County 1,120 4,727 $50.869.44
2520 Bay St. Louis Sep 792 3,285 S35 66651
2504 "
| 2400 Harrison County 3,223 14,606 Si49.881 40
2420 Biloxi Sep 1,748 7,160 (57863483
2421 Gulfport Sep 2145 7015 20067119
| 2422 Long Beach Sep 757 3,761 $36.354.63
| 2423 Puss Christian Sep 536 2,166 $24,000 44
2500 | Hinds County 127 6,715 558,011.35
2502 | Hinds Co AHS 61 367 $3.152.27 .
3503 | Hinds Comm Coll 1,787 $780,864.34
2520 Jackson Sep 12,896 35,093 $518,354.99
2521 Clinton Public (Y 5,134 B0 59310
Schools B ]
2600 Holmes County 1,707 3.837 $63.707.04
2603 Holmes Comm Caoll ~ = 863 $377.104.60
2620 Durant Sep 232 90 59,1801.25
2600
2700 Humphreys Counly 1,058 2,210 S40.195.07
2000 ltawamba County T2 | 3,941 £35,590.72
| 2903 lrawamba Comm G419 S401,574.89
Coll '
| 30 Jackson County 1.275 8,269 26797161
3020 | Moss Point Sep 983 4467 $45.735.79
3021 Ocean Springs Sep | 377 5.056 £29,195.84
1022 | Pascagoula Sep 12,530 7.851 §105.060.29
- E. Jasper Cons 449 1.433 $18,783.35
3112
312 W Jasper Cons 522 Bl $22.649 13
3200 Jefferson Counry B3 1.757 526,515.63
3300 Jeff Davis County pLr 2464 | $37.425.23
3400 Jones County 1.734 7,931 SR0.891.28
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3403 | Jones Ir Coll | 821 $358.751.89
| 3420 Lavrel Scp 1367 3,420 £53.901.55
3500 Kemper County 512 1,701 £21.652.09
2503 East M5 Comm Coll L1118 SRR, 531 80
600 Latayerze Co 355 2075 $18.133.26
3620- Oxford Sep 546 2,904 526.888.03
3600
3700 Lamar County 1382 7313 £6d,.855 55
3711- Lumberton Line 362 1.071 £14,849.95
3700 | Cons
3R00 Landerdale Counry 1,044 £, 13 B59, 188.53
_3E03 Meridian Comm Coll I ! B&5 $377.975 54
i Meridian Sep 2,884 7,331 $114.120.91 |
W Lawrence County L 2455 81741206
AR Leake County I 20 4.622 535, 724,84
4100 Lee County 1,454 f, 4596 $67,291.51
4111 Mettleton Line Cons | 274 |.238 $12,729.08 B
4120 Tupelo Sep 1,375 7.243 $67.467.98
4200 Leflore County 1412 3378 £35,137.31
4220 Greenwood Sep | 1,570 3,869 261, 700.82
4300 Lincoln County 569 2,724 | §26,967.25
4320 [ Brookhaven Sep 895 3,341 §39,129.63
4400 | Lowndes County | 1,295 5718 $59.697.27
4420 Columbus Sep 1.947 5,085 $82, 188 .30
14300 | Madison County 307 11,625 $80.647.96
14520 Canton Sep 1,911 4,623 $74,801.26
4600 Marion County 16 2,952 $38.419.19
4620- Columbia Sep 5606 1,838 §23,787.97
ABOD
4700 Marshall County 975 4,268 £44.816.69
4720 | Holly Springs Sep HED 2146 28,638 88
4500 Monroe County 356 2,402 $19,303 36
4320- Aberdeen Sep 2,037 £27.460.54
4800
4821 - Amory Sep 389 1L7LT S17.930.11
4800 N
4900 Montgomery County | 286 1.023 £12.348.50
4920 | Winona Sep 366 L1186 §15.129.60
SHH)- Meshoba County 982 4,164 4466931
3103
S0- Philadelphia Sep a7 1,351 §20.586.13
5103
| 5100 Mewton County 477 2,125 $22.054.50
5103 East Central Comm 662 $289.273.75
Coll
S130 | Newton Sep 156 362 $15,679.62
5131- Union Sep 24 200 £10,189,39
310
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3200 Noxubee County | 953 2480 | $37.910.96
3300 Orktibbehi County 629 1809 $25,621.36
5320 | Starkville Sep 028 1400 $40,355.71
5411 N. Panola Cons BY 2.380 §35,658.30
3412 S, Panola Cons 1,195 4.527 $£52.476.06 -
3500 | Pearl River County | 620 2,764 £28,673.00 o
5503 | Pearl River CC 047 $457.506.97
5520 Picayune Sep 1,336 4316 $56.07) .43
5530 Poplarville Sep 547 2,311 $24 85252
S600 Perry County 402 1.670 | SR 165.62
5620- Richion Sep 225 71 $9,333.02
5600
3703 Southwest MSCC | B 419 $183,000.18
571 M. Pike Cons a6l 1,519 £16,380.24
| 5712 S. Pike Cons 971 2,489 $38,495.16
5720 McComb Sep 1205 3396 $48,842 38
SR Pontotoc County 458 3.147 $25,051.97
S820- Fontotoc Sep 461 2,151 $21.653.68
5800 |
5900 | Prentiss County 530 2948 $26.549.91
3903 | Northeast MS CC ani $175,224.73
3920- Baldwyn Scp 3l 1024 S$12.812.68
S900
5921- Booneville Sep | &0 898 $8,657.35
[I5 Quitman County 839 2,084 $33.029.84
6100~ Rankin County 2298 18,344 | 134,990,275
(2503
i Pearl S¢p L ] 4,204 $41.221.70
2303 :
20k} Scott County 1,012 3,787 $44,277.11
6220- Forest Sep 431 1.688 $19.119.02
B200
6312 | South Delta Sch Dist | 690 551 $26.596.40
G400 Simpson County 1490 5418 $64.641.04
G000 Smith County 711 3014 £32,330.00
6600 | Stone County | 628 2,622 $28.423.93
il MS Gulf Coast CC _ . 1,262 §351,455.40
6T00- Sunflower County 1,027 2327 £39 650.63
6721
G703 M5 Delta Comm A $176,535.64
Coll
6720 Drew Sep 430 973 | B16.5%6.99
6721 Indianola Sep 96k 2.697 1 33912297
6811 E Tallshatchie Cons | 54K 1.581 321,339,683
6812 W Tallahatchie Cons | 509 1,286 $20.113.94
6000 | Tate County 547 3,260 $28.159.18 |
6903 | Morthwest MS CC | 902 | $394,146.41
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[6920- | Senatobia Sep 411 1519 [ 51791590
GO0
7011- N, Tippah Cons IEY 1123 §9.656.32
nz
T012 5. Tippah Cons 580 2387 $26.130.87 |
T1060 Tishomingo County | 635 3,107 $30.328.84 |
7200 Tunica County HEL T01% 528 544 80
T300- Union County 429 2844 $23,085.52
7320
7320 New Albany Sep 424 2,001 £19,994 63
T Walthall County 1.001 2910 $40L8E3 47
T3040 VicksburgWarren 2,469 9.554 F109.120.65
2503 Sch
T611 Hollandale Cons 550 1,144 $21.154.82
| 7612 Leland Cons ARR 1,457 20,169 32
7613 Western Line Cons 738 2488 $31,335.48
Th Cireenville Sep 3183 | 7,549 S124,063,77
T700) Wayne County 1,225 4,109 §51.941.00
TRO0 Wiebster County 462 1,737 §20.241.87
TR0 Wilkinson County B7s I aaT 526,644 42
BO20 Lousisville Sep 1.032 1,537 £44.020.28 i
£111 Coffeeville Cons i 1056 £13.569.16
Bl113 Water Valley Cons 358 |.282 $15.462.30
B2 0= Yazeo County Thb 2,630 $33.395.09
8220
220 Yazoo City 1,140 2,640 £44.211.84
Municipal Sep
| 142,059 536,654 $6.23299291 [ 124615 $5,512.369.14
530.71 348 — 543657
[ - 139285 | 541,315 B
| $31.32 | §3.46 | |
Tiide Il Tech Prep 130 G
Mumber of Consortin 15 (]
fettiod of Drerbuion (check onel:
Mew T.P. § to each PSEC
Formula X $92.727.17 Districl
Competitive
Teck Prep Edveation Programs LI T T T T
Tech Prep Administration Hlb.0Ha
Total: Tech Prep Grant £ 1,390,909.00
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APPENDIX G



Local Application Package for Federal Funds
under the Carl D. Perkins
Vocational and Technical Education Act of 2006 (Perkins I'V)

Eligible Recipient - Local Educational Agency (LEA) District

FUNDING PERIOD - Program Year 2008 through Program Year 2013

Mississippi Department of Education
Office of Vocational and Technical Education

171



TABLE OF CONTENTS FOR LOCAL APPLICA TION PACKAGE
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FART 1 - LOCAL PLAN APPLICATION INFORMATION

Az pér Stole Boord Policy #I1L hefore any local district(s) may reccive state or federal vocational funds, an approyed
Liscal Plup for the Administrasion of Vocationad and Technical Education must be on file in the Offlve of Vouational ond
Technical Eduecation regardless of wheiher or mit the LEA declines the feder] Pesking 1V ullocatsen, As peet of the
pegpuired Logul Plan, sy LEA requesting Perkins IV financial assistance mest cormpletd the requiremenis for allocatiens
through Perkins I as [chemtitied as the Locol Plan Application

The S-¥ear Local Plan Application for Yocational and Techaical Edvcation Pragrams |3 for Progran Year 2008 Quly 1,
- Tumse 10, 2004 Program Yeae 2008 {laly. 1 2008-June 30, 20007, Progrmm Year 2000 (fuly 1, 2% June 30, 2000,
Program Year 2001 (uly 1. 2010-Tune 30, 201 1): Program Year 2012 uly 1. 2011-June 34, 2012) and Program Yeur
2013 Culy . 2002-Tine 3, 20131, If amy modificatiors are made W the loeal plan originally submitted, an updnted local
plan will he requirud peios 10 the new fiscal year. Although the Local Plan Apphcation is for Program Y ears 200%-2013,
ihe Locnl District allocations will be made on o single el year base. Allocations fiar Program Yeuars H0-2003 will be
caloulated ammmlly by wsing the fermula specified in the recently authorized Perkins [W.

Sectian 1. LOCAL DISTRICT OPTIONS REGARDING THE PERKINS IV FEDERAL ALLOCATION
A Local Exstrict has four aptions reparding the Peckms 1V fedeml allociit

»If the aflocaton is equal b o greater than the mimmun allowsble alfo¢atan amount (£1 5,000 for gecondary
of $50,000 foe postsecondary), the LEA may agne b accept the allocalion ured zubmil o completed Listal
Plan Application

s The LEA may choose o enter inti o cansortium drangememt:
Agree om the designated Lead Planning Disirics (LPDY Fire the consonitim
s Submitoeompleled 1ocal Plan Application for the consprrum

w  The LEA ny request o waiver of the minimut allocadion reguirement The LEA must ssbemita completed
Leca] P Applicition including PART TV - Request fior Wabver, Tio reguest the waiver. the lucal district
psisn be eilber loecaled within o rursl sparsely populated area or b v harier schoul estnbdished under the
siste s charter school requirement. The LEA must alsp demonstrate thit the LEA & unable o enter lnta o
cormortism for the puarpose of providing services uniee Perkins I

s The LEA mey decting the fedeml Perking 1V allocation.
Adibinenal Imformatan:

If the LEA feither secondary or pustsecondary ) cheoses i decline the [zderal Perkins IV aflocation in Program
Year 1999, the LA may sl eleet 10 snmit o local applicution in the remaining pregrum yesrs. Hawever, |
hecomes the LEA's respensibility 1o request an application package from the MDE OVTE praes o the new fscal
year, All expencitanes. must be consisient withs {21 the nequinsments for uses of funds and (v} allowishis activities
that et the requdrements for uses of funds

IF the LEA scoepts and does not use all of the federal allocation in thie facal vear for which the pllocntion was
diegignated, thase funds not disbursed o the disirict will be seallovated during the fullswing vear

Bectinn L CONSORTIA AGREEMENTS

Ao individusd seenmibery LEA or secondary consorinm dhall pat receive an allocanion that is less o S15.00H
without-opproval of the specified waiver in PART TV ol the Lical Plan Application Hewever, any sccondory
LEA m=y goder min o consariiom agieement with LEA{sE o provide secondary vocational and sechindeal
pragroms meetag the requirements for foeil plans, Through the consortiom sgreement. the participuting LEA
agrees 1o o designated Local Plamning Dissrict {LPD} that is administratively responsable
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for the consartitim, Through this process. the consortium ggrees 1 operate progrums that are of sullicical size. stope. and
quelity & be effective that are munmlly beneficial 1o oll members of the consortism. These finds con only be used for

prepram hat are suherized weder Perkins Y

An individual posisecondary LEA or postseorndary eonsortiom shall poe reccive an sllocation that is less thun
£50,000 withowt approval of the specified waiver in PART IV of the Local Plan Application. A postzecondary
LEA may cisder info consortinm agreements with oiber postsesondary LEAs o espersie joint projects that provide
services to all postaccondary matilutions participating in the consortium and that are of sufficient seze, soope, o
gualiy o be effective.

The consortium’s designated Local Planaing Diserica (LPD) is responsibde foe submitting Part Il - Consoniam
Agreement with s Local Plan Application. Part 11 identifies e consortium’s LPD, the participating LEAs. and
tha Consortiem Man of Operation and contains orlginal signatiares s (1) ihe superimenden anidior president from
ench LEA purticipating in the consontia and (2) the board chair of the locsl dissrict serving &5 the consortium s
desipnated] Local Plannmg District I B necessary W have signamres from the board chor of each of the
cooperating Toeal dsncts,

Section 1. WAIVER FOR CONSORTIA JOUNT FLANNING
LEAS may request o wodver ol the mimimumm gdlocation requizement.

Ti reqquest the waiver, the kecal diswct muost be aither focated withm o rusal -sparsely populated aren or be 5
charer bl esmblished wmder the sobe's chorter sehool requirement. The LEA must abso demonstrite that i is
uriable 10 enter info 3 censorium for the purpase of providing services mmder Perking [V,

Tor request the waiver of the minimum allocation requirement, local disteicts oot satisfied with the planning
assipnments and dissribution of funds must submit PART IV - Request for Waiver 1o MDE OVTE. a4 part of the
Local Plan Apphcaten, In PART TV, the bocal district must clesly specify the reasons for reguesting the waiver
by st 1he ushifving iS51Es,

If the local distrlct receives & negative rephy regurding the tequest for waiver included in the Lucal Plan
Appilcation; in turn, the: local district may submit & request for waiver fo the assnclue state superintendent af
exdutatien (Stale Vocstional Direotory This regues should contpim o copy: ol the Local Plan Application, the
negntive reply from MIE OWTE, o restatement of the tsueie), and o reguest fir cutcome, The associate sinbe
spetimtentdent ko review and respond wihin [0 working doys.

I the bocad district fecerwes  negalve reply from (he mssocinle stibe supecinicadent ol edueation, e local district
mily, in tuem, write o the state iperintendent of edueation reguesting the waiver, This request should contain a
copy of the Local Plan Application. the negative mply friom dhe assiciie sate superiniendent™s office, o
restatement of the issiela), and o request for owicome, The state supermtendent is (o review and respand wilhin
10 working days

Il the locol districs receives o negalise sepdy from the state supermdendent of educution, the loced distnct may, o
fum, wirlse 1o the state supetntendent of education requesimg permtission 10 address the stale board of educition
This reguest woukd then be placed on the board agenda according t0 established mles and guidelines. The
decision of the baard o this ssoe wouald be firal

Thils does tat s nbve the focal distriet’s right 1o we ste boord Policy DUK-] procedures i1a fncal phit 5. i
approved.

Septinn 4. USES OF FUNDS

Fach LEA thor recemes o federal nllocation shall use soch allocation o imarove vocstinal aad lechnical
cducation programs. with the full paricipation of individuals who are members of special populations, o a
lismied mimber ol slies ar with respect (o 4 limited nomber ol progrom oreas. Priorty for dssissonee under thy
allecation sholl he peven o sitss of programs that serve the haghest concentrations of idlaviduuly who are

memiers ol special popiiabion:
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There are elglil pequired uses of funds under Perkins (V. The funds sholl be wmeed weprovide voeational and
techaical education programs thok:

{1} strengthen the scademic and curcer and technical <kills of students participating in career 2nd technical
education programs, by sisengthening the academnic and curcer snd techmical education companents of such
programs shrough the integration of scademics with career and technical education programs through a
coherent sequence of courses, such as career and technical programs of study desceibed in section
122 e AL

a  the core academic subjects (as defined in section 2101 of the Elementary and Secondary Education
Act ol 19635, and

b. coreer and technical education subjecis:

(71 link career and technical education ot the secandary leve! and career and technical education at the
postzecondary level, incliding by offering the relevant elements of nod less tin (ne career snd technical
progtam of study described Insection IZHe DAY

(31 provide students with strong experience in and undersianding of al| aspects of an industry, which mity
include work-hased leaming experiences;

(4] develop, improve, or expand the wse of technelogy in career and technical education, which may Include the
fol lowing:

a.  Iraining of career pnd technical education teachers. faculty. and administrasors wo use tochnology,
which meay inchusde distance learning,

b, providing earcer und technical education students with the academic and career and technical skills
(incleding the mothematics and science knowledge that provides a strony basis for such skills) that
bead 1o entry into the technology Tields; or

. encouraging scheols i collaborate with technology industries o offer vohmtary inemships and
mentering peograms, including programs that improve the muthematics and science knowledge of
stiudeiis

[5) provide professional development programs that are constaent with section 122 to secondary and

postsecondary teachers, faculty, administrators. and career guidance and academic connselors who e

imenlvest in integeated career and technical educstion programs, including the following:

0. in-service and prescrvice traming on the following:

| effective Integration and use of challenging scademic and coreer and technical education
provided jointly with scademic ieachers to the extent practicable:
{l. effective teaching skills based on research that includes promising practices;
i, effective practices to Improve parental and community invalvement; und
Py, effective wse of scientifically based research and dots 1 improve instrection:

h. supportof education progrants for fescheées of career and technical education in public schoals and
cther public school persoanel who are involved i the direct delivery of educational services to
career and technical education students. to ensure that such teachers and personnel stay current
with all sspects of an mdusiry;

¢ Intermahip programs that provide relevant business experience: and

d.  programs designed o train teachers specifically in the effective use and application of technology
lo improve instnection,

develop und [mplement evaluations of the career and techaiical education programs carried out with funds

unader this eke, ineluding an assessment of how the needs of specinf populations ure being net.

initiate, improve, expand, and modemize quality career and technical education programs, including

relevant rechinelogy:

{8} provide secvices and activities that are of sufficient size. scope. sad quality 1 be effective; and

{41 provide activities 10 prepare specinl populations, including single porents and displaced homemakers who
gre enrolled fn eareer and techinica? education programs, for high-sklll. high-wage, or high-demind
pecupetions. that will lesd to sel -aufficiency.

i
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Section 5, LOCAL ACCOUNTABILITY

Perking 1% places o heavy emphasis on accountabitiy e both the stite and lecal kevel, Each LEA or eonsormium
that receives amy stEe of federal funds will be requiced to evalumte the effectiveness of all vocateonol and
rechnscal education programs snnually. ingluding those oot directly recelving federnl Rinds uncler Perking IV,
The medsiares of performance are ootlmed o the docwment, The meagures of performange ars oullingd in the
Perkins 1V core indicator (rumgsark,

i)



Section b LOCAL AFFLICATION REVIEW

As per State Board Policy 8212, before umy Wocal disirict reeeives stabear federnl voenlienad funds. an ppproved
Local Plan fis the Adminstrtion of Yoeotional and Technical Education nust be on file i ghe CMTice of
Vocationn] and Techiienl Edpcabon However, Perking [V LEA allocutions shatild mof be considersd an
entitlement, ie., funds are not sussmatically recelvable upon completion of the lpeal appifcation The Propram
Yoar allecation will be granted coly afier the MDE OVTE has approved the Local Plan Application. Al Local
Plun Applications will undergo an extensive review in nccordance with the crileria conmtiinesd m the hisgissipm
SWear State Plan for Vocationn) and Technical Educntion, Appropriste siaff os reguired iy Perkims 1% will
review at deast & 10%% sampling of the Local Plans. Personnel invalved in reviewing the Local Plun Application
welll pite any discrepancies with sole o federal comptinnee. The discropancies will be noied on o workshes
ol retummed 1o the Planning Coordinoer, The Planning Ceordinabor will noaify the Joscal istrict{s) of any nobed
discrepancies and request additional information from e Sucal districs to correct 1hese discrepancies, When all
discrepancics ane cleancd, the Planning Coordinatar will nolify the local dismst of finul appeoeal

Sectinn 7. LOCAL APPLICATION PACKAGE COMPLETION AND SUBMISSION FMROCEDURES

The LEA mist secnmplish ane of the fallrwimg

(1T the LEA chooses 1o sccepl the allocstion
The LEA must submit the Eocat Plan Applicution excloding PART (11 - Conortium Agresments and il
applicable, PART IV - Reguest for Waiver.

(3111 the LEA is the LEAD PLANNING DISTRICT for a comsortiom;
The LEA mest subimil the Local Plan Appbication for the consonium sxclufing PART 1Y - Request for
Walver snd in¢luding PART 111 - Consortium Agneements (with the origina] sipnatures of the
supsrmbendentsipresidents and board membsers specafied on e form

(33 If the LEA reguests o waiver 1o accept Uhe alloention that is less thon 515,000
The LEA st sl the Local Plan Applestion excluding PART 11 - Consortium Agreemients e
ket also submit and be opproved throuph PART IV - Hequest for Wanver.

(4510 the LEA declines the federal Perkims 1V allocation:
The LEA muss submit the Local Plan Application indicating an Par 11« Allocation and Gptaoms trat the LEA
dethines ke federa] Perkins 1V alleeation. 11 the LEA i w recebve state funds foe vocational education. the
LEA 1sust sabimit the sections of the Local Plan Application that relade 10 9te Tansds (per Stare Boged Policy
BIf2 hetore wiy focal dariciis) receive pisie o federal vicational fmde, ain approwd Loop! Plan for flw
A inistration of logetone! and Fectmical Edweation ut b an file e fe it of Vocarsmaf and
Tecimical Education regardless of whether or vai the LEA dectiney the federal Perfens [V alfocation)
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PART 11 - ALLDCATION AND OFTIONS

Directions: Part 11 contiing [ve sectiom. Section A provides [ocal distnct contact il enngivn, Secthon B shows the
amount of the LEA's Current Progssm Year federal allocation. In Section . seliect one of the oplions b sccepl of declne
the: Current Propram ¥ear wilocation, Acquire arginal signatunes for Sectinns [ aml E

A, Dintrict Conmtact Information
[Fisirict Mumber [histrict Mame

District Address

Plannine Contact Peesan Doyt fme Telephome for Contac

B, District’s Program Yesr Allocation (July 1 throagh Jume Ny
S the Allocation Sheet provided by MDE ONVTE

[ i 1 s uiTssifen permi fe o Fecem e 100 gl A i iR S0 WL (S Ml AdRiead o e i) W e 513, TRAT m et
v A o Tl gl b skt AT 1 et s Winuer i MAE CIPTH e pard o e Lt Fan i

C, LEA Options

The LEA must sebect ane of the folkwing options regarding its Current Program Year foderal allocotion. Mease place
a eheck beatde tle option of the' LEATs chiice

I the T.EA chooses ty accept the allocation:
The LEA must submit the Local Plan Application excluding PART 111 - Consirtium Apresments and il
applicshle, PART 1V - Request for Waiver.

if the LEA 15 the LEAD PLANNING DISTRICT for 2 consorium;
The LEA mizst sutmit the Local Plan Application far the conserisum e luding PAIT 1Y - Reguest for
Waiver and incluing PART I - Consortium Agreemenits (with the veginal signatured.of the
superimendenty presidents and hoard members specified on the fammm .

IT the LEA requests o waiver o sccepd the allocation that is izss than 51 50400
Thie LEA must suibmdt the Locad Plan Application excliding FART I - Comsortisn Apreemans ara
must also submit and be approved through PART IV - Request for Waiver

[ the [EA declines the federal Periems IV allecution;
The LEA must submit the Local Flan Application indicating on Part 11 = Allacazion mmal Options tht the
LEA declitves the federsl Perkine TV sliocation, [Fthe LEA s o recelve stae funds lar vocntional education
the LEA fmsst submit the sections of the Local Mun Applacation that rekale 10 stade Firls e St Hoard
Paiey CT=05, hufere oy local districtis) noenie e o federal vocanonad fundy. an approved Local Mo
fiar the Administration af Vecatianal amd Technical Educaiion macst e oo filie are the Office of Facational
aiad Teckaica) Educanon regavdivss o whedher ar pot the LES dectines the federad Perking 1V allocaisa)

Dated Sigastore of Superintendent/Fresidentof the LEA

Sipnnture of SupernkendentPresident
[ate

E. Dated Signature of Chair of the Loeal Distriet's Gaverning Board

Signmture «f Chairof the Local Districe™s Schoal BoanbBoard of Truses
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PART 111 - CONSORTIUM AGREEMENT
Submitied by the desigrnted Lead Plannmg Districe

Fivis part. Consortium Agreenvent. showfil guly be wbmigtest by the Logd Plomming Disivict 1 eoardinition with the
regandary £ EAs who are entariig o the conbostinm witl (e or mare focal diseictiel The Lead Plannivg Disirict huars
fhier respamsibality of subaminting the geeaennend oo gt af the district s Local Plan Application

Disections: Information pertaning o cach local distoct enfering 4o the consartiuin {8 reguekled m Section A, 1T
neceszary, altach information for additional censaetiom parmicipanty (0 & sepurite page. In Seciion B, ene of he
cansortium porticipants st be sdentified as the Lead Pluniing [Teetrict. In Section O, the superiniendens of all
parmicipating local districts in the consortium (other thin the Lead Planning Disdrac) ars osked i sign and davz the
copwortium aprecment, In Section [, the superintendent/president of ibe Lead Planning [Hstrict is asked 1o provide a
dated signature. In Section E. includs the operstonal ppregment betwesn the participanmg bzl districts ineludang the
responsibilities and functions of each LEA.

A, Comsoriism Farteipants
et peoide the informution requested beliw ke ench consorium participant that is pot the Lexl Plunning

IHistmct.

District Wumber [iistrict Mame

Street Adidress

Ciy Szale Tip Cande
Disirlet Coptact Persomn Telephwons
Disrrict Mumsbser Dstnct Mame

Sireed Adkdress

City Leae Aip Code
[vistrict Contock Person Tetephione

Distvict Munber Disinict Name

Aqpeey Address
City Stale Lip Code

Drsiesct Conlsct Persin Tekephione

Dustricr Mumber [Hstrcl Manse

Sureet Address
oty Stute Fip Code
Mristrict Candac Person Telephane

[3srnct Mumbier et Mamie

Serest Adidress
ity S Lip Cade
[istrict Comen Person Telephane

{ Insery additornn) pages o mewdid,)
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B Lead Planning District for the Conssrtiim
Please peavide the information requested below for the desigmied fiscal sgent of the consortium.

Leénd Planmg Distoct Mami izl
H -

Speet Address

Ciey Ste Lip
Code

. Dated Signotuees of Superintendents (Other than the Lead Planning Dvistrict) Entering inta

Capgortiom Apreement

The wlotementioned LEAS i Sections A ond B hove apreed 10 enter imbe o conkomimm agreement amd hinve
pereed to by Sutement of Assurmees conimined in this Local Application for the purpose of praviding services
b voeational and wehnical education sudents under Perkins [V,

Signature of SuperintendentPresidem Mase
_Sipmu.rt of SyperimendentPresiden = __ Duae
Sigmaturs of Superinendentresident Lkaie
ngmm;:-ur SuperintendentPresiden . . Pate
Saomtore of Superintendent Presdent Dt
Slgnature of SuperimcodentPresadent Tinez

D. Doted Signoture of the Comsortium Lead Planning District Superintemdent/President
The LEA agress i serve ns the consortivm Lesd Plonning Disirict and aceepds the responsibiliny for submitting the
consartiom application including. PART 1L - Consonium Agrezigil As the Lend Planning District, this district
assumes plministrative responsihility for submitting all requests for the consortiam,

Sagnutore of SuperimendentPresadent
Doe

E. Cossortiom Plan of Dperation
Give the responsibilities and functions of cach participating LEA by briefly describing bow specilic alipwahle
metevitien will Be provided 10 conspniem participants. frichede in this desonplion which eonsartisia purticipants)
will e providing the allowahle pctivities and which consortum panicipant sy will i recelvimg the nlluwahls
activitied, The comtents of Forms M 12 and 40,12 shoudd reflect the LEA's expenditures amd sctivities s forth

1his seetion

{Irexgrr adialinnanal pdgpes iy F-I'-.'ilul'n:'d',l



PART IV - REQUEST FOR WAIVER
Appents Procedures for LEAs Requesting Waiver for Consortia Jaint Piznning

T request the wanver, the local district musl b either foeatd withis o rural sparely popidated ared or be-a sime pubiic
chariar sehael extahiished wnder the stane s chawver school requirement. The LEA st wlee demanrivate that the LEA 1§

unahle to enter Info @ corsoiam for the pprpose of providing tervices wnder Pertina 117

Directions In Section A, ¢learly specify the ressonsirationale for requesting waiver of nriniemum alfeiment requarement.
Isclude tsta that soppart the LEA's request as appropnaic. Section 1 requires the signaturs of the superintendent. Section
C states the appeals procedune,

A Heigiest for Walver

jamacih additivmal pager o reguled, )

B. Dated Segnatare of Superintendent/President

The local disriel reguess Ui waiver for mone cquitnbie distrifumion besed upon the rativnale identified in Section A and
{4 infoemted of and pgrees wcomphy with the appenis procedun: identifled in Section £

Sipnarure o SuperintendentPregidem Duale
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. Statement ol the Appeak Progedure

If the docal districe receives o negative reply reganting the requett for waiver included in the Local Plan Applicatun,
purm, Al loscal district moy submil & reguest fof walver to the nesoeinte sate superintendent of education | Suate Wocationol
Direcior) This request should enntaln & ooy of the Local Flan Application, the mepative reply fromy MOE DVTE. m
restaterment of the issue(s), and a request for ouscome, The associate Stk superintendeni m w review and respond within

10 working ddyn.

[F the local districs receives o negiative reply from e assrcte st supenabendent of slucation, ibse Jocal district may. kn
., write b the state superingendent ol education reguesting the walver. Thas request shiald contain a copy of the Locak
Plan Application, thie negative reply from 1he assogiate atale soperintendent’s affice, & festabament of the isauels). and &
request for sutcome The state superintendent 4 0 review amd respond within 1 working days

T§ i Socal dismret mecsives a négative reply Crom fhe st superatendent of education. the loial districs may. an o,
wiite b the state superniendent of education requesting permssion o address the sate baaed of eluention, Thes request
will hen be placed on the bourd agenda according to catahiished rules and guidelines. The decision of the board on this
insuie ahall b final,

Fhiz procediree does niat werbve the local disteicd’s vight 1o e gate daard Pealicy DCK- procedures (f a lacal plan s mot
appraved.
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FART Y - STATEMENT OF ASSURANCES

ASSURANCES PRESCRIBED SPECIFICALLY FOR PERKIRS IV

Compliance

(1} The LEA assures compliance with the requinementzof Title | and the provisions of the State and Local plan, inclading
the provisson of a financial awds of funds received under this title shich may be imeiuded oz part of s nsdit of cther
Federnl or 5108 proprams:

{2} The LEA assurea that neae of the funds expended under Title [ will be used (o sequire cquipment fimsluding
computer saltwane) fnzny tramnce inowhich such acguisition feswlts inoa dinest {inancial bepellt b any
orgiiELien representing the inerests of the puschusing entity. the emphayees of the purchasing entity, of any
affitinte ol such an of ganizstien.

Funiing Priority und Coniral

(14 The corrol of fimds provided pnder Perking 1V and progerty seguined from these Pursds shall be admmisered by tue
LEA for the uses and purposes provided in this tithe. The LEA will administer yach property znd funds and opply
them omily For the purpeses for which they wefe granted

(13 The LEA ssmes that it will use Ascal control and fmd accounting procedunss thal ensure proper distribation of.
and gccoumting foe, federal fends

Equal Access for Members of Special Fopulations

(1) lendielhials vwhe pre members of special popalations will be provided withequal acpers 10 reenitmernt enmoliment.
@ndl placement activities snd will be provided equal access b the full mnge of yocational education programs
availihle 1o individunl whe are oot members ol special pegalations. mcluding occupatioslly specilic courses of
sludy, cooperitive edhicstion, sppreoticeship programe, ool W the colem procticable, comprebicnsye curees
guidance and counseling weevices and shall oot he discriminaied againse on the busls of thedr staiug s members of
speclal populations

129 The LEA affieres b ihe provesons under Tile V1 of the Civil Rights Act of 1965, os amended, 42 1L5.C 2000
et s, which prohithis diseromination on the basis of mos, oofer, of ralioal ofigin an programs and scvities
receiving Federsl financinl nssisance,

i 1) The LEA mSheres to the provigions under 612000 IDEA and 504 Rehabliation A ol 1973 and Ticle 1 of the
Americam with Disabilinses Act with respest 1o cisuring equal soess i vocutlonal sod rechnical siacation

Least Restrictive Envirommieni

Vioeational cdueation will be provided 1o the disahbed and disadvamaged, ineluding studenis of lmited English proficieesy,

it the mos ingegrated sening possible and will iniclude fhe wse of supplementary ursl Supparive services when nocessanry.
Participatory Plamning

The LEA hns estabbished procedores, inclufing an expedited oppeals procedure, by whicl concemed parents, students,
teachers: end orea residents will be able io porticipate derectly in decisions that affect their intencsls wnd influence the

charscter ol proprems underibe Act.
Provision of Inforimation
Thie LEA has implemented @ policy wherehy students whis are members of special populatiens urd parents ol such

uderds dre prowided information conceming vocstonal cducstan progroms at lesss 1 vear tefiore such priogranss ane first
availahle bur tdr lussr than the begmning of the nineh prasde.
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Farticipation of Frivaie Schonl Siudents

T tbe exient consisient with the mumber and kcadion of mdividunts whis arg members of special populationsin privaie
scondary gebonls that ane in complions, an opportumiry will be meds availoble for therr participation in the vooatonal
gifucation programa bended under the At

Persomnel Proparation apd Development

The LEA has o poliey und procedures esmblished for o sysiemasiic approgch s personnel preprsn and deve lopmest.
Meeded meservice acoivibes wee provided Toe vocational s2aff in the development of the district’s StafT Development Pian
s sefuired ureler Accrebitsion. The district will mesl MIDF certification requinements lop secendary' and/os
astsecandary vocationad siall

Information Reperis

The LEA will muke approprisie fepors as outlieed in stale end fedecal eegulations. The agency will keep such tecorde
2 e peguered aisd proyade sach iformation 1o the MDE a5 moy be reguired for fiscal sudis and program evalusisen,

Comparable Services

Seate-nred liscal expendditures for the vocations] progranms suppored by funds from Perkms Y will be comparable o
expendituees for any similar pregram thal may be supported frons ollser sources. Records are maletaived that show: thit
thds reguereimenl (5 met

Frinrity Non-supplanting
Fuends minide available ander s spplication for vocanesal and sechnical education activities shall supplemendt, and =holl

ot sapplant, nen-federnd funds experded b carry out yocational and wchaicy education sctivitics avd Tech Prep
achivitics

Croordimption of Services

T imgrease program ¢fectivensss, eliminate duplication. ond 10 expand the range of and necessibility w vocational
educztion services, b LEA will ceordinnte planming of vocations] edacotien proprams snd services with relgvant
programs conducied ander e Adult Education Aci. The Education of The Handicapped A, the Rzhahnlitatsm Act,
Chapier L the Individunls with Disabilities Education Acl the Workfonce Investment Acl, progrims. conducled for
sludentz of limited English Mvoficiency, snd apprenticeship progrems

Advisary Council PFarticipation

The LIEEA will enaimiain documesiation that the Locob Advisory and Crafi Committees hod apportmibies 10 provide mpin
amsl o review the local plan and activizies of vocanennl educaiion

The LEA alse assures the follpwang:

(1} Mo fands receivid usder ihis Act may be wsed & pravide vocational ard sechnical education programs 1o sidents
pria fo the sevendh grade escept that equipimcnt snd Geilities purchased with fusds ander this Act may be used

for such studems,

121 The follrwimg Ssabe Boand of Edueation Palicy will be {ollowed ag an assarapee of maimennnee of fiscal effon.
STATE BOARD PELICY ENSURING MAINTENANCE OF EFFORT

The Stawe Boerd ol Edwcatson shall pot allow any pavinent 1o Be mode teoany local educnbional ggency unbess the
Sinte Board finds the [ullowing o0 exist

A, In b2 case of a local educatmmal agency, e comned fseal effon per swdent or the ggpregate expeniditares of
st apency with respect o the prowisions of vocstional and technical education fer the Ffiseal year preceding the
fisenl vear for which the determumation & made. shall not be less than soch combrined fiscal for per sudent or
ihe ppgrepate expenditenss Tor thal parpose for the secondary preceding Gseul vear

B The muansenence o efor G secondary school programs will be collected through the Annual Financial
Begort sabmitied b the Missizsippi Departent of Education. Office of Vocational and Techoieal Education
The CHTice: shmll mistify the bl educatiomad agency of Bz approval of of any noled discrepaneies, 10 any
poted discrepancies ore ol alioviased. funds sholl be withheld on the hages of Cailure 1o provaded prove

muinenance of edlorl.
C. Pogsecondany Insmtutions shall file a Mumtenance of Efir of Expendituee Fitn with the Office of
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Wocalionnl and Techmnieal Edueation vn or before Movemder 15 ol ench year, The Ofce shall omify the kel
educntivnal gpency of it approval o of any neled discrepangies. 1Fany nuted discrepuncies are ool alleyiazed,
funds shall be withheld on the basis of ilus o providefprove mamsensnce of effort

1 Pregrms funded with non-plan funds ane ool eguired o fite o Maintenance of Effort Expenditure form with the
ChiTice af Voeational ind Technacal Edwucation.

(17 o finds under Perking 1Y wall be used 10 requoire sny geconiary schoed studem o claoss o pursie o gpocific carcer
rath or major

{4 N funds under Perkins IV will be used 1o mondase tht any individual parscipate i a voustmnal andd techisical
cducation progoum. ineluding o vocatiunal end techmical educntion program that requines e mitaimmeit of o
federally funded skill fevel. samitard, or cerificntz of mastery.

(47 A1 fncs wall be used inpecondance with the Perking 1V

(1 o finds under Perkins IV may be trmsferred and utilized tn fand & School-to-Caneers grant. and any Perkins 1V
Rarels expended for School-to-Careers activities must be allowahle under Perkine [V and ezt the defimition s
vinczeriseus! el feehimee! edfucaren found i section 3{29) of Perkins [V

{7} For a stsdent 10 be eligihle to participate in sotivities fmded under Perkins IV, the srudeny mast be m ihe seventh
grade or higher, A activity funded umder Perking 1Y mmst fweet o] other applicohbe reguarenients. inchucling the
supplanging prahibition in Perkin [V

{Fier i stucent 1o he eligrible e parseipate in activities funded andee Perkiis 1Y, the stuglert musl b in the seventh grode o
hgher. Thus. for instinee, careerexplortion activities for students Lselovw the sgventh prade could ot be funded under
Perkins 1Y Anv activity funded under Ferking 1V mast mezel all ather applicable requarconents, ineluding the supplaniing
prohibition in section 311 (a} = funds msde available ander Perkins [V for vocationzl mid schnicnl sducation activities
shidl suppiement, and ot supplint son-Federnl funds expended o ey out socatonl and fechnical educilion sotivities
gyl Tech-Frep activinigs ")

i£) Fands made nvailable under Perkins IV for vocational snd rechnical education acoivies shrall supgplemem and mad
sapplant won-federal funds expended wo carry out vocational an techicat educatvon activilies arel Tech Prep
achyities

{4} Mo funds provised under Perkins IV shall be used for the purposs of directiy providing incentives or indsicements o
i emploves W relocals a business emerprise from one stte 0 anather sike if sunch relocation will resull i
reduction in the number of jobs availuble in the stale whire the business enterpeese 18 locsted before such moeniives
of indwoements are offered.

() The portion of any studens firancial ssistance received ursdier Perkins [V that i made available Tor stenduncs
costs described in pection 323(h) shall st be considersd us income of resowrces in determining ellgibility for
aaxistance under any olbet propram fanded in whale or in part with fedzral funds

1111 Funds made availnble under this At may he nged 1o pay for the costs ol vocational amd sechnieal educstaon seviges
required in an 1EP developed under 612400 IDEA arcd 304 Relabilitation A cL ool 1973 with respeci 1o ensuring squal
access o vocational and technical education,

EDGAR CERTIFICATIONS

(1) The S-vear Jocal plan i being submitted by the Superumendent/ President of the secondary or passecoaidary LEA,
{he designated locul apency for vecational acdd wehmcal education that e cligible o submit the plan

(2] The LEA his suthistity wmider stae law te perform the Gmitions of the desipnoted Ievcal agency for voeational and
fechinical education undar 1he: progrm

{50 A provisicns of the plan sre consessent wilky sk low,
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() This local olfiees who subinairs the plan spacalicd by Dtle in the cerifbealion. s suthordy ander stade lnw o
reccive. hold, and disburse federal funds made pvailahle under the plan.

(%) The locul silicer who sahmits the plan, specified by title in the certificapon, has suthonty @ suhmat the plon
() The LEA has adopeed or othersase formally approved the plan
(7h The plon id dhe basis for operanen and adminstraton of the program

FresadentSupermbendant

Date

V%R A pproval
Sa DAaRRAD

ASSURAMNCES - NON-CONSTRUCTION PROGEAMS - Page 1

Fublic: repetmg bwtden $or (i golleaviam i Imlirmeanion & esnmassd i avemes 13 maniiss par e, ingluibing lime ol
revicwing mElruclions, suachmg exiating dam somees, gahermg snd manmining e data nesded, and compisting. and
reviewing the enliecton of mlirimdton. Scead cominents regatibmg the baiifdn gstimatic or any odhir aspaol of fns wodlestivn
al micrmutinn, mchikling facpasinnms for rodocme (hi bodene toothe Oifice of Manogement and Bodzgel. Fuperwork
Reductioa Project (3343000} Washegion, DO 20503

PLEASE D) NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF
MANAGEMENT AND BUDGET. SENDIT TO THE ADDRESS PROVIDED BY
THE SPONSDRING AGENCY

Made: Cortwm of these assurances may mil be apphicable (o vour propect or program, (7 von Hove queshess, plese
coniacl Bs
mwarihmg agency. Furtho, ceram Rederad pwarding agencics may regquire dppdicants 10 cartify 1 adiilonsd
wasnmeces. 1 such is the case. ynu will be noofied

A the duly authoriad represeitalog of te applscant, | cenify Bar the apgilicant

1 Has ehe Begal authessy do spply Bor fedsmml assisience, anid e insintionsl, manageslal, and fisancial capalsling
{mehiling Tumds sulThient & juy e non-federsl share ol prajec cosf) to ensse proper planneng. menigemesd, asd
compleben af the projec desetded in s applicaion

(B

Will give ihe ewardimg apency, the Comptroller General of the Uimed Stales, and i1 appeopasaie, the siale, teough any
auiterizeld repesenialive, access o oani tee ngid m cxamme all reromis, books, papes, or documess relased o the
mwand and voll establish a proper accounbng syséem in eccordence with pencmlly accepted sccounting amandards oo

agency dirscnves

1 Wil csinhlssh safeguards w prohibe enapliyees from osmg e gosiions Sor 8 paoposs this consimiies of presenis the
appesance of personal of ceganiestional conflict ol inerest, or persanal gain

4 Wil miriate anid complede the waork wrthin the appiicable i Ireme zfter receipl of approval of ihe swanling mgency

5 Will comply wah the lneegrvermmenal Persomnsd Aot of [W70 142 U S fRETIH-4T03) relating w0 presinbed
siandands for rrl:zril: svalems [ progeems lunded weder o ol the 19 taties of 1epulations specificd m Appoodix & ol
CI%E's Seandards for & Mo Spalem of Personnel Admmigiraien {3 © F K. 900, Sobpard Fi

& wall wn‘p{:. with &1l ledeml sialutes relabng to nondiscrommation. These include bur are nod lomiesd o {a) Tale %1 of
the Civil Baghts At of 1964 (L 83352 which prohdbits diserimemarin o the basiz oF race, color, or sationg
atigin. {3 Thie IX ol the Education Ansendenesms of 1972, a@ amended (20 U550, 55068 1-1605. and 16BS- 1086
which prohihit diecrimsinstion on The busis of e el Secimos 504 of te Mehshiliation Adt of 1973, as amended |29
Lee p7941, which pruhibils duerimimalson on the basis of handeaps: () e Ape Discrinvination Aci of 1975, as
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amended (43 U S §§ H1016E07), which prahiba discriminatinn gn the basia of age; (2} the Drupy Abuse Offiis and
‘(remimedl Act of 1972 (Pl 923351, s smendod, nlating pondiserimimation e ihe bases o drug sbuse, (1 ihe
Comprebensive MSleohed Aliise and Alcohsdism Prevention, Treatment, and Eehahililstion act of L TR
& mmended. relating 1o mraniliscriminaiasn on e B of gleohil abuse of alcihnkam, (£] &Y 4§21 and 517 0f the Publs
Hleadil Service Actof 1913 (47, L 5 5§ 290 dd-3 aml 281} pe-3) e el releting 80 coafidentiality of aloahil
winil g abuse pasent recands, (&) Title W1 of e Civil Kights Act ol 1964 {42 U 5 B 3601 et seq |, ns amerdeld,
relating i nosdiscrimbsation in the dale, renil, of fmancing of Sosing; (E} any other nondissraninatmon RV I00s. @
the apecilic stauteis) umer which spplcaton fiar federal assistance i Beimg mode: and (}) the requinements 0f sny
pther nondscmimiion patusels) that may apply b e apphimation

Wil copnply. or Bas alresdy complied, with the egeinmeats af Tidbes 10 anid 110 ol the uniform [Rolcestios Asssiunos
amt Foeal Propery Acquesiton Palicies Act af 19701 Bhedb), subiich provide for fair and eyquitshle treatmens of
pessom displaced or whose. property 6 megaincd s & result ol Federsd wr fedemnlly assisted programa. hese
pearirements apgty to ol inierests m el pogerty oogaired for prajeet purposzs regasdiess of fedonl participatios o
purciiess
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ASSURANCES - NON-COMNSTRUCTION PROGRAMS - Page 2

WAl comsply, ns applicabie, with the prowiions of the Hatch Aot (5 U s e 529001 %08 sral TI24-TIZEL which limie the
poldtical activities of emplovess whose princigal emplosment aciivatics nre fumded = whale or in part weth federal funds.
Wl comphy, ms applicaide, wilh the proyjssas of the Davis-Baem Ac (40 U 5.6, §4276a tn T 76a-T), the Copeland Act {40
USe §2Thc and 1E U500 §§874L aml the Contact Work Howns snd Safery Stendards Acr (30 1050 55 137333,
regarding labor standanls fuc fedembly msisted consimectian n:!:-uur'uﬂnu

Will compdv, If applicshle, with fodd insurmnee purchsse eedquirements of Section L2(a) of e Finod Disaster Protection
Acz of 1873 (F L k23 which requires secipants oo fpoecil Bood hazmrd aren o pamicipale in the program and o
purchase Flood imsueanee iFihe 1ol cost ol miusshle constrection and scgaisition i § LM or moes:

Will comply wrh envoosments] sisndends, which may Be preseribed porsuss o the following: (a) mfturem of
envirnnmental galiy conteol meadurds ander the Matoona] Emvirommental Podicy Actof 1850 (P L 91-1800 and Executive
COrder {EOL T ST (b)) nitification of vielating Facifilies peruant o ECF L ET38 (o) prnection of seeibinds parsaint o B0
Vussd, 14y evaluation of feed barands in foodpluing in sccondence with FO) 1T98E; (e assurasce of projecs comdistency
with 1hc appreciod Hale mamagomen program developed mmder the Cogsmml Fone Managoment AL of [972 (16 LS
44143 o2 seq.); | b combormity ol federal actinns i Swie (Clear Aird Implemeninnion Pam urider Secios | 76¢} of the Clear
Al Act ol T955, e amended (42 U S e BEY0E o sed b, (g} priteindn of esderground scerces of drinking wiier under the
Snfe Drinking Water Ay of B4, ae pmended, (7L 93-523); and |b) prodection of cndangored speces under ihe
Emlengered Speciea Aot af 1973, as amended {F 1. 93-205}

Wil gimply with The Wild and Scenic Rivers Act of 196816 U5 e S51721 e 5eq,) related nr prolecting cempuneils o
pedentinl compomesds of ehe macinnel wild and soensc mvers system

Wl oyt the svnrdimg ageacy’ In siserng conplisnoe with Secion 106 of the Kational Hissaric Treservation scr ol ] 9464,
up wmesded {06 LS e g4, EO0 1159 ([deanlation and protection of historic peopertiex),. und he Archaeologsal anil
Himmric Freservanion Act of 1974 (16 U S, §5b0e-1 ot g |,

Will cooaply wilh PL.91-348 regarding ithe probeciion of humas subiecis wnvaived i rescach, develspment, and relaied
wirviies sapparied by ihis pwand of saEmnce

Will comply weth i Libssalory Anmnsl Wiellare Actof [9es (P L 8%344 a5 amended. 7 L0 50 842131 &1 50q ) penaning
10 the care, handbing. and ecatmem of warm=hloodod ammals beld for resesech, exchmg, or olher acliviied suppred by
Ihies avward O s,

Will comqply wsth the Lend-Based Faind Fesnnmg Frevention Act (42 U5 C: §44801 e geq. ), which penhahins the-nse of
lisit-hased pRinl o comsErection or rehabidimbon of ressdence srocwwres

Wil cosse o he perivemed the regusied financisl snd complance aundits m accordance wits the Swgle Sudn Azt
Amendments of 1596 aml GO Cicular Mo, A= 135, Audite of Smates. Lecal Governments, st bon-Profit Cepanahomi

Wil comply wih ald spplicable reguirensents of 8l sther Tedieral lovs execuivee orders, regulatiom snd pabcics gavemsing
thia progreni

SHrmATURE GF SLIPERINTENDENT PRESIDENT TITLE

ILEAAPPLICANT OHUGANERATION DATE SUBMITTEEr

!

Stamibard Form 4248 ([Hew T-97)
Back
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CERTIEICATIONS REGARDING LOBBYING, DEBARMENT, SUSPEMSEON, AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE IWORRPLAGE REQUIREMENTS - Page 1

Applicanis should refer o the requiabions cites balow 16 datarming (he cadification 1o which they e requimed 1o &tlasl
Spplicants shauld slso mview 102 merpctiong dnr carlificaton inchedad in fhe raguiations hefore completng this fanm.
Sigrature of this farm proyides Toe comphance win corifcalion raquirsments under 34 CFR Fast 82, Mew Restrichions an
Lobhying,” ard 34 CFR Fart 45, *Eavarnment-wite Dobarment &nd Suspension {Monpracurement} and Sovwemment-wide
Foqueemands for Drug-Frea Worsless (Grands)” The corbficalions shall be tresied a8 a maierial represamslion of fack
poom which rehance wil be placad when ha Clepanmanl of Educalion desgrmings ko gward Tha eavered franssclion. grant, or
copperative agreemant

1. LOBBY NG

As required by Saction 1352, Téle 31 af tha L5, Code, g imiplemenied at 34 CFR Pait 82, for pereons enfering inlo & grant
¢ cpoparalve aghesTant A 5100.000, as defimed ai 34 CFR Part 82, Sactiors B2105 and B2 190, ke applicanl cenifias
that

{a) Wo tedetal appropraled funds hawe bean paid of wil be pald, by or on behall ot iha undiorsigned, o any persan for
rflancing or atempting to influence an olficar pr emplayes of amy agency. a Membar of Congreds, gn afficer or empioyea of
Cangress, ar an ampigyee of a Member of Congress il eonmection with the making of any fadera) gtant, the entering into of
any conparabve agreemend, ard the axiensan condinuatian, renawal, amendmant, or modificatan of #ny federal grant or

coopaEialive agreament

{b} Il ary furdls cther ihan fedaral appropriated funds have baen jpaid ar will ke paid o any parsen oo rlluancng or
altnmpting to influence an officer or smpioyee of any egency, @ Mambar of Cangrass, an afficar or emplayes af Corgress, or
an empleyee of a Membar of Congrass in canmeelicn with this fagarsd grant ar coaparative agresmant. fhe undessigned shall
enmplets and submit Siendard Form - LLL “Deciasurs Earm 1o Repart Lobbyog,” in accordance weh fs inslruchans,

[} The undersagned ahall reguire et the language of this cerificaton be Ircuced in ik award documents for g3
suh-gaards ob ol fiees (inciuding sub-grants, conlracts under grants and cocoeralive agreaments snd subcorracis) an
it 2 sub-reciplants shall cerbfy and SSckooe acooddingly

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

As ieauiras by Execuiive Order 12545, Debamant and Suspensian, and Implemeried at 34 GFR Part B85, for prospeciiee
panicipants in primey covered ransactions, as dafined at 34 CFR Part BS, Secticna 85,105 and B5110—

A The sppleanl sarifies (ha i and &5 principals

2 Ate ral presenlly degamed, susparded, propoged for debarment. declared neiginle, or yoluntesly excluded fram
sovered ransactans by any lederal gapartman] or agency,

() Have nol within & 2-yaar pefod prececmg ke applicalion bean convicked of or had o civil jiggmenl renderad againsl
thern fod commisaion af fraud oe & criminal cifenss.in connecion wilh colaining. afiematmg 1o cotain. of perlarming &
public Medaral, stale. o cal) Iransgclion ar contract urder & publc iransaction, vialafian of fadaral or stabe ardirust
statutes af commssian of emhezziement, theft forgery, bribery. falsilicaton of desiruciion of records, making false
statemeEnts, ar receiving Binher progeny;

1o} Are ot presendly indictad fof o alhmrwise crimmaly ar cwilly chasged by & gowarnmental endiy ifederal slzle, or
kycaly with commigsion of amy of the olfanses anumerstad i paragraph (2db) of this cenification, and

] Have not within & 3-yaar pefod preceding this apalicaticn had one or more public trnseclion (ederal, stale, or
fpzal) berminated for cause o detaull, and

B WWhera the apalicant s unatile (o cortdy to any of the slaiemants o ifls canificatien, he oe shi shall sllach an
explamalion 1o ihs applcalion
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CERTIFICATIONS REGARDING LOBEYING; DEBARMENTY, SUSPENSION, ANO OTHER
RESPONSIBILITY MATTERS: AND ORUG-FREE WORKPLACE REQUIREMENTS - Page 2

1. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

#is required by the Orug-Fres Workglsos Actof 1488, and implesnanted 51 34 CFR Par 85, Subpar F, far graniess. as
dafined al 14 CFR Part BS, Sections B5.BDS and 85 10—

A The applican carlifes at it wil or will conbnws bo prewide & dnug-frea warkplace by

{a) Pubkshing a siaement nabfynpg empleyoes ihat the unlawdul rrianidgcdure, digtribulion dispendind. possassion. or
yse of & contralied subsiance is prabidiled = the granies’s warkplace and spacifying 1ha actars (had wil ba takan

agairet empioyess fue violation of such prohibiticn,
(b Establishing an an-gaing drug-foe swarsness program 1o inform empioyees abaul
1) The dangess of Grug sbuse i Ee wirkglacs
(21 The grantee’s policy of mainiaining a dug-fes warkplace;
(3} Any s¥allable dreg courssing, nekabiitalon, and emgleyes E5E1EN0A pragrams, and

(4] Tre peniifies thal may be moosed upan empleyaes for dnsg abuse walatars pocwring in he sorkplacs,

(el Making & g equiremsn] thal each ampioyes to be sagsded o the porformance of the grant b= given a capy of the
slajermand reguingd by paragraph {a),

iy Mettying the smployes in the slstemant roqueed by satagraph (a) Ihat, &5 & condilion af @mplayment under the
grant, the empleyss will:

11} Abida by fhe lerms of he stalemant, and

[ Mokily e employer in wrking of he of her conwction for a viclation ol a criminal dng slatude oozurring in ihe
workplaca ne later than & calendar days afler sech comachion:

f=i Modityirg the spancy, m weiting, whin 10 calendar days afler receiving notica under suparggragh [0} ram an

pmgployes of afigrsisa recaving actual nolice of swch canviglion. Employers of convicled smployees misl provide
mokica_including position sk 1o: Director, Grants Pahey and Owersighl Staff, LS, Department of Educaiion, 200

Martand Avenue, 5 W, (Roam 3652, GSA Regienal Offics Buiding MNo. 3, Washingtan, DG 20202-4248. Molice
shal mclede the deniigarion rumbaris) of each alfecied grant

i Taking one al ha foiloemg acticns, wihin 30 calendaer days of recaiving notica under subparagragh (EH2], wah
respect fo Ty smployes who is 5o convisled ’

{11 Taking approgriate pecsannel action againg! swch an employee, up fo.and mciuging ferminatan,
carssient wiih tha requirements of the Rehsbildntan Act of 1973, as smanded. or

(2} Bequirng such employes io panicipale satisfactanly in & drug RDESE assistunce of sehabiitalion
program aparoved lor such pumoses by a tederal, siate, orocad haaith, aw enforcemanl, of olher

aporopriabe agency,

(g Making a good faith aforl b continue 1o mairdain & diug-free warkplace through mmplementation of paragraphs. (3,
By, 4, 4y, te). and M)

B, The grantes may insar in the follawing space provided the site (s} for the peflarmance of work gane = conneclion wilh
fhe spechic grant
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CERTIFICATIONS REGARDIMNG LOBEYING; DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS; AND DREUG-FREE WORKPLACE REQUIREMENTS - Page 3

Fiace o) Parfarmance (Siresal address. ofty, Saunky, 8talg, Eip code)

Cheqe | | if tham are workplacas an file ihat am nal denbfad hare

DRUG-FREE WORKFLACE (ORANTEES WHO ARE INDIVIDUALS)

A reguaed By the Orug-Free Weskplace Ael of 1983, and mplamented 80 34 OFR Pad 65, Subnast F, Tor grantess, as
dafined al 34 CFR Part 85, Sections 85 805 and 85 610-—

A As a congfion of the grant, | cestdy thit |owill nod engage in the unfaedul manufacture, disirioulion. dispensing.
passEsEDn, or use of B conbrolad subsiance in corduciing any ecivily wilh e grant) and

8, il comvicted of a enmiral drug offensa mesufting from a valation coourrng guring the conduct-of any gramt ectiviy, | will
repan e conactan, inwrling, wilbim 10 calersdar days of {he conviction, lo Deeclar, Grarts Policy and Oversight Sdatf
Dwuparimant af Edwcabon. #0 Mandard Avenue. 5 W (Room 5852, G54 Regearal Ofice Ballding Mo 31, Wasninglon, DC
20202-4248 Mobes ghall inclegd the dandificatdan numbera) of each aflecied granl

A b duly suthonaed representatee of the applicant. | heroby comdy that Ihe appscant will comply wih ife shove

cemilicalagns.
NAME OF APPLICANT PRAAWARD NUMBER ANDIOR PROJECT MaME

PRINTED NAME AND TITLE OF AUTHORIZED REPRESEMTATIVE

SIGNATLHE

ED 40.0013 faas

GATE
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PART ¥1-MAINTENANCE OF EFFORT TABLE AND INSTRUCTIONS - Page |
T b camplited oaly by postsecondary LEL

Instructions for Compleding the Maintenance of Effart Talle

I A Towl Salyries Paid Wocagional Educaton Personnel
Repardless of thesource of funds, mclude all vocatonal slaries in tlids seetion paid o sl pesdonnel waorking

in vocational educntion. This includes sdministrators, guidance coonsebors, insructers; and noyone employed
for special projects. such 25 equity for speciul populations, shar-term adull yotnal edugition {not adull
bt educution)y; )

. B, Tutul Csts of Social Securitv/Sle RotirementOther Bepefits foe Vocationsl Education Persomngl
Thie total berefin package for all pessennc Inchuded in | a
Wuentional money cannot e used w piy fringes. Bocial Securily. oF retirement.

2. Instructional Supplies for Yecational Programs Cnky
The total funds spent for supplics: for all vocational peograms 10 inchade supphies purchased for speciid
FIFjECts
Dires nod e hude equipmen)
Fumniis showuld mot decrease from the previous year unless prgrams have been eliminated or seevices
teduced,
A peduction miest bave o justificolion

3 Qiher Logal Costs
Any direst cows paid by local money far operating e vocstonal progams, which huve mot been covered in
other lme |k
Ihes includes pro rats share of cpermnting 2xpenscs susch as utilivies, seeretariol salaries, jpnitboial salaries, and
supplies, e *
Bt 10 inchide ohig-tkime cosl s dreafing, gaving)

4 (Mfigial Travel Pamd Yixalionnl Education Persenns]
Sinae amd focal funds expenied for vocational personnel foe official travel
Local kn-disteict travel reimbirsements will be rellecsed in line 3.

5. Hiate Vocotonal Reambirsement
Th toanl amoanit the sl relmbisrzes the locnl districn fior vocationnl saloeses, m-districn rravel. und
supplies punchused for special projects for each fiscal yeas
[Dores ot nclude equipmen reimbursement or némbursement for construchion. Shoubd
cornclige with the reimbursement regords in the MDE OWTE

i Minimum Foundation ReimburamentSRCIC Vocational Disurscment
Reimhorsemenl eoetved thrmeph the minbmum program fandation fe ieacher salares and the additional
funds nssigmed to tencher units. mich as support srvices meney. anid Tringe henefild
Heimbarsement received through the State Board for Community Juaior Colleges’ appropeiation for
wocatbonal proprams

7. T Lancal [hstr Bei 4.}
e wmunt the local district contribues to e vosativnal program

The difference after adding lines §-4 and subtrocting lines 5-6

113 Al poai s pead by tha Soced dismrssy it be azcoenivd (o7 in e §ded b

{27 Thet figare-in line 1A should clonsly revershle e ol wociinmal sslaress on e ool diance s VETH-1 110 praamn Al B this figurre sho-fem
afuli-vansreiil educion {oo e miull sficeton) md spacial gropst gilaies o he ool

{17 The rrimdamemen Mgeees o line 3 shld alse be tomparasie m the moninrsemet Ggaee i fbe v CHB-11 0preetan Add 1 thin figare de
jetreEmaorn totals For shor-emn adult wecationsl edocania ant qpecal preioss

4 Whetimver e Sairct’s kical 2Mon decroawes frm the wevson vear s wotten poitilicirion sl accompaay thy Mainlénante ul Effum form

*Thris st 18 vl bl v e mclumnen of all s the LEA sy meed 66 cormeder. 1s muinpose s n offer suggeslioes ter conplehng the
sfameonmnce ul ESom fom socarmicly
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PART V1 - MAINTENANCE OF EFFORT TABLE

wn

Iri it do-aogilg vacitinesd persenmal, mclide e salann ol woiational persremnel Dundal immyh specal

¥ fannils see reduped from e vear 36 he pel. pheaie eaglam  This stormaon el e i the fom of o Yetlcs wming he spredie reasming for the feduetion

Chstmct Mumber: Retrr b Planneg and L lizason Coordinaior
Oifie of Vocational and Technical Education
Drisrric Mame: Bureay of Complinees ond Repirming
PO, Box 771
Fackzon, M5 39205,
COST ACTUAL EXPENTITURES
SCHOOL YEAR
20040
TULY 1-JUNE 30

I A. Total saluries paid vocational eiucation personnel®
1. B Total oost of Social Secaritv/stae retirement! benefiis foe

vecational education personnel
2 Instructional supplies for vocational programs only
3, Uther local costs {specifically far vocnthnal building. vocational

programie. janilorizl salarics. sapplies. secredirinl stlorkes, wlities,

sle § ~
4 OiTicaal ravel paid vecational educsinin personne
4 Syale vootional seimbursement: Salaries and travel {ihi s the

vocational reimbursement for the perind Juby | tlamugh June 30,

even tough it all was not recerved until afier June 3017
B Minirnum foundation reimbsmenent' SBCIC vocational

dhursement: salaries, supporive seryices, admmistrative cos,

fringe benefits, and uiher stale resmburssment
7 Total lecal dastrict oosts ** =
I henetry cemify thatbe above listed funds are correct to the best af my ahility,
Dote: (2

SuperineadentPresident

e and shiwt-teim sdoi vocatral sl




Edisirct Mumber

FART VI - PROGRAM EVALUATION

[isimct Mams




A, Stotement of Understanding that the Lacal District will condact an Annial Sel-Evaluation

The kicad distriey understands thut by the reccipt of slue o feeral vocational funds, it must annuwlty evaluate the
elTectiveness of all vocatbanal and technical cducaikon progrums, Including these not direcily peceiving federal funds
under Perkins 1V, The messures of performance ure outlined in the document, The mensures of perfpmnce_ane

gutlined i jhe Perking ¥ _core indicatss framewuork, The kical districi shall be responsible for neporming -this
IEormation. fae all six chtegaries of specinl populntions.

B. Dated Signature of Superintendent/President
Sigmatun: of SuperintendentPresident z Dare
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FART VIl - FEDERAL SECTION
VOUCATIONAL EDUCATION SERVICES AND ACTIVITIES

Directions: Meose indicste ihe fundeng categories inciuded in the Local Flan Application by pncing a check v under
Cuorrent Program Yeor heside sach applhicable service.

[hiseact Mumbeer Dleszricd M
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FEDERAL Sopalee Reguesied in PART ¥l CURRENT
PROGRAM
YEAR
R 5% Funds
Une-5rop Coreer Delivery Bysem
{Pastzacondory Omlvi
Tech Prep {Postseconibary Only )
Correciions
STALE Service Requested in PART X CLURRENT
PROCGEAM
YEAR
Silaries
Expuigimen g rude
Autult Wocationmzl
(Fiher
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PART VIL - FEDERAL SECTION
VOCATIONAL EDUVCATION SERVICES AND ACTIVITIES

Section . Assure that Vocatiosal and Technbcal Edocation Programs reguired under Sectlan | 35(1)"
willl be carried out with funds received under Perkins 1Y and describie i detail how the lecal
district will nccomplesh the following, Title I

[he LEA assures thar Gunds mnde avaidable w LEAs ander Tule §of Perkans IV, saall be used to supgart

woentinal and seckmical educition programs thiai;

(11 srengihen the academic and career and vechnical skills of students participating in career ond technical
ediscaticn programs; by strengthening the academic and career aind rechinical education componens of such
progeams through the inregratbon of academbcs with career and techpbeal education programs through a
coherent sequence of coorses, such as career and technical programs of stidy described in section
122 1A,

8. thecore academic subjects (a8 defined in section #1801 of the Elementary and Secondary
Education Act of 19635 and

b, career und technical education subjects;

{3 link career and techaical education ar tye secomdory level ond career and technical education at the
postsecondary level, including by offering the relevant elements of not fese than one career and technical
progrvm of study described in section [22(e) 1 AT

{3F provide studenss with sirong experience it and underdanding af all aspects of an indizitry, which may
inglude work-based leaming experiences;

(4] develop, improve, or expend the 2s¢ of chnology in carcer and technical education, which may include
the Eliswing

B braiming of career pnd techmical educatson iachers, focilty, and sdminastrators to use fechnelopy,
which may Include distance bewring:

b providing career nnd technical education studenes with the scodemic end career and 1echnical
skills fincloding the mathematics and science Knowlodge thar provides a sirong basis for sech
akills] thae lead 8o entry (nto the techaology felds, or

¢ encowrpgmg schoels 1o colloborate with technelogy industries to offer volontary internships and
mentoring programs, including programs chut impeive the mathematics and science knoswledge of
Arudens:

(%1 provide prolesgional development programs that are consistent with section 122 to secondary and
postsecondary teachers. faulty, pdminissreoms, and career puidunee and academie counselir wha are
ifvelved in integrated career pnd technical education programe. including the following:

A, in=service and preseryice training on the Isllowing

i, effective integration and use of challenging scademic and career and technical adscarion
prowided jointly with gcadentic tezchers to the extent practicable;
i, effective teaching skills based on research thit includes promising practices;
iii.  effective practices ko improve parental znd communsity involvement: and
v, elfective use of scientifically based research and data 1o Imsprove instrction,

b.  support of edecation programs for teachess of career and technical education in public schooks and
other public schood personnel who sre involved in the direct delivery of educotional services 1o
gareer and technical education students. o ensure that such tenchers and personnel stay current
with alf aspects of an indusiry;

£ intemship programs that provide relevant business eypenence; and

d.  programs desigied o tradn eschers specifienlly in the effective uss and application of technology
to Emprove metruction:

(&) develop and implement evaluations of the career and technical edocation programs carrect out wath funds
under this tite. including en assessment of how the aeeds of specint populations.are heing met;

(7h initinte, improve, espand, wnd modermize quality career and technical educstion programs, including
relevant techmzlogy:

18h provide services and sctivities that are of sufficient siee, scope, and quality 1o be effective; and

(%) provide nativities 1o prepare specinl populations. incleding sirgle parenis and disploced homenakers who
are enrelled in career and technical education programs. for high-skill. high-wage, or high-demand
pccupithons that will lead 1o sell-suffleiency

U The specific prigrame, services, and ncuivitied g be supporied and funded are 1o he desaribed nothe suhsequent Secliens
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The LEA assures that ihe activities described on Form 20,12 of 1his applicsiin are consiilent with these
FequLEMETS

Srenature of Susermbendent President I [haze _

Section 2,  Describe how the Local District’s progroms, services, and activities are designed to meet the
state’s adjusted levels of pecformance for Ue stute’s Adopled Perlformance Indicators.

The LEA is reguired o gocunent and report the local district's level of performance with negard 1o the fellowing:

Secondary

(1) Ecroibment: Averge carollment pes (ll-Eme equivalent (FTE] eacher umil {secondary onky )

12 Techmicad Skill Atinment: Fercent of CTE congenirators who passed technical skill pisessments that are
aligred with industiry-recognieed standards, i available and appropriate. during the reporiing veas

[3) Secandsry Schop] Completion: Percent of concenernbons swho completed both yesrs of o 2-venr program reporeed
&5 gradiaied wing vour o’ s approved colealation for grubiofion fate asdeleed in your saie's ESEA
aocuimabifity workhook

143 Stodent Graduation Rates: Percent ol comastttatoes wis completed ot yeses ol a 2-year progrom reparied as
graduated wsing vour stale s approyed calculation for graduanion rae o8 detined inyour state’s ESEA
accouniobiliny workbook

(5} Secondary Plocement: Peroént of stdents placed in military, advanced education, or emplaymenl

163 Mentradivionsl Parickpation: Percent of CTE participanis from undermepresented gender grougs seho participatedd
i u prosgeam that keads wemployment in nomraditional fields durmg the reporting year

{7 Nentraditicnz] Completion: Perent of CTE conventrators from underrepresented gender groups who completed
i prazram thit leads 10 emphsvment in pontraditiomal lelds during the seporting veat

(81 Specinl Pepulasions to inchade nontraditianal iraining aet employment: Pereemage of studems (i each of the s
caiegorits of Special Populations ) pasticipating in and compéeting vocationad and echnical education progrums.
Percentapes are tcluded in mudicators and are disopgregnted e nontraditionel program ancas

Posizecondary

i1 Techndcul Skitl Amsinment Porceniage ol ©TE concenbratons whie paessed iechinical skill assessments ihat are
shered with industry-recognbeed stundards, of avaitable and appropriste, during the repoming vear

(23 Credentinl. Cenificate. or Diploma: Percentige oFCTE concemrators whe lefl pestaecondary education who
recelved d ndusiry eredential, ceriificaie, or depree

{3} Siadent Retentlon Trundfes: Peréentape of CTE concentrators who remoined enrmlled m ihew coigmal
posteecamdary instituslon or eraesfeered fo another 2- 00 4-year postsecondary instintion during the reporting
vear and who were enrobled in possecondary education o tbe Gl of the previous reporiing vear

(41 Stdent Pleement Peecentage of CTE concentmiors whiy wene ploced or netivined 13 emplayinest or placed in
military sereles or apprentiosship proeinms o the-secordd guoners fellawing the program sear in which tiey Jefl
posnsecondiry edusation

150 Montraditien sl Panicipation: Percengs of CTE participants from andermspeeseited gender groups who
participaded in e progrom that leads to employment m nontraditional felds duning the reporting vear

{6y Spntraditionn] Completess Percentsge of CTE concentrators from undemepresentead gender arougs who
compleéssd a progrom thit leids 10 empliyenent i nomtraditiosal Gelds dunng the reporting yesr

{7y Specual Populations se include nongraditional troining and employment: Fereentage of stedents (in cuch of the six
ensegories of Special Popilations | participating m and compleging socational and sechmical educatbin pregrums.
Percentapes ore inchuded o indicaross and wre dissggrepmied for pontradsional program arens

FNOTE: The perfosmance indboaors e discussed in detail in the pablication. Mizsissom Srarewide
Swttem of Indicators of Performance for Secandary, FPorrsecondars. amd Adwlt Vocatioma! Edveation
Prasgrany. )

{Provide o detailed desorfptisn of the adminieieanive procedires the LEA wil] farve (n place fo meer this requiremeni
Irserf crdifi flomal gy ax requived |



S_uﬂnu LA

Bescribe how pareots, students, teachers, representatives of basiness and ndusiry, lator
nrganizatinns, representatives of special popalations, and aiber inferested individuals sre
imvodved in the development. implementation. and evaluntion of vocational and technical
education programs dssisted under Title | of Perking 1V, und how the individush and entities
are informed wbout wed sesisted in undersianding the requirements of the title (1 e, crafi
committess; work-relied expericnces such as intemships, conperative educaion. schoolk-based
erlyrprises, enfreprensutship, and pob shadowing: acrivities that support local eduention and
bBusitess partnerships: servicss and scevities relsied o vocasional and techinen] stoden
ganiFations; services and activitics related to fomily and consumer sciences: Services and
:;Iiviti_uu desipned 10 assis) pasticipating studems in 1inding empleymens and continiding e
ueutione ere, b

U LEA will inform and invelve the follwing proups in the development. implementation,
nad evalmtion of vocational snd technical education programs assisted under Tile | of
Perking [V,

#  Prrunts

= Siudents

= Teachers

*  Hegrescimatives of business and imdusstry
= Labor orgnnagations

*  Hepreseneatives of special populstivns

= Chber useresied indyvidials

FEN i i ettt fronw e LEA will sforar aed brvotve theve groigd )

Becthon 4.

Dhescribe the strategics thie LEA will implement 1o ensure that students who aré members of
special pogrulations and ather proups sre making progress in meeting the Stote Adjusted
Lovels of Ferformance. (NOTE: Infarmation and Instructions Regarding Special
Populationsy Personnel are provided in Attachment | of the Local Applicatinn. )

The followang kst provides examples of such strategios

©  ldentify and assess special populitions studenss and ather groups imerested in e
currenily enrolled i 3 vocationnl and fechnecal program

= Provide mional or developmenial services dentitied i through assessment) o speciil
populaticas shudents and oiher groups.

«  Provide fur approprisie vocational essessment of intesest, shilities, and special needs off
spochil pepllations students and sber groups

*  Provide i-service tmining and professional development 1o vocatsonal instructars,
coilrse i, seademic wachers. specisl education teachers, ndministraiore. focal educarinna
ageney peruarmel, and business and commmniey leaders w ensiere suceess 1o stydenss whi ans
members of special populstions and other proups.

*  Provide for suppon services by appmpriate personne] toensune success of special
populutions sudents and ofher proups. Exompléd of support services are serviess related hs
curmiculum modification, equipment modification, ¢lassroom modification, mpporive
porsonmel, instructional gids amd devices, memormg. pre-emplos ment services, spport
BrUps, slc

= Provide appropriote services o ol members of sgecasl populalions and other prosps thag hove
been wlentified ond who are enmlbsd in svocatbonal and techmicol cducatin progTAmE

o Develop and submit o lecal Progrom of Work for specinl populations and other IS
to be inctuded o the Locu! Plan Applicatkn

= Local educational-apencics will {based on stadends’ meeds) develop and implesrent i
transifional plon (o each identifisd meinber of gpecial populntions and e UL,

fiescrate i detaed



Bewting &,

Sectivn .

Section 7.

Describe the strategies the LEA will implement to report to MIDE the progress al special
popalatinns and other groops participeting invocstivnal mm technical education
pregrams b meeting the State Adjusted Levels of Ferformuance,

The foflmwing list provides esamples of such straieghes

* Loty inlervention sirstegies o provide members af specinl populationy, paremts af dpesial
pogelution students, and other groups with 15 Tallovaing infommtann on vocofonal and
lechnbeal education progeamie available cpporunitics: clagibility reguiremems for
enrallment: specific propram offeringy, special services: employment opponunities. amd
placemenl oppartunities. Sialegies for muatntainmg adeguite decumentation CONCErTing
spevial populations” and other grougs’ equal access to fecrmitme, enrollment, relenlioen.
completion, aed placement

¢ Siradegies for decumenting services provided o each memiber ol special populathons ans
uther prougs
{Ehesirnhe in et )

Provide s detuiles) Local Plan af Work far Special Populations and Other Groups that
describes the strotegies the LEA will implement 1o ¢nsure that specinl popalotinms
personnel perform the duties identified in the Local Plan A pplicatian,

These include the following:

*  Idemiify necds 1o be
addressed;

= ldeniify services o be
pravigded

*  Comelate required special populstéany activities wilh lcensuee reduiremenis of specil
populaisng personnel

(ereritar fof diesade, Dosper additiomal poges ax regird |

Frovide assurances thot fndividuals who are members of the specinl populations will mut bhe
discriminated aigaind an the basis of thelr statiuy a5 members of the speciul populations.

The LEA assues that individuals who ure mombers of special populations will not he disctminsted
Apiviist on e basis of thelr gatus s members of the specanl populaticons therough aesarines of ghe
laflwimg:

The LEA assures that the LEA 1w the exient consisient with the number and kcanion of
indivislinls who ane methers of special pepulutions will provide cojul scosss i programs and
services that will assist students in meeting andioe exceedmg the wate"s adjusied level of
performance & indicated by the gseablished core mdicatons.
The LEA assures that the LEA 1o the exteat consistent with the number snd lacation of
individunls who are members of speciul pogulations wil provide equal aecess i programs and
serviees thar kzad {o nontreditionn) careers, new and emerging coreers, and hgh-skill. high-wage
EAMeers.
The LEA has sdopied and implemented the policy “thar o individunl stiall, on the hasis LE A
rce, color, notionad origim, handicesp, oc ape be excluded From sdmison fo, paniscipation in,
dumied bt benefits of o be suljected o unlawll discriminabien in any vocalyenal technecal
education priyram, serdces, or activilies nperated by & Local Education Aggncy {LEAL ar
suppotted directly throvgh contrachind or other arrangementy by n |LEA "
The LEA will moebify academic requiremenis as necessary 1 ciElee thil te requinements do tol
discriminate dgnins students on the basis of theer satus a5 members of specinl populitivons,
Modification may inglude substinaion of specific colrses required fi the completion of
gradsiation ar degrée requirements and adoptntion of the manner @ which specific conersis are
conducted. Provide for the least restriciive envirmment as oullined i Sccion S04 of the
Education Amendments of 1973, Amerscans with Disabilities Act and 1EA
All facalities, sarvives. programs, and aoivites provided 1o special papulation studemts shall be
cemparthiz i thase that the Locl Education Agersey provided io nor=iperial popualston
stiidenis,
Specinl populatioa swdents shall rid be discriminated agairist in the selectiion or adminismaton of
besting or evaluation o asess student performance I a course o BFGEra,
Equsal socess iz provided in repand 1o membership n vocationnl cducation suden
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eTganLEitns, covpermive vocumal educatn, work stady, ggprenticeship fraining,
wiork-hased kearning, emaloyment placement. sludend Bresing anal Eifines, und studem
limnncial aszistnce.

Signature of SupctinterdeniPresident:
Ll
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Section 8. Describe the sirategies the LEA will imjlesent to use funds to promote preparation for
naniraditional training and emplovment,

Exurples of such stralegies inchude the following;

#  Provide preparabory services in ocsdemic and occupationil skills, necessary educational moterizly,
and career guilainee soundeding services m preparing fior vocstionnl o fechnical educatsen
Lramng,

*  Ensuré access 1o preprimlory services, suppon services, and vocutional and technical education is
maee aceessible 10 special population sidents and other groups by sssisting thase individaads with
chepemdenl cand, ransporialon services, special services, refermal Sereices, supnlics. books. and
miaserials, aidior by organizing and scheduling the prograrms so thag they dre more accessibbe.

*  Provide preparatony services and voeational echeestion services snd netividies dlesigned to
prepune students ages 12-25 for noptraditional employment

= Provide staff development, in-service tmining, profissional development, cumiculum develpment,
and viher services deemed ellective 1o teachers, commselors, adminisiritoss. basiness benders, and
communaly lenders on nomrraditional rainieg and employ ment

Fihererihg by dimiaill

Section 91 Peatsecondary Cnly = Orme-Slap Delivery Svstem and the Workforce Investment Act of 1998

Entines thal imphement ~poodsecondary vocatiomal edueation activitles under Perking 1% ae umiong
the mancaiory One-Slop parners. Recipients of fumids anaer Secticn 132 of Perkins LY § DHsarbation of
Funds for Passecondary Vecstiona! and Technical Education Programs) are the sobeentities u which
these provisions reler, Ths, each recipiem of Runds under Perkiis 1V Section 132 ua [ T ETRT
Cing=S0p partner and must fal G0 the responsislities wet out baTrke | af Wia ansl the implenienting
regulatios.

Responsibilities of Perkins IV Seetlan 132 Cranwes

The responmibilites of Perkms IV Section 137 Grantees wiih Fespect o partickpation in the Cne-S1sp

RSN are s foliavs:

*  Be represenied on the Local Wotk lorce Invesiment Board (Local Hoard)

*  Enter ine & memomndiem of ondersanding (MO} with the Lacal Board reluting 1o the aperation gf
the Dine-Seop systen. Including o desctiption of services, how the ol the wlentliidd services and
iperating costs of the system will be funded. and metheds far fetierrnl

*  Make oveilable the core services that ane appdicable o Perking 1Y through the Cine-Stop delivery
system, either in Jiew of oc o adidition to muking these Services wvailable ol the site-of fhe partioulis
pregrim

®  [lsew partion of fnds proyided under Perkns IV Section 132 or provide services withsuch funds b
ercine and migimtain the One-Sep defivery systemn and 1o provile applicable core services fhrough ke
Ure-Blop delivery avdem

The participntion of Pecking IV Section 132 Grastees in the Ome-Stop delivery system {ineluding the

expenditare of Section 131 funds relsted to that porticipation) must be consistent with {he proviviens of
Perking IV (secs. 121 (B)INWA Wiy & L3(d3THb) of WI A},
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ASSURANCES BY THE LOCAL EDUCATION AGENCY

The Local Edwscation Agticy assures the Szme Boaed of Education o the Tollo iny

Al least one member of the Local Boord & 2 representative of Perking TV Section 152 {HICER §&61 215k
{Ferking IV Secrsan 132 Grantees bave the flexibility 10 determne the individual whe is maet apprapeiste (o
llalfill ghese responsibifities. In the evend that there ar: mulbsiple Perking |V Section 132 Grantess within the lecal
aren and the opportanity to serve on the Losal Boant is nos mails available 1o sll of these prastees. the United
Stubzs Depastment of Eduration envourages gramiees & agree jomily on o finple gramee wha will be neupisnaibbe
Far repressting their collective interssts in the work of the Local Board,)

ITahe Covermor chooses Us use an “aliermtive entite” 18 D ol the Local Boand, e ste and local wark oo
nvesiment plams Rave “explnired e manner in which the Local Board ensures am onzoing rale Tor™ iy
calegory of meniber that is excleded from membershap oo ibe allermative entuty (20 CFR $601 320020 | This
requiremenst wollld mclude o mle i the locsl warkfivce investment system for Perkins [V Section 132 Grintos
that are niot represested an the abernatve emtity. )

Coae services deotifiod in the Workforee Invedimen Ao Section 1240067 thae are applicable to Perkms [V
will be provided theough the Cne-Stop Delivery Syatem e Perkes TV inds i being =ed [or hese cor
sErviee,

Generally. (he Eallewing WA Title | core services are applicable o Terkins 8V snd sugst be made
avisiohiz through e Dnse-Siop syslem;

- Fhie provesian of informmton concerning the performnnce and coss of programs assisted umder
Seciion 132 ol Perkins (11

" The infial mssesment of skill levels. apaitudes. sbifities, and supporive service needs of
insliviibunls prioe 1o thedr entollivem m s voeniional snd fechsical educsfon program. if, and
10 the extent that, 2 Perking [V Seetion 132 gramter wses Peskins 1V funds for this purpase. s
pam o -a pragram for membees of specia populations oca program that prepares mifividuals
T metranbstianal irmiming and cinploymeni

!

The provivion of jrfonmstion to mdsviduals peior 10 thesr enrollment n s secationsl ond
techiival educaiinn progum relating to the vallgbility of suppartive services, ineluidimg cligld
sare and ramspantution, avalabic in the local area, and relerml 1o sch services. as appreriate,
i and w the-exieod that, o Pesiirn |V Seetan 112 pramies uyes Yerkine IV finds for this
parpuse, s port o o plogrem for members of speciad populations of o program thal prephed
irdcvidhuals for rontraditional training and emphoyment

Infirmation will be provided through ke One-Stop delivery system Tegarding the performance of programs
ussiated unsher Periiing IV Section 132 und the cost 10 individunls enraliing m these propraim. | Perkins 1Y
mevtian 131 Groniees sbaudd sark with the Local Board 1 determme the mosi apfiropriste formot and means loe
iaking this informatian availably throwgh the One-Stop debivery svsiem )

IT il 6 the-extenl that o Perking 1% Section 132 Grastes uses Perkins TV funds fir prefiminary innike, rofased
sorvices, mnd suppon gervicss o mdaviduals prior W their ensoliment as & siudent, as part of o progrum for speciul
populations, o 2 part o pantraditional training enid employment activities. the grantes will make these services
avinlahle thevugh the Dne-S1op delivery sesem

Perking [V [unuls will be used only for career paidance and counseling serveces iBm serve Studerds who are
panticipaning in ot least one 004 sequenoe of cowrses tal provides individualy with acodemic amil sedhnscal
kmvwldidge @nil Gkills e individuals need woprepare lor furtber sducation 2nd for caress (gec. 3 {29} of Perkin
VL
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A Memomatsdumn of Understandag (G0 has been signed by the Perkinz IV Secion 137 Grages and the Logal
Beerd gulmimg the {ollowine:

L

1p The mansern inwhich applicable cone services will be mode available @ ibe One-Sioq comer

21 The meibod for determining the: graniee’s prapontionate responsibility (applicable care services
miisl e propostionnie & the e of services w the comprehensive One-Siop coiter by the
ondividisaly atiritulshle o the program ssisted with Perkms [V Secton 132 funds $20 CFR
S662 250

3 Tho means by wiich the pramce will provide access o other services and setivirics
implemented wilth Perkire flnd b provide derect services 1o stodends or potential sbadents

4 The nespomsibiliny of Perkins |V Section 132 Crantegs for conmibuging w the cosis of creuting md
maigalning it Une-Slop systom | Propomanalily, Limiisions on Admanisizative Cod mmder
Periins 1V, Costs of Cther Responsibililees umder Perkms [V, and Allowahbe Castn ander Perking |

ITa Perkans 1% Seeton |32 Crrandese |5 unable o exequte on MOHD with the Locall Bonrd, exch grimess will
dacument tha neeotistions snd tHe efoets underakien t exccide Bie MO md infoom the SHE of the falure ta

gageule the MAIL

Perkend IV Secthon 152 Crantss will begen pariesgimam i the Dne-Sep delivery swebein an the dme that the
slaie implements the applicable provisions of os S4ale Workinece fmvestment Mon endee WA Tike |

Presideni

Dale
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Scction 1,

Sectien 11,

ghed on risviife d nciivilies
. Describe how fonds will be used to serve individuals in sgate
correctiors] iEstitudions.

BOTE: The loeal edurational agencles apting w provide programs to individials in sote eorrectjonsl
Frcklities will describe i the Local Plan Apphication the strategies they will implement 1o serve individuals
in siste correctional institons. Thess strafegies shewld demonstraie how the LEA will make prepersory
undl vocational and technicnl educstion training more accessibhe to individuals (n correctinnal imstitations
il how the LEA will adminisizr ond coordinate vocationsl end wchnical sducanion servives o offenders
beetore and after relenss,

Filbeerrade imoditald ¢

M Dun-ihr rnm-ﬂ:rrd: will be unpd |n:.=n-: Ind:lvh.ltul&lu stafie Facititses ulll-ld‘ Illll
parrectional insoEtons,

Describe the smeepies the LEA will lmplément in stale instifuteons ciher than carmrestionn facilitics to
mesure thnt all individunts identificd ns specnd populations will be pravided the fillowimg:
s Fyual beeess through recnsinent, entollment. retention, and placement serviced
s Equal aceess o appropricse vecstional education pregrams avalioble o “ail sidens”
inchuding members of special populobions
= Wocational edygational progroems and nerbviies inthe lenst resrictive eavironmeni in aceondance
with the lndividuslized Educstion Plan (1P and the rights and protections puarmanieed by DEA
®  Supgort seevices ineluding puidanee. counseling, and career developrent actlvities (provided by
suppart sl 1y o enable e Specinl pogulitions b speceed inoa vecationnl cluclon prograEm
e Career informuation will be provided o all mattbets of special populamns; ami
iseessmsem 35 reguired by the 1998 Perking Acl.

(Deseribe i datad )
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Sectien 12, Submil tse fallowing Forms: Forms 2012, 2008 and YETB-OOL

Instructions for Completing Forms 2012 and 20,13 - Summary of Federnl Woatlonil Edueation Activities
Funded with Perkins [V 85% Funds and 1% Funds for Programs in State Comecisoml Facilibes and S1ate
frestirions for individuals with DHsshilities (Afaster Forms el dereailed infirmatian are provided i Attachment

2 i the Locpl Plan Appilicmnaa |

(1] Each LEA must complere Form 2k [2 - Iemized Hudget Qumimnry by Service Ares—Summary of
W ocoticnal Elucation Activities. for gach servies deea indicating salsrics, capitalized equipment. alialn
voeational, and viber costs for the seevice wea.

(23 Esch LEA must compleis Form 20013 -Badpet liem Summary of Federal Wocatiomal Education Activibies
fior the currenl program year by iotaling all Hems in epch cansgory (salaries, capitalized eguiptneil. aduit
vocational, and other costy) on Form 20 « lsemized: Budget Summinry by Service Area, NOTE Thi
gl podial o fecleratd finds for each ling item should equal fhiie exrimenied sepieiiiurrs on Fovm 2872,
T et doodad whoudd he baxed o aoeicipated dflocation

{3} Individual personne Vsatares toe the current progrim year This infrsamation must be keyed imo the
Tencher Budpet porion ol FSIS.

(4] Prior approval of atlwer cost deemd as no knger required. However, logid districts must reguest
reimbursement showing other codl e cormelnted fo services und setivities provided. Form VEFBINH

provided for this purpose
WOGTE: Equipment items for the Cugrent Program Year are to be included an Form 20,12

SPECIAL NOTE FOR CONSORLTILINMS: [F districts luve formed 2 consortiam, ench disbric] completes amd

subimits o summirey for the [oeal disrice, The descgnnted Legd Monning Distrigt completes and subqrits a.
suturiary Cog the local disiriet phed an ri

MEETE: mdult voealionsl services ane alap 1o be lssed in Farm 20,12 and sutsmarized in form 20,13,
Requests Tor adul classes ane 10 be submilsed 0n a nesids hasis on Foam WEIA-CHEY, Application lor
Aporeval for State and Federal Asd for Adalt Vecatsaal Exduscation Programs, on the replur class foren
applcation
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FART IX - STATE SECTION VOCATIONAL EDUCATION
SERVICES AND ACTIVITIES

Section 1. FORMS 40,12 snd $0.13 - Summary of State Vocational Edueation Activities Funded with State

Fuangy—MNon-Froject

{1} Eaach boenl district eompletes Foeny 4012 - Smee Wocatonal Education Achivities—Mon-Froject Funds. for
ench service oreg indicating the furding need (salaries, capitalized cquipment, adult vocational, and piher
costs), MOTE: The graed toral of tate fiads for each lae (ess should squil the extimoated cogpdnditunee an
Frwmm a2 73 The oo ratal showld be daged o annigimated aflocmliing,

£2) Euch Jocal district completes Form 40,13 - Stae Yocational Funds Budget lem Summary —Non-Project for
the cutment program vear by wtaling all items in cach cabegory |salasies, capitalized equipment, adult
vpentiomal, and ather Gosts)

{3 E VETH-IOM & o support document als 1o be meluded for Form 40017, Salarses for most ongoimg
teachers will e nchuded on the pepular printout, VETE-11.

NOTE: Equipment items for the current program year arc b be lisied on Form Ak1L, Equipment for
Vocabeanl T echiticn] Programs

CPECTAL SOTE FOR COMNSORTIUMS: If digtrcts hove formed o corortiom, el disine completes and
iz a summary For the Seead districr, The designated |ead Planning EHgirict compleis and sumis o
suminry Tt the locul district phas gn gverall sconmany for the censeLum

MOTE The Folliowwbag acuvifies ure perminsable expenditures for the izt of state vocational
{upids—pon-project
#  Salarkes for vocational admmesieanees, counsetors. and teachers for ongolng programe
= Salares bor teachers for rew approved programs and projecied progias
= Agbult vogational progrmms
s Equipment for upgrading of existing programs anid salaries fior new programs

MOTE: Adult viscationn! sery bees are gleo 1o be listed m Form 4,12 and summanzest in Form 4515,
Reyuiests for odult classes are w be submitied on s needs basts oo Form VEIA-D 1D, Application for Approvl
for State uni Federal Aid for Adult Vocabens! Education Programs on the regulir cliss fisrm application,
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FART X - TECH PREP CONSORTIA AFPLICATION
FERKIMNS IV -TITLEN

(THIS SECTION I8 COMPLETED ONLY BY POSTSECONDARY LEAs)
TECH FILEF CONSORTIUM - Forkind 1Y — Title [ Funuds

EFistract Mo, [Hsirict Mame

The Tech Prep Consortin Fosisecondary Mannmg st Fiscal Agent Shall;
(13 Cismpiete this firm.

& FN e Piatried Nember ol Diaeier Noawme
o Check ()t Muster Teok Prep Consprtim dpplicetun bndicaise

®  Ligd che members af the corsorfum i fman caked QTR ayparopeamle SRR

(23 Compdete the Tech Prep Consortium Application, snd subimid it as part of the Pastsecondary LEA’S Local Plan
Application (Atochment 4: Tech Prep Consortium Application i included in this local plan applacation

packuge, |.

Marme i+l the: Lead Plamming DiatrictFiscal Agent af the Tech Prep Cunsirtum

Cribezr Mot of the ©Censortium

Diesgrics S [Hstmct Mt
[ugtrict M EHsleel Mams
ChEzaricd M Erisirict Mame
Dizsrict Mo Dhimtricl M
Diistrict Wi Eristrict Mams
Ddsarnct Mo [hgirict Mame
Diisarict ko - Erisirict Name
[histrict Mo [histrict Nams
[harie Bo Thistmict Mamwe
Eristrict Mo Drlsirict Mame

Lhsrie Mo Dhistriet qams

P —————— S e
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ATTACHMENT 1
Information Regarding Special
Populations Personnel

=
I



INFORMATION REGARDING SPECIAL POPULATIONS PERSONNEL

P 2006 Perkine: At idenilies six categeries of special populngions, which include te fislkwmg: (1)
indrvidunts with disabilitics: (2 individuals from ecoparmically disadvarmaged Famifies, including foster children:
131 individuals peeporeg for nontraditional raining and coeplovment, () single parenes {jeens and adolis),
includmg single pregnant girls and wormes: (33 disploced homeminkers: and {6} individualy with harmers o
educational schievemenl mcluding individunis with limited English proficiency. A1 the secondnr/possecondary
levels. approved special populations personnel positicns will be reimbursed as special insructsenal support stalt
serving specinf populotions

Speciul populntioms personne| sre funded from Carl Perkins £5% vocationsl funds: The podition of special
populutions pessoninel 15 @ nor-administrative position. Special populntions persammel shall provide direet and
indirecl instrucikmal sordces b special populations s defined and idemificd in the 2006 Carl [ Perkins Act and
the Lowal Plan Application {i ., Section Oh Special populations sérviccs ore 10 focus on ihe recrsitment.
errmilment, instruction, relention. completion, placement. ond follow-up of special populations preparing fioe
high-skill. high-woge éscupations and'or nontraditiorsl empleyment in new and emerging careers. The purposs
of Insructional services rendered by special populssons personnel is e enable special pepulstions dudents 10
experience miceess in their choson vocational edugation programs. The specisl popalstions personnel may
privide instruction for the disndvamaged voontiona! student in uroas including mathematics: readmg, and writing
The instructinn shall be provided in cooperation with the vocationn] insiroctor Instrectional services shall be
deliversd concurremly with enmliment & vocational education peogrum, Special populations personnel shall
cosardinnte oetivaries for specinl populations with acsdenic Instrectors. Seconcdary and postsscondury special
populnticns personiel e mandsted to perform the duties osd provide the services specilied in b disticrs
Lozl Plan

Rezponsibificies and Dutves of Specinl Fopafatiens Personnel Should Tnchds the Fellowing (The Looal Dinece
Plare af Werk far Special Papulations and Other Grongs shall desorite how the responibilition of speeial
populmitons peeroarel are b b corerded oo b

I, Ensuring that specinl popudutions are provided equal scoess $o recraiment, enrslmene, rebenbin,
completion. placement activities, and preparniory and sappor sorvices foe vocationsl edueation
programs and nonirditional education and iralning programs

4

Providing. collecung, organizing, and analyzing informaton ahout individuals throuph sssssamenly,
stucend records, fesiing. inierviews, and prolessinne] sources

5. Adsessing the imferess aptitndes, and abilitics of special populations for vocational and educational
plamming, and for nontradiciomsl education and training

1. Compiling accupational and educational infermaten W assis special popudutions in making and
hehieving educstional, vocational. and cureer thjectives: providing the necessasy nontrodition)
accupatsonal, educationsd, snd otber infrmation s enable-special papulutions or their parents o
loenulbate realbstic educationnl. vocstonnl, and carcer plone

§ Fommuiting and developing individuadized educational or caresr planas relating to education nnd
inting needs of specinl populaticns enrolked o preparing oo el i vocationsl edueation aneior
nentraditional education snd traning programs

6. Provising guidnnes, counseling, und career development services of refirral o nssng special
popalatens nchieve realseic educational, vouatiamal, asd carcer goals
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Providing the preparatory, supportive, tutorial, aed mensosing services that are required 16 ensure the
success of special populations enrolled in s prepasing fo 2nrodl In vacstional education andior
noniraditonal education und iraiving progeams

Ensuring that spevial pepulations are provided with sispplimentary services requared by law, such s 4a)
eurmiculum modifications, (&) clussmom medificaons (¢} equipment modificazions, () supporive and
related services, (e} instructiondl nads and devives, (1) ncudemic assistance, and | ) cqual scces to
rembralitionnl education aod irinmg programs and related services

Frowiding transitional information and services for wll special porpalations spdents enrolled m or
preparing to anrall i vocsisonal education and training programs

- Reviewing curricula 1o climinale sex bias and sex role sercotyping, and assist in the adapeations to

speciud populations” needs; preparing teoching cutlings, lessors, and other materinlds for course of Aty
Prepareng or selecting usd imgdementing assessments. and recurding the resulis of assegsmens
Coaferring with special populations andfor thels paents when ndicazsd

Werking with otbiers in the resolution of special populstions’ acadenic or behavioral problems

- Mssisiing special pepulations in the sehisvement ansd mastery of ihe necessary skifls and slsectives

reduired for them tor be miccesshil in the vocationnl and soademic codrses in which they & samlied by
adapling fechnigues and methods of instruction to mect mdividusl needs

Frowiding, as required, counsehng, inscruction, snd serviee s pat-of-school youdh and adofs in scadenie
and nonacademic courses. vocational pragrams, and noniruditimal education and training programs

Priwading services 1o prepare specinl populations: for nongraditional sdscaiia, irmiming and
employment in higheskill, hiph-wape occupation

Mantatning records and documentation detailing ssrvices and activities ooy ded ks specinl
populations

Serving as specinl popuislicns’ linkson pmong scsdemic and vicational tnstrucioTs, spacial educatsmn
leachers, counselits, administrators, and vorkous agency personne] Tor the purpose of emuring special
populations” success in vocalional snd soatraditional education and iraining programs

Developing and submitting a bocal prograns of work for speinl populuions
Indformadiosal requirememts:

Seeondary —Provide members of special populations und parems of specinl populations participants with
the Bedborwimy information on vocstsonal and technicul education programs ot leasy | yvear [T o studkent
enmilling avnilable apportunities, eligibitiny requiremends for eprodlment; specific program offerogs
wpecial services. enigloy menl oppormunities; and placement oppeunilies

Postsevondany - Provide svidlatds spportunities. cligibiloy requaremerits for enroliment, specillic program
efferings: special servives; employment oppenunities; and placement opportanities in o propared rckaged
femat o “all students™ upon enrliment in o vocationad-techndeal program, Postsecondary special
populations personnet must 0 | cenity and document tue specinl populations are pravided with equal sccess
b recruitment. enrolbment, releation. completion, and plocement ind (2} mainiain docuieanistion of ssrvices
arul pethvities provided eo cpch special popualations participant.
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Licemsuie

Regirding ermplovinem in o special pepulations personme! position. MDE endorses the foliowing licensure cafegories
fur Special Populstbons Personnel, Curnently, mo specific Special Populotions Educator License exists, Therefone, 1o be

reitnbuarsed with federal funids. all special prpulatons personnel shiall possess current licensare in ene ormore of the
followime endeosement areags):

Smumi.nrj: Special Populations Personnel

Cade 117
Codz 119
Lode 154
Code 174
Code 177
Code MG
Code 207
Code 221
Code 224
Code 30

Elementary Echicatzon (4-H)

English [ T-12]

Mathermmtics {7-E2]

Pemediod Reading (k-1

English ox o Second Language (K-12]
Emotiomal Disability (K-170

Gidfted {K-L2}

MiliMpderate Diszbality (K—12)
MM oderat: Evsalsility {7-12)
Oty if gramdialered during FY 2000 and maintaining continuonws empovment ox Specidls
Papulations Persormel after thai tme

Postsecondary Specizl Popalations Persanmel

o Loade 504
s e A4
s CodeSt4

Wooatiomal Besowroe Educator [enly I grandisthered prios o FYST and cantinuouzly emploved as
specinl Populatsens Personnel snce FY 97

Spedinl Populations Personnel

Vovatunu Counselor (enly iT grandfathered prior o FY97 and cominaously emploved as Special
Pepulations Persoanel since FY 57)

For informubion soncenming current loenswre requirements. plepse refer (o Missisippis curnent lieensise puilelines,
Campeneary fased Licenmee for Patsecombory Vocsnimal gmid Teehrical Fersmmel
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ATTACHMENT 2
FORMS 20.12, 20.13, VETB-001, AND VEFB-001
AND
DETAILED INFORMATION
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Furm e 12 iCaver Pags)

lbemizesd Budzet Summary by Service Afes - Summary of Federal Vocational Educstion Activities

Mhirectinna- Le tee forms o the fellowing papes b identity the funding need (solaries, squipment, adult vocatonnl, and
piher com), parpese/otiective, location of activities, activities'omcomes, and estimated expenditures for each
sehrvaieprogram area for the ourrent progoe yoar,

[hisgtrict Mo =
1ol Distrbet Same =
I appiiciied Cither Dhistricts i the Copsortism
Lazd Planming Disgnet i Consarum

. D¥iztrict M
{IF pplivshle)
[istrict T [Tstrict Some
[aistrics Mo DHssrict Masne
DIestrict No Dhisgrict Mume
Dizerice ke [Msrrict Mume
[Daesbrict Mo [Hstrict Maeme
[hatrice M Lisarict Mame
[istrick o Mhistricd Musme
DIserice Man [Hatrict Masue
Lastrict Mo [rastrict Mosne

af Summary of Federal Yocatknal Education Activities
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Farents and students

Institutions of higher education

Tech prep coordinators and representatives of tech prep consortia
Representatives of special populations, business and industry

The key components of the five-year State Plan are:

Places greater emphasis on accountability and improved results,

Ensures improvements related to program monitoring and enforcement.
Disaggragates performance goals and report information by special populations.
Strengthens ties between industry, high schools, and higher educafion.

Ensures that teachers are well trained, students are academically ready for
college.

Ensures that high schools are training students for the actual needs of their
communily,

Increases articulation with community colleges through formal statewide
agreaments.

Provides ongoing professional development with measurable cutcomes,

Uses the High School Redesign initiative to ensure that local agencies have
career pathways that link secondary and postsecondary programs together,
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Recommendation: Approval
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U. 8. Department of Education
Office of Vocational and Adult Education

TERRYEESIFTFE S

The Carl D. Perkins
Career and Technical Education Act of 2006

According to the Paperwark Reduction Act of 1995, no persons are required 1o respond to zcollestion of
informotion unless it displays 2 valid OMB control number. Thie valld OMB control number (b this infemation
callection i IRML0029. The time required to complete this informntion collection 13 estirmated to average 45 hours
per response, including the time w review instructioas, search existing datn ressurses, pather und mainisis the daiy
needed, and complete ahd review the information collestion. I you have any comments coticerning the aceuracy of
thve time- estimatels) o suggestions for Improving this form, please write to: ULS. Department of Education.
Washington, DT 202024651 If you have scomments or concems regarding the status of your individual submission
of this form, write directly to: Sylvia Lyles, Chief, Program Adminisiration Branch, Division of Academnic and
Technical Education, Office of Vocational and Adult Education, U5, Department of Education. 550 12th Strest.
W, Potamac Center Plazs, Room [1053, Washington, DEC M202-7110.
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EXECUTIVE SUMMARY

In August of 20000, the Carl ). Perkins Act was reauthorized. This act is now formally known as
The Carl D. Perkins Career and Technical Act of 2006 (2006 Perkins Act). To ensure an orderhy
transition from the 1998 Perkins Act provisions to the new 2006 Perkins Act, the Secretary of
Education required each state to prepare and submit plans using onc of the following options: (1)
a G-year State Plan that covered the period July 1, 2007, through June 30, 2013, or (2) & l-year
Transition Plan for the program year July 1, 2007, through June 30, 2008, followed by a S-year
State Plan that would cover the period July I, 2008, through June 30, 2013, The State of
Mississippi chose the 1-year Transition Plan option, which received state board approval in May
2007, which would be followed by the S-year State Plan.

Key components of the |-year Transition Plan are as follows:

| Increased Artigulation with Community Colléges

2. Enhanced Professional Development: All professional development must now be
ongomg and with measurable outoomes,

3 Carcer Pathways: The new act requires that states ensure that all local agencies

receiving funds have carcer pathwavs that link secondary and postsecondary
programs together.

4 Accountability: The transition plan has fewer accountability requirements for the |-
year plun than the previous act required.

The 3-year State Plan has increased public input and accountability requirements and has
expanded documentation of how the State of Mississippi will operate programs.

In developing the S-year State Plan, Section I22(b) 1M A) of the 2006 Perkins Act requires the
State of Mississippi to seek consultation from the following constituents through public hearings:

Academic and career and technical education teachers, faculty, and administrators
Career and guidance and academic counselors

Eligible local educational apencies

Parents and students

Institutions of higher education

Tech Prep coordinators and representatives of Tech Prep consortia
Representatives of special populations, business, and industry

The key components of the 3-year State Plan are as follows:

|, Flace greater emphasis on accountability and improved resulls.
2. Ensure improvements related to program monitoring and enforcement.

L]
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Disaggregate performance goals and report information by special populations.
Strengthen ties among industry, high schools, and higher education,

Ensure that teachers are well trained and students are academically ready for callege,
Ensure that high schools are training students for the actual needs of their communities,
Increase articulation with community colleges through formal statewide egreements.
Provide ongoing professional development with measurable outcomes.

Use the High School Redesign initlative to ensure that local agencies have career
pathways that link secondary and postsecondary programs together,



PART A: STATE PLAN NARRATIVE



L. PLANNING, COORDINATION, AND COLLABORATION PRIOR TO PLAN
SUBMISSION

A. Statutory Requirements

LA.L

LAl

Conduct Public Hearings in the State

The Mississippi Department of Education (MDE) is the sole state agency
responsible for administering and expending funds for federal and state programs
of vocational and technical education in secondary schools, juniorcommunity
colleges, and regional vocational and technical facilities. Further, the MDE has
the authonty 10 set and appeove program standards, purchase educaticnal
equipment, supecvise the Office of Vocational Education and Workforce
Development, and promulgate such rules and regulations with limits set by state
code, necessary to carry out the intent of the legistature creating the Office of
Vocational Education and Workforce Development

The MDE will conduct Public Hearings on the 2008-2013 5-Year State Plan
purstant to Section 122(a)3) held in Mississippi, after appropriste and
sufficient notice, for the purpose of affording all segments of the public and
interested organizations and groups an opportunity to present their views and
make recommendations regarding the State Plan. Three regional, public
hearings will be conducted. Public notification will be made through legal
notices in newspapers, public service announcements on radic and television
stations, and mailed invitations to special interest groups.

Summary of Recommendations and MDE's Response

The MIDE has created o Web site containing the draft of the MDE $-Year State
Flan. The Web site allows for individual comments and suggestions 1o be
recorded from interested parties. MDE will respond to comments online on a
periodic basis. The documents, comments, responses, and related materials will
be accessible for reading or downloading. Comments will be utilized during the
development phase of the plan and will continue to be considered throughout
further development of the State Plan.

The MDE will conduct public hearings on the development of the 5-Year
State Plan. After the public hearings, a summary of comments will be
incleded and discussed in detail.



LA3. The MDE involved teachers, eligible recipients, parents, students,
interested community members, representatives of special populations,
representatives of business and industry, and representatives of labor
organizations: consulted the governor of the state in form ulsting the 5-
Year State Plan; and will continue to involve these key constituencies in
the amendment procedure.

The associute state superintendent of education selected from key groups
individuals who would be knowledgeable and whe would represent key
groupsiconstituencies on the state work team. Upon the selection of the
participants, the teams actively participated in the plan development. The state
wark team will continue to be involved in subsequent meetings relating to
turther development of the plan.

The State Board for Community and Junior Colleges is represented on the
state plan work team and has been invited 1o participate in all state plan
activities carried out by the MDE.

On November 27, 2007, the following attended and participated in & state plan
development team meeting to work on the state plan:

Business and Industry Work Group

Mr. Ed Roberson, MDE, Group Leader

Mr. Larry Crane, Northrup Grumman

Mr. Johnny Franklin, Governor's Office

Mr. Michael Curran, MS Department of Employment Services
Mr. stan McMarris, MS Department of Employment Services
Dr. Reginald Sykes, Institutions of Higher Learning

Mr, Mike Barkett, MS Construction Education Foundation

Mr. Gary Bambawer, MS Construction Education Foundation

B R e e

Tech Prep Coordinators Work Group

Ms. Bobbie Gilkey, MDE, Group Leader

Debbie Fougerousse, MDE

Shaunta Durr, MDE

Ms. Nan Robinson, Meridisn Community College
Ms. Sherry Franklin, Hinds Community Callege
Ms. Cindy Johnson, East MS Community College
Ms. Wanda Thomas, MS Delta Community College

e R Ly L R

Special Populations/Student Services/Counselors Work Ciroup
1, Ms. Gall Simmons, MDE, Group Leader
2. Ms_ Gail Muse, Holmes Community College
3. Ms. Judy Wells, Pearl River Community College



4.

RS

Ms. Rosie Brown, Jackson Public Schools

Mr. Dan Burchfield, Webster County Vocational Center
Ms. Angela Givhan, Clinton HS Career Complex

Ms, Debra Bush, A. P, Fatherlee Vocational Center

Mr. Steven Steed, Hinds Community College

Ms. Linda Pasquini, Keys Vocational Center

Postsecondary Work Group

Mr. Shawn Mackey, SBCIC, Tean1 Leader

Ms. Ann Shelton-Clark, Coalioma Community College
Dr. Gail Baldwyn, Copiah-Lincoln Community College
Mr. Wayne Eason, East Central Community College
Dr. Paul Miller, East MS Community Collese

Dr. Sue Powell, Hinds Community College

Dr. Sherrie Cheek, Halmes Community College

Dr. Ron Phillips, lawamba Community College

Mr. Nathan Moseley, Jones Junior Collepe

- Mr. Shirley Nell Goodman, Meridian Community College

- Ms. Mary Ann Sandidge, MS Delia Community College

- Ms. Anna Faye Kelley-Winders, MS Gulf Coast Community College
. Ms. Linda Sweeney, Northeast MS Community College

- Mr. Jo Broadway, Northwest MS Comm umity College

- Mr. Don Welsh, Pearl River Community College

. Mr. Ken Morris, Southwest Community College

- Ms. Cheryl Lo, Hinds Community College

secondary Work Group

e R b o

P

Ms. Chris Wall, MDE, Group Leader
Mr. Lane Bell, Tippah Career and Technology Center
Dir. Kay Berry, Simpson County Vocational Center

Ms. Judy Stevenson, Cleveland Career Development and Technology
Center

Mr. David Fava, Gulfport High Sehool
Ms. Margera Harris, Clinton Career Complex

Parent and Pestsecondary Student Work Group

2
1
4.

Ms. Deanna Haas, Secondary Parent

Mr. Tommy Steen, Sccondary Parent

Ms. Melanie Self, Postsecondary Parent
Ms. Jessica Jeffries, Postsecondary Student

I
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LB.1.

The MDE conducted activities and procedures to allow the individunls
described in Section 122({b){2) to participate in state and local decisions
that related to development of the 5-Year State Plan.

The state work team, comprised of representatives of the work groups,
rarticipated in planning and development through participation in scheduled
meetings, c-mail correspondence, and committee work, A record of wark
team meetings, including sign-in sheets, minutes, and recommendations. s
Being maintained on file in the Office of Vocational Education and
Workforce Development

The State Board for Community and Junior Colleges (SBCIC) is represented
on the staie work team, and the representative has participated in state
planning activities carried out by the MDE,

Also, the SBE convened, under the oversight of the state work team, an
internal working committee to assess the requirements of the law and
participate in the development of the S-Year State Plan. The working
commitlee is composed of representatives from the following: OVTE state
staff, Research and Curriculum Unit {RCU) staff, and SBCIC
representatives. The working committee will continue to provide input to the
revialon and maintenance process.

A draft copy of the Mississippi 3-Year State Plan will be available for
viewing und/or downloading on the MDE Web page. In arder to acquire
additional participation from key groups, 8 Web-based online database that
allows individuals to enter comments is being maintained.

The portion of the plan relating to the amount and uses of any funds
proposed o be reserved for adult vocational and technical education,
postsecondary vocational and technieal education, Tech Prep education,
and secondary vocational and technical education was developed and
approved by the MDE after consultation with the State Board for
Community and Junior Colleges.

The State Board for Community and Junior Colle ges (SHCIC) Is represented
on the state work team, and the representative has participated in state
planning activities carried out by the MDE. Any state agency that fundsa
portion of the final state plan objectionable shall file [t objections with the
SBE.

The Mississippi Department of Education (M DE) Office of Vocational
Education and Workforee Development (OV E&WD) maintuins on file a
record of the public hearings that includes copies of the notices for the
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hearings, media for publicizing the hearings, mailings lists for
notification, location of the hearings, attendance levels, and the
recommendations or comments made by the attendees,

The Mississippi Department of Education Office of Vocational and Technical
Education (MDE OVE& WD) maintains on file & record of the public hearings
that includes copies of the notices for the hearings, media for publicizing the
hearings, mailing lists for notification, location of the hearings, attendance
levels, and the recommendations or comments made by the attendees,

Policies and procedures were established for the framework of

consultations required by Section 122{(b)(1)(A-B) and section 122(b)(2) of
the act.

This is accomplished through the Mississippi Administrative Procedures Act
(APA) process. The following is a description of the APA process being
followed:

1.B.2.1.The MDE approved the draft of the Program Year 2008-2013 5-Year
State Plan during the February 2008 State Board of Education meeting. This
began the Administrative Procedures Act (APA) process, Immed intely
following approval by the SBE, the Office of Vocational Education and
Workforce Development completed the APA filing notice (initial filing
section) and provided two copies of the notice and the proposed 5-Year State
Plan to the Office of Special Projects/Board Policy (OSPAP). The OfMice of
Vocational Education and Workforce Development provided an
announcement of this SBE action to the MDE Office of Fxternal Relations
(OER).

The OSP/BP will review and file the documents with the Secretary of State’s
office. A copy of the signed APA Filing Notice form verifying the filing was
provided to the Office of Vocational Education and Workforce Development.
The documents are to be maintained on file for 30 days from the filing date
before they can be brought back to the SBE for final action. This means that
no action can be taken at the next SBE meeting. When 30 davs has elapsed
ond the item is being prepared for the SBE agenda, the Office of Vocational
Education and Workforee Development shall recommend approval of the
item a8 having completed the APA process with or without comments and
whether any changes in the proposed plan have been made. Any comments
shall be a part of the backup material

Upon approval of the item by the SBE, the Office of Vocational Fducation
and Warkforce Development shall immediately complete the APA Filing
Notice form (final filing section) and provide two copies of the form and the
5- Year State Plan to the OSP/BP, The effective date will be at least 30 diays

12



L.LE3.

from the date of final action by the SBE. The OSB/BP will file these
documents with the Secretary of State on the day received. A copy of the
signed final filing notice will be provided to the Office of Vocational and
Technical Education.

Since the APA process will happen afier the board meeting, a summary of the
resulting comments and responses is not yet available: however, the final
approved copy of the 3-Year State Plan will reflect necessary responses. The
SBE's adoption of the 5-Year State Plan shall become final 30 days after the
filing of the certified copy with the Secretary of State. Any resulting
comments and recommendations requinng & substantial amendment to an
approved state plan will be reviewed by the working committee and the state
plan werk team prior to implementing amendments.

The APA process was completed during Februnry 2008 Final spproval of the
3-Year State Plan was obtained from SBE on April 2008,

Postsecondary career and technical edueation programs assisted under
Perkins 1V are partners in the one-stop career center delivery system
established by WIA.

The State Superintendent of Education serves on the Workforce Investment
Board. The MDE will collaborate with the Workforce Investment Board and
other ane-stop pariners in planning for the participation of postsecondary
vocational education programs in the state’s one-stop career center delivery
svsten.
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Il PROGRAM ADMINISTRATION

AL Statutory Requirements

ILA.L According to SEC 122(a)(1) of P.L, 105-332, the MDE has prepared and
submits to the Secretary a state plan for 3 S-vear period, together with
such annual revisions as the cligible agency determines to be necessary.

TLAZ. The Mississippi Department of Education established vocational and
technical education activities to be assessed that are designed to meet or
exceed the state adjusted levels of performance.

() The career and technical education programs of study may be adopted by
local educational agencies and postsecondary institutions to he offered as
an option to students (and their parents as appropriate) when planning for
and completing future courseworlk, for career and technical content areas
that do the following:

Incorporase secondary education and postsccondary education
elements

Effective linkages between secondary and postsecondary education
will be accomplished by:

cstablishing baseline oceupationn] competencies in secondary
statewide curriculum frameworks that directly relate to
postsecondary occupational program areas to assist all smadents in
making a smooth transition from one level to another without
experiencing delays, duplication of coursewark, or loss of credit:
establishing committees of secondary and postsecondary educators
to develop articulation agreements between secandary vocational
and technical education programs and postsecondary programs;
establishing statewide career clusters and pathways with plans of
study linking grades 9-16;

providing statewide curniculum that is streamlined for career
pathways under the seven career clusters that includes nationally
recognized occupational standards and certification requirements
where availahle (nationally recognized industrial certifications
could be considered as end points);

having a program of stady that includes levels for industry,
community college, and THL exit points and offers high school
diplomas based on these various exit points from secondury career
pathways;



articulating secondary and postsecondary curricula to promote a
smoath transition for students to become prepared for jobs in high-
skill, high-wage, or high-demand occupations;

providing opportunities more frequently for secondary students 1o
engage in loboratory experiences al the local postsecondary
facilities tha: encourage and support college-level academic
expectations, articulation, and program recruitment:

providing flexibility in substituting required courses, Increasing
options for credit recovery, increasing dual credit options, and
reducing hours required for vocational program coursework:
providing oppertunities’ for dual credit and dual enrollment Tor
postsecondary career pathways;

increasing academic rigor in CTE curricula through the utilization
of mathematics, reading, writing, and oral communication:
utifizing the most current technology (equipment and software) in
all CTE classes and providing training for teachers:

developing successful, ongoing colleze and carcer events that
include opportunities for students o develop strong relationships
with college students, professors, and individuals from business
and industry; and

providing lab-based credits for CTE Carcer Pathway classes that
are fully recognized and approved by all state THL facilities.

Financial resources will be used 1o

fund teams of teachers and indusiry specialists to develop and
update curriculum frameworks including the identification of
baseline competencies in secondary programs that directly relate 1w
posisecondary programs;

fund teams of educators to develop articulation agreements
between individual secondary and postsecondary educational
programs; and

provide professional development opportunitiss 1o educators o
further develop abilities in articulation of educational PrOgrams,

Include coherent and rigorous content. aligned with challenging
academic standards, and relevant career and technical content in a
coordinated, non-duplicative progression of courses that align
secondary education with postsecondary education to prepare students
adequately to succeed in postsecondary education

Al the state level, we have an agreement with the Research and
Curriculum Unit (RCU} at Mississippi State University. The personnel
at the RCU develop curriculum for both the secondary and
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postsecondary levels, As part of this curriculum wriling process, the
section is responsible for the develapment or acquisition of a broad
range of curriculum materials and media for use in Mississippi
secondary schools, community and junior colleges, and aren centers,
State curriculum frameworks are developed and revised to provide the
mst current curricula possible o local schoals, These curricula
mclude learning objectives tied to academic, industry, workplace, and
national certification standards as well as high-quality teaching
strategies and assessments and lists of suggested resource materials, A
goal of the RCU staff is 1o use technalogy to obtain more input from
teachers, administrators, and industry representatives during the
process. Another goal of the RCU is to coordinate the compilation,
development, purchase, dissemination, and diffusion of secondary and
postsecondary curriculum frameworks, instructional muterials, and
media for Mississippi vocational and technical programs. This work |s
done in conjunction with instructors and state department personnel.
The curriculum hos been significantly upgraded during the last 4 vears.
Additional emphasis has been placed on reading, math, and science
skills a8 well as tying all curriculs to appropriate licensure or national
certification standards—standards in the state's subject area testing
program as required by No Child Left Behind—and the 2 15t Century
Skills. Vocational instructors work through curriculum slignment
periods to ensure the incorporation of scademic topics into the
vocational curriculum, Curriculum guides are published to inform
academic personnel of which skills are needed and of the crossover
between academic and vocational areas,

On the secondary side, each district i working diligently to employ
highly qualified teachers. There has been a movement to align
teaching strategies and courses to allow cross-training through
professional development. Both vocational and academic teachers
work together to-develop contextual lesson plans and to integrate these
iesson plans for the students. As a result of this, most districes require
that each core course academic and vocational teacher have at least
ane contextual lesson plan for each vocational course, Work is done
with each student to identity wenknesses on the individual academic
areas, and specific lesson plans are developed 1o strengthen their skills.
This remediation is based on the student's grades. Techno logy iy
utilized in the form of Listservs and Blackhoard™ to exchange lesson
plans, teaching strategies, and other pertinent ideas.

Husiness and industry leaders are canvassed to determine their needs
for workplace readiness. Career, Computer, and Discovery teachers
take these ideas and work them into the eurriculum. Finally, all
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vocational teachers are evaluated through the same process as
academic teachers.

The use of pretests to identify specific weaknesses in individual
students has led to the crafting of remediation and stren gthening
exercises for special populations students, When the pretests are used
elongside computer programs designed 1o highlight the areas in which
4 student is having problems, the student will benefit from the
individual sttention and the repetitions provided, These PIOZrams ase
used for both shori-term trouble areas the student may encounter and
more deep-seated deficiencies in certain areas.

Most teachers are now incorporating testing strategies into their lesson
plans. This incorporation allows them to design, administer, and
evalunte student performance on an individual, personalized basis.
Teachers are even writing their own interim evaluation tests and
mstruments to help stodents upgrade performance. Again, the applied
and contextual lessons developed with the academic teachers and
instructors have helped in this arca.

The state has worked with the Mississippi Construction Foundation to
develop the Contren® Learning Series in the construction rades. A
partnership has also been developed with the Mississippi Restaurant
Association that allows the national ProStart materials to be provided
for the Culinary and Related Foods Technology programs, These
series are designed to develop skills and to upgrade student
performance in specific areas. The Mississippi De partment of
Education has created the Barksdale Reading Institute: Jim Barksdale,
former CED of Netscape, endowed the department with a large grant
to establish a reading center to develop methods ta improve student
reading skills. This has helped those special populations students
upgrade performance issues in the reading area.

The Mississippi Department of Education has developed a student-
level Oracle database known as Mississippi Student Information
System (MSIS). MSIS captures student tests, grides, special
populations, and a variety of other information by student. Further
refinement of the programming will allow student-level information to
be captured, disageregated, and siudied at an increasingly siriated level
in order to reduce achievement gaps in » variety of arcas

A number of initiatives by the MDE have addressed these needs. The
Barksdale Reading Institute, the Accelerated Reader program, and the
Aceelerated Math program have contributed to significant test score

17



i,

improvement for Mississippi students. Nine school districts are
members of the Southern Regional Education Board's High Schools
That Work program. In this program, vocational education is
coordinated along with academic requirements in a high-energy,
stringent program that is designed to improve student performance.
The Mississippi Tech Prep program reaches down to the seventh grade
te integrate academic, technical, and vocational skills for students. In
addition, most secondary and postsecondary organizations utilize
Perkins funds to employ special populations teachers. These teachers
work with students who qualify for services identified by the law,
Special populations teachers focus on weaknesses identified through
formal academic assessments and information provided by vocational
teachers.

May include the cpportunity for secondary education students to
participate in dual or concurrent enrollment programs or other wiy's 1o
scquire postsecondary education credits

Currently, there are |5 community and junior colleges in Mississippi.
There are articulation agreements in place now within each
community/junior college district that extend to the school districts
that reside within the individual community college area. Also, a
commiltee has been formed to create statewide anticulation
agreements. Currently, seven statewide articulation agreements are in
place and plans are under way to develop articulation agreements for
all programs.

Currently, there are dunl-credit opportunities in place for students to
eamn college credit in core courses, such as English composition, math,
and so forth. A virtual high school program has Been establishied with
the assistance of the State of Mississippi®s Information Technology
Services, Mississippi Virtual Public School (MVPS) s 2 Web-based
educational service offered by the Mississippi Department of
Education to provide Mississippi students access to a wider range af
coursework with more flexibility in scheduling and with the
opportunity o develop their capacities as independent learners.
Because of a $2.5 million grant from the BellSouth Foundation and a
$1 million allocation by the Mississippi Legislature, all students in
grades §-12 have access to free online courses through MVPS with
priority given to juniots and seniors, No online courses tied to Subject
Arca Tests will be offered, and students may tzke non-core content
courses for elective credit onby. A variety of students from the highly
gifted to the disadvantaged can benefit from online courses.



Community colleges work with recruiting groups in Institutions of
Higher Learning to set up tours, get students placed in senior college
programs, and ensure that student programs are designed to transfer
the maximum number of credits.

iv. Lead toan industry-recognized credential or certificate at the
postsecandary level, or an associnte’s or baccaluureate degree

All postsecondary programs lead to a cetificate or associate's degree.
A number of associate degree programs prepare students to transfer to
vocational-related baccalaureate degree programs.

The State of Mississippi will promote the use of nationally recognized
standards and certification as an exit eriterion for secondary and
postsecondary programs. The Research and Curriculum Unit directs
the development of statewide curriculum frameworks for all vocational
and technical education programs that incorporate rationally
recognized accupational standards and cestification requirements
{where available), For example, secondary curricula have been tied to
standards such as the National Restaurant Association certification
guidelines and the Automotive Service Excellence/National
Automotive Technicians Education Foundation standards.
Postsecondary curricula have been tied to standards such as the EMT-
Basic: MNational Standard Curriculum Modules, National Association
of Legal Assistants Descriptions of Certified Legal Assistant, National
Center for Construction Education and Research and the Mississippi
Professional Driver's Manual for Class A, B, & C Commercial
Driver's License, In addition, curricula are tied to related academic
topics in math, science, and communications and to the 2 15t Century
Skills related to all aspects of an industry including global awareness;
financial, economic, and business literacy: ¢ivic literacy; information
and communication skills; thinking and problem-solving skills; and
interpersonal and self-directional skills.

(b} How you, in consultation with eligible recipicnts, will develop and implement
the career and technical programs of study described in {a) above

Curriculum is developed and revised under the direction of the Research
and Curriculum Unit (RCLU based on guidelines set forth by No Child
Left Behind and the Carl Perkins Act. The job of curriculum is to provide
instructors a structure for instruction so that they can balance the often
competing forces of standards, tests, textbooks, and programs. The Sleps in
curriculum development and revision include the following:



* Writing Team Selection and Meeting Preparation: CTE teachers and
other interested parties are asked to compleic a writing team
application to be part of the revision team. Instructional design
specialists (IDSs) and assessment specialists from the RCU work with
the Mississippi Depariment of Education to review the nominations
and select the team, Team members are contacted, and meeting dates
are seL.

*  Preparation for Curriculum Revision: 1DSs work with the revision
team to conduct research related to trends in the field, locate new
reference materials, and locate industry-specific standards

* Information from Interested Parties: 1DSs and the revision team collect
and review information regarding changes industry and other
interested parties suggest for the curricula.

*  Textbook Adoption: If appropriste, IDSs and the revision team select
potential instructors for textbook selection teams and discuss
appropriate textbooks for adoption.

»  Blackboard™ Site: IDSs may create B.R.1.D.G.E. (Blackboard™
Resource & Instructional materials Designed by Great Educators) sites
to allow all team members to collaborate via the Internet. 1DSs past
announcements, stafl information, survey summaries and industry
input, research, new references; and other information in the
Blackboard™ site.

*  Revision Team Work: Team members are ssked to review materials,
complete specific assignments (review/revide competencies and
objectives, standards, and references: write teaching and assessment
strategies), submit assignments for peer review, and comment on the
waork of other team members.

* Writing Team Meeting Curriculum/Mississippi Career Planning and
Assessment System (MS-CPAS2) Tests: TDSs and revision team
members work together to revise the curriculum document, de velop or
revise MS-CPAST tests, and to review materials provided 1o new
instructors in the program, Revision team members receive CEUS for
their work.

*+ Validation and Approval: Industry personnel, instructors in the state,
and the public are asked to review the revised curriculum and make
comments. Comments are reviewed, and changes arc made as
appropriate. The final curriculum is approved by the State Board of
Education {secondary and postsecondary) and the State Board for
Community and Junior Colleges (postsecondary),

Numerous professional leaming opportunities are provided for
administrators and instructors, including the following:
= The Vocatlonal and Technical Administrators’ Leadership Academy is
an exciting leadership initiative for all vocational and technical
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administrators, James E. Sardin, Associate State Superintendent, paved
the way for this initiative by charging the Office of Vocational
Education and Workforee Development {OVE&WD) and the Research
and Curriculum Unit (RCU) to partner with The National Career and
Technology Center at Ohio State University and the Southern
Regional Education Boerd to begin the creation of the Vocational and
Technical Administrators’ Leadership Academy. This professional
development experience is a comprehensive, ongoing progriam
designed specifically for carcer and technical administrators.
Annually, the Mississippi Department of Education and the Research
and Curriculum Unit work together to provide professional
development opportunities for all Mississippi vocational and technical
educators through opportunities known as CONNECT. These
workshop opportunities have been designed 10 meet state and national
standards.

The Exemplary Teaching Program is designed to elevate the guality of
teaching and learning in vocational and technical programs, identify
exemplars for replication, increase visibility of programs, and provide
a statewide network of support, This program supports the overarching
goal of the Office of Vocational Education and Workforee
Development 1o improve student achievement. course completion, and
placement.

Online Professional Development is an opportunity for all Mississippi
educators (o receive Continuing Education Units through online
delivery. Sessions include a wide variety of topics, including
technology-based training. classroom management, and sirategies for
improving professional practice. Each session is developed and
delivered by a C.O.0 L. (Certification OF Online Learning) graduate.
These sessions are not open entry, open exit, but are interactive,
facilitator-led sessions. All sessions are aligned with National Staff
Development Council (NSDC) and Southern Regional Education
Board (SREB) e-learning standards.

The Vocational [nstructor Preparation (VIP) program is a systematic
approach to the induction of new vocational and technical
teachers/instructors into the teaching profession. It is designed to
assure that these new teachers achieve their potential during the period
of special licensure—aup to 3 vears of initial em plovment of non-
degree and non-education-degree carcer and technical teachers.

Mississippi is currently implementing an initiative titled Redesigning
Education for the 21st Century Workforee, which is & research-based plan (o
provide success for Mississippi’s worktorce and growth in the state’s
cconomy. The initiative is designed o respond to America’s evolution from
an industrial-based ecconomy to a knowledge-hased economy and to address
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alarming trends emerging in educational outcomes, in¢luding increasing
dropout rates; inadequate math, science, and communication skills among,
graduates; increasing postsecondary remediation needs; widening
achievement gaps: and misalignment of workforce training and economic
development, The goal is to prepare a competent workforce 1o apply
increasing knowledge and skills that can be easily uperaded and adapted to
meet the rapidly changing condition of the 21st century,

The initiative will include research-based instructional reform, such as
developing small learning communities during a common planning time,
parental and community invalvement, and implementation of carcer
pathways for students,

During the first phase of the Redesign initiative, the middle school Career
Discovery and Computer Discovery courses were redesigned and renamed
Information and Communication Technology (1CT) 1 and 11 The purpose of
the seventh-grade ICT | course is to prepare students with technalogy
literacy, workforce, and academic skills necessary to compete in & global
workforee, Students in ICT I will complete a study in mnterpersonal and self-
directional skills; basic technology operations and concepts; social, ethical,
and human issues related 1o 1echnology; technology communication tools;
technology research tools; multimedia presentation applications; word
processing applications; spreadsheet applications; and design apphcations,
ICT 1is provided in partnership with the Mississippi Department of
Transportation TRAC program (Mississippi TR Ansportation and Civil
Engineering). The purpose of the eighth-grade 1CT 1T is to prepare students
with advanced technology literacy, workforce, and academic skills. Students
it ICT 1 will complete a study in interpersonal and self-directional skills;
input applications; database; design applications; graphic design; Web page
design, preparing to be & successful online student; networking: and
problem solving and decision making with technology tools,

In the next step of the initiative, the ninth-grade Technology Discovery
course was redesigned to focus on science, technology, engineering, and
mathematics (STEM) applications. This workforce education course is
dedicated to preparing students for a global economy and future study in the
postsecendary academic and vocational srens. During this course, students
will be exposed to rigorous technology application tools. Students will uge
these wols (o enhance mathematical skills by applying mathematical
concepts and theories o solve real-world, industry-specific problems and
complete.an online course.

The curriculum frameworks are built upon 215t Century Skills standards and
the National Educational Technology Standards for Students. Mississi ppi



Career Pathways, the national 16 Career Clusters, and the Mississippi
Department of Education Subject Area Testing Frameworks standards are
integrated throughout the competencies, objectives, and suggested teaching
and assessment strategies. Upen the completion of ICT Land 1T 11
students will be prepared for the IC” Computer Literacy certification, which
will transfer to IHL, and meet the eighth-grade computer literacy
requirement of the No Child Left Behind Act of 2001, The seventh- and
ninth-grade programs where piloted in the fall of 2007,

The Mississippi State Superintendent of Education held a series of meelings
with community, business, and education leaders from across the state 1o
discuss the draft of the Redesigning Education for the 21st Century
Workforce in Mississippi Initiative in the fall of 2006. These meetings,
known es the Trailblazer Tour, were sponsored by the Mississippi Economic
Council and BlueCross BlueShicld of Mississippi. These face-to-face
meetings allowed the superintendent to answer questions, address concerns,
and exchange ideas with leaders across the state who shared their experience
and expertise. The superintendent discussed his five strategies for education
in Mississippi, which include the Redesign initiative, increasing the rigor of
the curriculum and assessment system, improving the quality and quantity of
teachers, improving the quality and quantity of administrators, and creating
a culture i Mississippi that understands the value of education. The
Mississippi Board of Education included funding for the Redesign plan 1o be
implemented in pilot sites around the state among their priorities for the
2007 Legislative Session.

Alter reviewing economic outlook data, dat collected by the Mississippi
Department of Employment Securities (MDES), and the national States’
Career Clusters, Mississippi developed seven career clusters, These clusters.
aligned with the national 16 Career Clusters, are designed to expand options
and opportunities for all smdents. The seven clusters include the fellowing:

*  Agriculture and Natural Resources

*  Business, Management, Marketing, and Technology

»  Construction and Manufacturing

*  Education, Hospitality, Fine Arts. and Social Services

* Health and Human Sciences

*  Science, Technology, Engineering, and Math

*  Transportation

In the winter of 2007, Career Pathway Advisory Task Force (CPAT)
members were selected through a nomination process to ensure
representation of all stakeholders and regional areas of the state. Each
member of the CPAT was appointed to a Carcer Pathway Focus Group,
which included secondary and postsccondary vocational instructors,



academic instructors, counselors, administrators, university professors,
government agency persennel, and industry representatives. These diverse
focus groups were assembied to work with instructional design specialists
from the Research and Curriculum Unit to develop pathway plans of study
and competencies in exch of the Mississippi Career Clusters for the
vocational and technical curricula. The work of the CPAT is being evaluated
by a separate oversight commites whose members are represeniative al a
variety of mdustry and education interest groups. The CPAT and oversight
committee will continue to meet regularly and make informed
recommendations to the State Department of Education for the
implementation of the career clusters framework.

During the spring of 2008, the selected school district personnel and the
CPAT will develop plans of study for each pathway. The plans of study will
be based on job demand research, industry entry requirements, and course
requirements of posisecondary institutions and institutions of higher
leaming. The plans of study will be similar to those developed by the States’
Career Clusters and will outline possible academic and vocational courses
related to the pathway for grades 9-16.

During the summer and fall of the 2007-08 school calendar vear, vocational
course curricula including competencies and objectives, course outlines, and
equipment lists; as well as nssessments, will be developed. Articulation
agreements between high school and community college programs will also
be reviewed and revised as needed, Curriculum development and revision in
the vocational and academic courses will focus on integrating workforce
development and technology skills and enhancing teaching stralegies 1o
wclude applied methodology. Curriculum development and revision in the
vocational courses will focus on integrating academic skills as well, Each
curriculum will include active learning technigues, technology integration,
cooperative learning, and project-based leaming teaching and assessment
strategies

The initiative will also include a strong career guidance component. WE
WORK (Workforce Education with Online leamning for Real world
Knowledge) Career Centers will serve as an extension of the high school
guidance counselor’s office. The WE WORK Career Center will be
aviilable to students and will contain 30 computers with Internet access.
The WE WORK Virtual High School will be established to give students the
opportunity to complete online courses related to 21st Century Skill
development, technology development, technology enhancement courses,
and M35 Virual High School and community college courses. Instructors of
these coutses will be required to be highly qualified in their disciplines and
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in enline pedagogy. A media center techmician will facilitate and proctor
online courses from the Mississippi Virtual High School.

During the seventh grade, students” aptitudes and interests will be assessed.
The seventh-grade ICT instructor should work closely with the counselor 1o
ensure that students are beginning to develop realistic carcer goals, Parents
should be involved in this process, and they need to understand fully the
importance of course selection as it relates to carcer pathways and the
cellection of Camegie units for high school completion. Students in the
seventh grade should be assigned a teacher-advisor whom they see each day.
Teachers should be trained to fulfill this role and provide counselors with
information regarding students’ difficulties on a regular basis. This advisor
and the seventh-grade 1CT teacher should also assist the counselor in
assigning an eighth-grade advisor to students based on interest and aptitude.
The eighth-grade ICT teacher, the counselor, and the teacher-advisor of
cighth-grade students should work together to assist students in making
sppropriate course selections for high school and beginning development of
i plan of study that will continue throughout  student’s edicational process,
Farents of eighth-grade students will meet with teachers and counselors as a
plan of study is designed and students are scheduled into ninth-grade
classes. Online courses and dual credit courses will also be diseussed and
the concept mtroduced 1o parents and students.

A high level of dropouts in Mississippi has been traced 10 problems that
often culminate in the ninth grade. Many of these problems relute to student
seli-esteem, family issues, and lack of a supportive adult. Additional
problems relate to math as well as other academic courses including a lack
of mastery of basic concepts and a detachment from the relevance math and
other academic courses play in the world of work, The ninth-grade course is
designed to address these issues and provide students with a high level of
skill mastery in the math area. Students will be able to make decisions
related to the carcer clusters and determine a specific plan of study to reach
career goals on completion of this course. Online coursework for students
will be included as possibilities, and strategies for completing this type of
cotrse will be taught. In addition, students will be advised regarding
alternativé graduation requirements and fexible scheduling.

Missizsippi®s school counselors will play a major rofe with students as plans
for the Redesigning Education for the 215t Century Workforce Initiative
unfolds. Successful school environments include counselors at all levels—
clementary, middle, and high school. School counselors’ activities are
nlready designed 1o keep students in school and to help them be successiul,
Their primary objective is to promote and enhance student learming, The
high school Redesign effort will enhance several practices already in place
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that provide guidance and direction to help students achieve identified goals.
Counscling services for students are based on three national standards set by
the American School Counselor Association: academic advisement, career
development, and personalisocial issues including crisis and loss situations
that directly affect student leaming and school attendance, Counselors
consult with students and families throughout the year and during
preregistretion on all aspects of students’ school performance including
career pathways, interest arcas, and skill levels. Counselors use assessment
data from state and national testing programs in academic planning, career
pathways development, and assignment of mentors. [dentification of at-risk
students will be a major focus as schools work to improve graduation rates
and prevent students from dropping out, Counselors will continue to assist
teachers with input regarding student performance and to provide on gONg
support including individual, small group, or classroom counseling.
Redesign efforts also focus on dual enrollment and dual credit options now
available 10 students to encourage the seamless transition from secondary o
postsecondary education. Redesign plans include online courses for all
students, which will impact student course selection at the high school level,
The Mississippi Virtual Public School will play a role in preregistration
activities, with opportunities for advanced studies, remediation, and other
courses enline that might not be offered in some local districts. With prior
planning and collaboration, middle and high school counselors will better
advise both students and their parents in academic planning and, ultimately,
tor success in the world of work. Existing high school career centers
currently assist counselors by providing students with a structured career
development program through the four high school vears, Studenis who
complete the selected activities within the Internet-based Choices™ Planner
will know their personal interests and be able to identify a career pathway
with courses needed to achieve their individual occupational goals.
Mississippi's Redesign plan includes seven career pathways based on the
Tuture estimated employment needs in Mississippi. Planner’s customization
teature allows students to match pathways to available courses in each
school districe, Scholarship searches and financial aid information gre at the
student’s fingertips. Additionally, counselors and career center Managers are
involved in other venues for disseminating information such as Parent—
Teacher Nights, Open Houses, Career/College Days, Business/Industry
Days, and varied community programs. The contribution of counselors in
the Redesign initiative will become more clearly defined as plans continue
to he developed.

Face-to-face and online professional development opportunities will be
available for teachers and administrators. Opportunities dedicared 1o
increasing rigor and relevance will be available to academic and vocations
educators. Professional development funds will be requested for teacher



certification, training, and equipment related to all programs. Teachers at the
seventh-, eighth-, and ninth-grade levels will be trained to work with
students as they develop skills for making realistic career decisions. These
teachers will also work with counselors and carcer center technicians to
ensure that students have the knowledge and skills 1o make those decisions.
At the ninth-grade level, students will be guided toward choosing a career
cluster and a pathway with a specific plan of study that leads 1o completion
of an online module and enhances lifelong tearning. Prior to course selection
for the next vear, counselors, teachers, and career center technicians will
assipn teacher-advisors to students based on their carcer clusters, courses
they plan to take, and career interests. By designing & course of study,
students will be able 1o set career goals and prepare for those goals,
culminating in a senior project related to the career choice that includes 3
work-based or job-shadowing compenent, Special populations instructors
and counselors will be trained 1o assist students in achieving an spproprizee
instructional level in a chosen pathway.

The Mississippi Department of Education is working with the Mississippi
Economic Council to garner private funds to launch a brand INg campaign 1o
mfluence students to stay in school and the community 1o support schools
and students. Utilizing Mississippi Star Power, the brunding campaign
would send the message that education is important and should be placed as
the top priority for each child and family in the state. Native Mississippians
have been successful in many different realms, including writing, music,
athletics, acting, business. and broadcasting. These individuals are easily
recognized and respected by most Mississippians. Having them deliver the
message would encourage more people to listen to the message and also add
credibility to the message.

(e} How you will support eligible recipients in developing and implementing
articulution agreements between secondary education and postsecondary
education [nstitutions

Statewide articulation agreements have been formed in several programs under
the leadership of the State Board for Community and Junior Colleges and the
Research and Curriculum Unit. All nen-articulated programs were reviewed by
representative secondary and postsecondary instructors in the spring of 2007 to
recommend other statewide agreements. Articulation credit is awarded 1o
students who have completed the secondary program and scored at the 8026 or
higher on the MS-CPAS2. The State Board for Community and Junior Colleges
forwards the scores for each district to the Director of Admissions/Registrar and
the Career and Technical Education Dean at cach postsecondary institution. No
grade will be given on the transcript; only hours granted will be transcripted
{therefore making no changes to quality points), Twelve additional non-



developmental hours must be earned before credit is transeripted. No cost will
be assessed on credit assigned o a student receiving articulated credit, MS-
CPAS2 scores may be accepted for up to 18 months after high schoal
graduation. Programs and courses to be articulated are listed below.

Articulation List

5 Program

Scienca & Tech - Agrsusiness ang

| PS5 Program | P& Couraes
5 Agrizaiiural & Envimnmesitas PS5 A Business & Mgt |"AET 1214 - Applied Principies of
Sglence & Tech - Animats | Tach Asiimnad Productian
5 Agreutural & Envbonmentas 5 Ag Busingss & Mgmil | AGT 1313 - Applied Panciples of
Scienca & Tech — Flants Tech Pant Procuctian
5§ Agreuruml & Erieronmenial P Ap Business & Mg AGT 1613 - Agrculi=al Recoms
Tach

% Buminess & Coroule 1o

_Enk:opmaneurshio Technol

5 Agricullume & Mansml Resources ss.d-nﬂuamuhigrr- AGT 11871 = Sapdey al

ach llure

| 5 AgnSciancs P2 Ag Busrsss & Mgmi T1111 -Sorey of
- Tect Agricaliure

5 Haricutung PS5 Horlicu ured Landecaping | MLT 1214 - Appled Privapes of

Cluster = Plant Prapagation
& Business & Camputer P& Compuser Pragramming | CFT 1923 - Sarvay af
Tech Techn Miciotumputes Applcations |

5 Business & OWce Tach

HOT 1133 - Micracamputar
| Appiications [effective J0(5

=5 Compuler Programming | GPT 1323 - Survey of
Tach —— Microcom & na______
F'& Banicrg & Finenee Tech | 8FT 1513 - Banking and Francs |

[+ g

" P5 Court Repoding Tach BOT 1313 - Appiied Business
FMath
P35 Madcad Assisting Tesh CPT 1113 - Fundamenlas af

Microcomputar Applicalions
CPT 125€ - Survey ol
Microcnrmutsr Applications

PE Haalth Infarmation Tach

CFT 1173 - Fundameniai of
Micracamguber Applications
CE0 11383 - Misrocompuier

& Cooparalive Cducanon S Ma Tech WIMT 1753 - Marknrsg Semihar
& Marketing Mg Tach P4 Matkieting Mg Tach MMT 1193 - Maskeiing |
{etmctive 2006)
_MMT 1313 - Salusmanship
PS5 Fashion Markefing Tagn | MMT 1113 - Markeling |
| MMT 1313 - Salesmanshi N
F3 Banking & Finamea Tech | 25T 1513 -Banking and Francs
Math
5 Ay & Tolevison Broadcasling PS5 Madia Techmalagy DT 1314 - Fundarmemals of
it Tel=yision Produclion
S Camputar Iapines Tech |. P& Graphic Sesien Toch CAT 1413 - Graphic Design and
Profugdion |
5 Comnpuler Systams Tach PE Camputst Hesworking CPT-1323 - Dperating Flatiormes
Techmology GHNT 2423 - Syslema
- ] Mairdenanca :
& nlisd Healin PE Pragiical Nursing FHA 1112 - Basic fulnitan
PHY 1312 < Grows ond
AR leyespment
P& Heafih Informstian Teeh | HIT 1217 - Madcal T
PS5 Mpdcal Assd Tach MET 1111 - Madical
Terminaiagy
5 Aulcmolive Body Reparr PS Callsion Fapsr Tech AST 1133 - Gle= and Ralaied |

Hardwara
ImEzalialian and Sealing {2002

e Ri Wl Fsi ]
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" S Auomoig Sevice Tech

1 PE Adiamaiive Tech

ATT 1213 - Brukes {erticulated
TG rermoyed fram arlkculgtian
2007 therefate, glgclive ONLY

lor secondary sludants
Lmblaling Automotiye:
Techpalogy batwann Sk
"5 Oulbeand Manne Engine F5 Mamne Engine MRS 1115 - Fundamantzs ol
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B Malal Trages - Maching Shop FE Aulsmcive Mochinkg: ALV 1118 - Fundamenials for
Tach Autamaliva Machinlsls

| Dilion
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| S Brick, Block, & Sione
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PipefsenSieamtiter | of e |
PE HYALC ACT 1125 - Basis Compression

. Refrigemton
& Induging F3 indusinal Manisnunce WM 1213 - ndusinal Hang
Maintenance Tradess Trodeas Toots ard Mecthioncal
Gomponants
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75 Machiom Toal Tach

MST 11145 - Power Machinary |
infaciie 2008)

MST 1413 - Bluegnnd Raading
ST 1313 - Maching Toal

o heathamatics
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| Mantenance
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2
| F5 Civil Taen OOT 111344 - Fundamerzals of
Dirafling “
ROT 1313 - Principles of GAD
5 Dagin Techmoaogy for Fashion and | PS5 Clotheg and Textie CTW 1114 - Garmant
Inleiors Gervicas Construction
CTV 1233 - Fabie and
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= | Coesd Condrod
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—

In addition, Tech Prep in Mississippi is an innovative approach to high schoal,
college, and career education, combining rigorous academic courses with
high-level technical training that prepares students for a seamless transition
leading to technical proficiency, an industry-recognized credential,
certificate, or a degree in a specific field, The Tech Prep coordinator in each
of the 15 community college districts serves as a liaison between the
secondary and postsecondary programs, providing training to sdministrators
and mnstructors at both levels and providing guidance related to articulation
mgrecments.

(d) How programs at the secandary level will make available information sbout
career and technical programs of study offered by eligible recipicnts

Counselors in vocational centers are responsible for providing information
about vocational and technical plans of study to students. Academic
counselors are also trained to provide this information to students, In addition,
& number of activitics may be used by programs at the secondary level,
including open houses, college and career fairs, brochures, and campus visits.

(e} The secondary and postsecondary career and technizal education Programs 1o
be carried out, including programs that will be carried cut by you. to develop,
improve, and expand access 1o appropriate technology in career and technical
education programs

National technology and industry standards are included in all statewide
curriculum frameworks. [n addition, varied technologyv-related teaching
strategies help instructors identify opportunities to include various tvpes of
technology in their programs. A lso, instructors are involved ina number of
professionsl development sessions related to technology., including summer
workshops and yvear-round coline sessions,
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(f) The criteris that you will use to approve eligible recipients for funds under the
Act, Iincluding criteria to assess the extent to which the local plan will do the
following:

Promote continuous improvement in academic achievement

Performance indicators are used to evaluate secondary, postsecondary, and
programs in correctional institutions. Vocational programs must mest or
exceed each state performance indicator

The core indicators of performance at the secondary level include the
following:

I
8

Student attainment of challenging academic content standurds and
student academic achievement standards

Student attamment of vocational and technical skill proficiencics,
including student achievement on technical assessments, that are
aligned with industry-recognized standards, if available and
appropriate

Student rates of attainment of a secondary diploma; General Education
Development credential or other state-recognized equivalent;
proficiency credential, certificate, or degree, in cenjunction with a
secondary school diploma; student graduation rates; student placement
in postsecondary education or advanced training, in military service, or
in employment; and student participation in and completion of
vocational and technical education programs that lead to nontraditional
fields

The core indicators of performance a1 the postsecondary level include the
following;

1.

Student attainment of challenging vocational and technical skill
proficiencies; including student achievement on technical assessments,
that are aligned with industry-recognized standards, if available and
appropriate

Student attainment of an industry-recognized credential, g certificate.
or a degree

- Student retention in postsecondary education or transfer to a

baccalaureate degree program

Student placement in military service or appremticeship programs or
placement or retention in employment, including placement in high-
skill, high-wage, or high-demand oceupations or professions
Student participation in and completion of vacational and technical
education programs that lead to emplovment in nontraditional fields

The term “special populations™ means:
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. tnd ividuals with disabilities;

. individuals from economically disadventaged families, ineluding
foster children;

= individuals preparing for nontraditional fields;

*  single parents, including single pregmant women;

. displaced homemakers; and

. individuals with limited English proficiency.

The academic skills of students participating in vocational and technical

programs will be continuously improved by

. development and continued revision of statewide curriculum
{rameworks that incorporate related academic topics in mathematics,
sCitnce, cCommunications, and history,

*  provision of professional development opportunities to instructors
related to the integration of academic and occupational skills:

*  development and dissemination of recommended sequential courses
of study that identify acedemic and vocational-technical courses and
programs that contribute to the development of academic and
occupational skills in an cccupational area or cluster: and

*  integration of academic and occupational skills in educational
mstitutions through the use of applied leaming strategies and
cooperative teaching activities between academic and vocational and
technical instructors.

. Promote continuous improvement of technical skill srtainment.

The Mississippi Aszessment Center (MAC) at the Research and
Curriculum Unit (RCU), located at Mississippi State University (MSL),
has been established for the development. admimistration, sCoring,
reporting, and teacher training for the Mississippi Career Planning and
Assessment System, Edition 2 (MS-CPAS2). The MAC brings together
taculty and staff with demonstrated experience in researching, developing,
and disseminating statewide vocational and technical curricula,
assessment, professional development, and industry training media. The
MAC provides high-quality assessment and professionial development
aligned with the state curriculum. Alignment ocours from the beginning of
the developmental process to the end of the process as teachers and
administrators throughout the state are frained in analyzing duta and using
data to make informed decisions to improve instruction in all program
arcas. The MAC also has experience aligning VTE curricula and
assessments with national industry standards. The MAC has alsa
conducted job demand research for the state to determine the viability of
cach program funded by federal dollars. To ensure that each assessment
measured technical skill attainment, the MAC implemented research-



iii,

based assessment development strategies that included item bank
development, blueprint development, sample items, reliability studies.
validity studies, report development, and data mining and schoal
improvement training for administrators and instructors at the secondary
and postsecondary levels, Mississippi secondary and postsecondary
vocational educators have participated in assessment development since
March 2003. Assessments are available in all program areas, and items
have been validated with Mississippi students.

The MAC is proud to offer a highly qualified team to create an assessment
that will be fully aligned with the Mississippi Vocaticnal Curriculum
Frameworks 2007, This assessment will validiy and reliably test
vocational and technical education (VTE) students’ progress toward
reaching federal and state standards at the appropriste Depth of
knowledge {DOK). By 2008, a sufficient number of items will be tried out
tor create three operational forms of the test for programs with more than
40 completers statewide and two operational forms of the test {or
programs with less than 40 completers statewide. The forms will be pre-
equated to expedite the delivery of reportz.

The academic and technical skills of students participating in vocational

and technical programs will be improved by:

*  development and continued revision of statewide curriculum
frameworks that incorporate nationally recognized occupational
standards and certification requirements {where applicable) and
workplace skills related to all aspects of an industry;

*  provision of professional development opportunities to instructors
related to the integration of academic and occupational skills, new
und emerging technologies and practices, implementation of national
standards and certification requirements, and integration of
workplace skills reflecting all aspects of the industry;

* development und dissemination of recommended sequential courses
of study that identify academic and vocational-technical courses and
programs that contribute to the development of academic and
occupational skills in an occupational area or ¢luster; and

* integration of academic and occupational skills in educational
mstitutions through the use of applied learning strategies and
cooperative teaching sctivitics between academic and vocational and
technical instructors,

Identify and address current or emerging occupational opportunities.

Mississippi's seven clusters in its Redesigning Education fir the 21st
Century Workloree initiative are based on economic outlook data, In a
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review of information from the Mississippi Economic Review and Outlook
{2006} developed by the Mississippi Institutions of Higher Leamning, post-
Katrina data indicated that Mississippi is making rapid recovery,
Employment is up from 2008, due primarily to the increased market for
debris removal and rebuilding. Employment in gaming is still slightly
below 2005, but is steadily improving. Employment in retail sales is up for
the state asis employment in health care and socinl service jobs, but the
manufacturing sector still continues to show the widest gap in post-Katrina
employment. Based on this new employment information, the seven
cluster areas estublished for Mississippi are visble,

MDE, in coordination with the State Board for Community and Junior
Colleges, emplovers, and other state agencies, will continue to work with
the Mississippi State Crceupational Information Coordinating Committee
{SOICC]) in providing activities promoting state and regional oceupational
opportunitics. The SOICC provides infarmation on state occupational and
career mformation resources to MDE workshops and training sessions for
counselors. This effort has greatly promoted the awareness of and
expanded access to occupational and career information,

The Career Information Delivery System is the state™s primary source for
career development information, A statewide license throvgh an
interagency sgreement has increased customer access dramatical by
throughout the state. MDE will continue to provide the career information
system 1o all middlejunior high schools, high schools, and community
colleges. Efforts are ongoing to add new agency pariners to reduce the
MDE cost for the statewide license.

Occupational and career planning information has been customized by the
SOICLC for defivery to counselors, career center staff, and high school job
tarrs. In addition, bulk numbers of copies of the Occuparional Outlonk
Handbook and the Occupational Chutlook Quarierly provided by the
SOICC will be distributed at MDE training and workshops and counselor
conferences. All career information products snd training will also be
made available to Department of Corrections counselors to assist in
providing their clients with occupational opportunities.

MDE will continue to suppon the development and distribution of the
SOICC career tabloid to all schools in the stute, The tabloid is
comprehensive tool that provides employability skills and occupational
infarmation, New features include highlighting the major industrics in the
state and the new and emerging occupations. especially in the science and
technology area.
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The Oceupational Information System (015} will continue to be
distributed by MDE to all vocational centers to facilitate program planning
and to all career centers to provide state labor market information for
career decision meking. The SOICC will continue to provide supplemental
matenials to Tech Prep groups to promote the use of the OIS and the state
labor market information. Through an interagency contract, the
Mississippi Employment Security Commission maintains the system and
offers the downloading capability at its Web site. Increased access and
availability to the supply-demand information utilizing leading edge
technology will continue, Development of & mini-version or series of
systemn modules accessing/searching information directly on the Web site
is alse planned,

Vocational education program planners targeting new training
opportunities will continue to receive technical assistance and specific
occupational supply--demand analysis reports from the SOICC,

The Career Development Facilitator Training will be customized for Tech
Prep Carcer Center staff by the SOICC. Plans are 1o continue providing
the: Improved Carcer Decision Making curriculum ai the training sessions
for the new Career Discovery instructors

New' technology will continue to be utilized in delivering & cost-effective
appraach to training, improving communications, and providing resources.
Video teleconference sessions will continue as new features and
enhancements of the career information system warrant the need. Web sile
links with the SOICC and other Internet sources of career and
occupational information will increase the access to the available
information resources.

(g) How programs at the secondary level will prepare career and technical
education students, including special populations, to graduate from secondary
school with a diploma

The local educational agency (LEA) shall do the following:

* Deseribe in the Local Plan Application the strategies the LEA will
implement to ensure that students who are members of special populations
and other groups are making progress in meeting the State Adjusted
Levels of Performance, Examples of such strategies are as follows:

@ Identify and assess special populations students and other groups
interested inor currently enrolled in a vocationa! and technical
prograim,

o Provide tutorial or developmental services identified (through
asgessment) for special populations students and other groups.
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Frovide for appropriate vocational assessment of interests,
abilities, and special needs of special populations students and
other groups.

Provide inservice training and professional development to
vocational instructors, counselors, academic reachers, specipl
education teachers; administrators, local educational agency
personnel, and business and community leaders to ensure success
to students who are members of special populations and other
groups.

Provide for support services by appropriste personnel to ensure
success of special populations students and other groups. Examples
of suppart services are services related to curriculum modification,
equipment modification, classtoom modification, supportive
personnel, instructional aids and devices, mentoring, pre-
employment services, support groups, and so forth,

Provide appropriate services to all members of special populations
and other groups that have been identified and wha are enrolled in
vocational and technical education programs.

Develop and submit a local Program of Work for special
populutions and other groups to be included in the Local Plan
Application.

Lacal educational agencies will (based on student's needs) de velop
and implement a transitional plan for each identified member of
special populations and other groups.

Report to MDE the progress of special populations and other
groups participating in vocational and technical education
programs in meeting the State Adjusted Levels of Performance,

* Describe in the Local Plan Application the processes the LEA will
implement to ensure equal access to participation by special populations
and other groups in vocational snd technical education Programs.
Examples of such strategies are as follows:

[

(]

Early intervention strategies to provide members of special
populations, parents of special populations students, and other
groups with the following information on vocational and technical
educdtion programs: available opportunities; eligibiliry
requirements for enrollment; specific program offerings; special
services; employment cpportunities; and placement opportunities
Strategies for maintaining adequate documentation concerning
special populations and other groups' equal access to recruitment,
enrollment, retention, completion, and placement

Strategies for documenting services provided to cach member of
special populations and other groups

* Comply with the following special populations personnel requirements.
All special populations persennel shall do the follow ing:
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o Perform the duties identified in the State Plan as specified in the
Local Plan of Work for Special Populations and Other Groups
developed by the LEA and included in the Local Plan Application.

o Provide the necessary services to ensure access and the success of
special populations and other groups enrolled in, or preparing to
enrall in, vocational programs.

in addition, & special emphasis will be placed on math skills st Tech Prep
training. The goul of the training is to reduce the number of postsecondary
Tech Prep treshmen who have passed the Mississippi subject ares tests and
have been placed in remedial math.

{h) How such programs will prepare career and technical education students,

including special populations, academically and technically for
opportunities in postsecondary education or entry into high-skill, high-
wage, or high-demand occupations in current or emerging occupations,
and how participating students will be made aware of such opportunities

In order to provide opportunities in postsecondary education or entry into
high-skill, high-wage jobs in current and emerging occupations, the State of
Missizsippi will do the following:

Provide statewide curriculum framewaorks for all vocational and technical
education programs, which incorporate:
o natonally recognized occupational standards and certification
requirements (where available);
o related academic topics in math, science, and communications; and
o workplace skills related to all aspects of an industry including
resource allocation, information retrieval and analysis,
interpersenal skills, application of the systems concept, use of
technolagy, development of critical thinking skills, and
development of workplace ethics.
Provide professional development opportunities to vocational and
technical instructors and administrators on adapting the statewide
curriculum frameworks to meet the needs of local programs of vocational
and technical programs.
Provide professional development opportunities to vocational and
technical instructors and administrators on occupational and related area
content, including the use of new and emerging technologies and practices
in the occupational area,
Develop and implement new programs of vocational and technical
education in arcas refated to new and emerging occupations.
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The State of Mississippi will promote the use of nationally recognized
standards and certification as an exit criterion for secondary and
postsccondary programs,

Mississippi's clusters and pathways in its Redesigning Education for the 21st
Century Workforce in Mississippi initiative are based on economic outlook
data. The focus is on preparing students for high-skill, high-wage, or high-
demand cccupations in current and/or emerging acoupations. Each student
will follow o plan of study, which lists related occupations, for his or her
chosen pathway.

During the seventh, eighth, and ninth grades, students will be introduced to a
varicty of occupations, including the education requirements and salary ranges
of those occupations. During the seventh grade, students’ aptitudes and
interests will be assessed. A teacher-advisar whom the student sees each day
will be a personal contact for the student, and the seventh-grade [CT teacher
will assist the student to develop career goals; the teachers will also assist the
counselor in assigning an eighth-grade advisor to students based on interest
and aptitude. The eighth-grade ICT wacher, the counselor, and the teacher-
advisor of eighth-grade students should work together to assist students in
making appropriate course selections for high scheol and begin development
of a plan of study that will continue throughout a student’s educational
process, Parents of eighth-grade students will meet with teachers and
counselors as a plan of study is designed and students are scheduled fnto
ninth-grade ¢lasses. At the end of the ninth-grade course, students will be ahle
to make decisions related to the career clusters and determine a specific plan
of study to reach career goals. Students will be allowed to change their
pathway selections if desired during high school.

Mississippi’s school counselors will play a major role with students as plans
for the Redesigning Education for the 21st Century Workforce Tnitiative
unfold. The high school Redesign effort will enhance several practices sircady
in place that provide guidance and direction o help students achieve identified
goals. Counselors consult with students and families throughout the vear and
during preregistration on all aspects of students® schoal performance including
career pathways, interest arcas, and skill levels. Counselors use assessment
data from state and national testing programs in academic planning, career
pathways development, and assignment of mentors. [dentification of at-risk
students will be a major focus as schools work to improve graduation rates
and prevent students from dropping out, Counselors will continue to assist
teachers with input regarding student performance and to provide ongoing
support including individual, small group, or classroom counseling.
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Existing high school career centers currently assist counselors by providing
students with a structured career development program through the four high
school vears. The innovative WE WORK (Workiorce Education with Online
leaning for Real world Knowledge) Career Centers will serve as an extension
of the high school guidance counselor’s office. Smdents who complete the
selected activities within the Internet-based Choices - Planner will know their
personal interests and be able to identify a career pathway with courses
needed o achieve their individual occupational goals. Additionally,
counselors and career center managers are invelved in other venues for
disseminating information such as parent-teacher nights, open houses,
careerfcollege days, business/industry days, and varied community programs.

How funds will be used to improve or develop new career and technical
education courses

. Courses at the secondary level that are aligned with rigorous and
challenging academic content standards and student academic
achievement standards adopted by the state under section 111 1{(b} 1) of
the Elementary and Secondary Fducation Act of 1963, as amended

K-12 educational improvement in the state of Mississippi is spearheaded
by the State Board of Education (SBE) and the Mississippi Depariment of
Education (MDE}, under the leadership of the State Superintendent. To
increase student-achievement and teacher capacity, the focus of the MDE
is improving curriculum, sssesament, and professional development;
integrating technology into schools and classrooms! and strengthening
Level | and 2 districts.

Mississippi’s State Plan for Vocational and Technical Education,
Mississippi's current accountability plan, and Mississippi’s School-to-
Careers initiative are focused on providing every individual in the state an
uncompromising quality education. All students are expected to master the
same challenging academic standards, which are designed to prepare them
Ly compete successfully in the 215t century,

The State Plan for Vocational and Technical Education is linked to the
henchmarks and timelines of the current accountability plan, Mississippi’s
Transition State Plan and current accountability plan will continue to
measure the quality education for every child ngainst the process standards
of Mississippi’s Accreditation System, which serves as the measuring
device for all districts w be evaluated. The Transition State Plan provides
a strong foundation of support for building and sustaining an integrated
System.

i)



Mississippi’s State Plan for Vocational and Technical Education is created
and sustained through strong collaboretive partnerships at the state,
regional, and local levels. By integrating education improvement
initiatives with workforce preparation efforts and economic development
strategies, these partnerships will strengthen and expand education’s links
with Mississippi's employers and labor communities,

The State Plan for Vocational and Technical Education, as well as the
current accountability plan, supports reform and improves teaching and
learning at the local fevel through revising ourriculum and improving
instruction; implementing a new assessment system; developing a new
model for professional development and delivering high-quality training;
and using technology. The Transition State Plan for Vocational and
Techmieal Education offers all students the opportunity to participate in
ngorous performance-hased education and training programs that provide
4 core of academic reasoning skills and interpersonal skills; provide a core
of pre-employment and work maturity skills; prepare for first jobs in high-
skill, high-wage careers: and increase opportunities for further education,
including 4-year colleges and universities,

Mississippi is dedicated to the development of a comprehensive integrated
system to serve all students and promote economic development in
Mississippi. The Transition State Plan for Vocational and Technical
Education is planned in a manner in which all students who participate in
the system will be belped to reach the challenging academic content
standards that Mississippi has developed. Finally, the Transition State Plan
for Vocaticnal and Technical Education demonstrates that the plan 15
connected to the benchmarks and timelines of the current accountability
plan.

Curriculum development and revision in the vocational courses will focus
on integrating academic standards, workforce development and
technology skills; and industry requirements, All secondary curricula are
being revised to incorporate Mississippi’s four subject area test standards:
Algebra L English 11, U.S. History from 1877, and Biology 1 as well as
ACT College Readiness Standards. Academic instructors in these subjects
are being included on curriculum revision teams to assist vocational
mnstructors as they integrate the academic standards, In addition,
vocational instructors are serving on academic curriculum revision teams.

Mississippi 1s currently leading & project to provide teachers with
instructional materials to replace some of those lost due to Hurricane
Katrina. The Mississippi Department of Education {ssued a Request for
Propesals for the development of reading, language arts, and math
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curriouls for free use by all wachers. Dr. Grant Wiggins, president of
Authentic Education and co-author of Understanding by Design, was
awarded the contract. Dr. Wiggins will be working with teachers across
the state to develop model curricula for 155 davs of instruection for
reading, langunge arts, and math tor all grades from kindergarten through
12th grade. Dr, Wiggins will also integrate other subjects, such as science
and the arts, into the materials. These materials are scheduled to be
available by the beginning of the 2007-2008 schoal year

Couwrses at the postsecondary level that are relevant and challenging

All proposals for new programs are submitied by the community/junior
colleges to the State Board for Community and Tunior Caolleges for
spproval. Institutions are required to callect, compile, and document
employment needs data, including state and district employment and wage
projections (average annual salary projections and 10-year employment
progections), as well as student interest data, ad visory/crafl committee
recommendations, and professional association endorsement, if
appropriate. A committee consisting of the Director of Postsecondary
Career and Technical Education, two college presidents, two career—
technical deans, and two college business officers evaluate the proposals
in order to formulate a recommendation to the hoard, Priority is placed
upon programs that demonstrate preparation for high-skill, hi gh-wage, or
high-demand occupations and those that incorporate national skills
standards or licensure, Upon board approval, the community/junior
college begins work with the Research and Curriculum Unit (RO to
ensure the alignment of the curriculum with academic, workplace, and
industry standards.

Curriculum is developed and revised approximately every 6 years under
the direction of the RCU. Prior to developing or revising curricula,
instructional design speclalists (11385} at the RCU work with the revision
team 1o conduct research related tw trends in the field, locate new
reference materials, and locate industry-specific standards 1DSs and the
revision team also collect and review information regarding changes
indusiry and other interested parties suggest for the curricula. The revision
team members are then asked 1o review materials and review/revise
competencies and objectives based on rescarch and academic, workplace,
and industry standards. Finally, industry personnel, instructors in the state.
and the public are asked to review the revised curriculum and make
comments. Comments are reviewed, and changes are made as appropriate,
The final curriculum is approved by the State Board of Education and the
State Board for Community and Junior Colleges.
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ui, Courses that lead to emplovment in high-skill, high-wage, or high-demand
orcupations

Massissippi’s clusters and pathways in its Redesigning Education for the
215t Century Workforoe initiative are based on economic outlock data,
The focus is on preparing students for high-skill, high-wage, or high-
demand occupations in current and/or emerging oocupations.

How you will facilitate and coordinate communications on best practices
among successful recipients of Tech Prep program grants under Title 1] and
other eligible recipients to improve program quality and student achievement
(Please note this item is required only for states not consolidating all of their
Tech Prep funds)

Instructional design specialists {IDGs) have created e BRLD.GE.
(Blackboard ™ Resource and Instructional materials Designed by Great
Educators) site for each cluster in the Redesion initiative. These sites contain
numerous best practices including links to Web siges. presentetions, lecture
notes, and assessments. Any vocational instructor in the state may set up an
account and use the B.R.LD.GE. site without churge,

Annually, the Mississippi Department of Education and the Research and
Curricalum Unit work together to provide professional development
opportunities: for all Mississippi vocational and technical educators through
opportunities known a5 CONNECT. These workshop opportunities have been
designed 1o meet state and national standards.

The Exemplary Teaching Progeam is designed to elevate the quality of
teaching and leamning in vocationsl and technical programs, identify
exemplars for replication, increase visibility of programs, and provide a
statewide network of support. This program supports the overarching goal of
the Office of Vocational Education and Workforee Development to improve
student achievement. course completion, and placement

Cnline Professional Development is an opportunity for all Mississippi
Educators to receive Continuing Education Units through online delivery.
Sessions nclude a wide vieriety of topics, including technology-based training,
classroom management, and strategies for improving professional practice.
Each session is developed and delivered by a C.0.0.L. (Centification OF
Online Learning) graduate. These sessions are not open entry, open exit, but
are interactive, facilitator-led sessions. All sessions are aligned with National
Stafl Development Council (NSDC) and Southern Regional Education Board
{SREB) e-leaming standards.
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The Mississippi Assessment Center (MAC) at the Research and Curriculum
Unit (RCUY provides high-quality assessment and professional development
aligned with the state curriculum. Teachers and administrators throughout the
state are tramed in analyzing data and wsing data to make informed decisions
to improve imstruction in all program areas.

(k) How funds will be used effectively to link academic and carcer and technical

iy

education at the secondary level and at the postsecondary level in a manner
that increases student academic and career and technical schievement

Support and fund vocational and technical education programs that improve
the academic and vocational and technical skills of students participating in
vocational and technical education programs by strengthening the academic
and vocational and technical programs through the integration of academics
with vocational and technical education to ensure leaming in the core
aeademic and vocational and technical subjects,

Mississippi’s innovative Redesigning Education for the 215t Century
Workforce initiative links academic and vocational education at the secondary
and postsecondary levels. Every student will choose a career pathway and
follow 2 plan of study that outlines academic and vocational courses needéd in
the pathway and points the student 1o appropriate postsecondary and
oceupational opportunities. The curriculum framewarks will be built upon
21st Century Skill Standzrds. Mississippl Career Pathways, the national 16
Career Clusters, and the Mississippi Department of Education Subject Area
Testing Frameworks will be integrated throughout the competencies,
objectives, and suggested teaching and assessment strategies.

The Research and Curriculum Unit (RCLU) offers services Tor the state of
Mississippi including curriculum development. research and assessment,
anline training, professional development, and workforce development, These
services are provided to both the secondary and postsecondary levels as well
as o industry, providing a fink among all entities,

How vou will report on the integration of coherent and MZOrmE content
aligned with challenging academic standards in career and technical education
programs in arder to evaluate the extent of such integration adequately [Sec.
122(eX 1AL

Instructors in all vocational programs are expected to follow the statewide
curriculum framewarks, which are tied to national and state indusiry,
acedemic, workplace, and technology standards. Each program is assessed by
the statewide occupational assessment, The Mississippi Assessment Center
provides test scares, longitudinal studies, and data reports to secondary and
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postsecondary administrators and instructors to help them identifv
achisvement gaps.

LA, Comprehensive professional development (including initial teacher
preparation and activities that sapport recruitment) for career and
technical teachers, facalty, administrators, and gnidance and academic
connselors

(a) Promotes the integration of coherent and rigorous academic content
standards and career and technical education curriculs, incluting
through opportunities for academic and carcer and technical teachers to
Jointly develop and implement curricula and pedagogical strategies

Curriculum Development and Revision Process

https.//cia.rew. mestate edu/curriculum/

The Mississippi Depanment of Education (MDE) contracts with the
Research and Curriculum Unit (RCU) at Mississippi State University ta
provide secondary, postsecondary, and adult short-term curriculs for all
carcer and technical cluster areas in the Mississippi Carcer Pathway
system. Curricula are research- and standards-based and are developed
in cooperation with & writing team consisting of career and technical,
academic, and business and industry professionals. The curriculum
framewaork for cach career cluster areas is designed to include relevant
competencies and pedagogical strategies that foster academic and real
world of work skills,

Writing teams are selected to ensure a balance of carcer and technical
and academic teachers, Instructional design specialists from the RCU
conduct extensive research on state workforce demands, industry needs,
national skills standards and certifications, and academic standards in
preparation for the curriculum development. Writing feam members
participate In extensive Understanding by Design (UbD) training
(hitpefwww grantwiegins. org/ubd html) prior to developing each
curriculum. The UbD method of curriculum design ensures student
schievement with the inclusion of learning goals, assessments of student
understanding, and engaging learning activities aligned with academic
and career and technical standards.

Deseription of the Validation Process
Industry personnel, all instructors in the state, and the public-at- large are

invited 10 review the revised carcer and technical curricula and make
comments. Comments are reviewed and changes are made as
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appropriate. The final curricula are approved by the State Bowrd of
Education and the State Board for Community and Junior Colleges
{ postsecondary),

Curricalum Revision Schedule

Secondary curriculum will be revised on a 3- to 4-vear cyile.
Postsecondary curriculum will be revised on o G-vear cyele. If new
technologies, techniques, or standards are developed, then & secondary
curriculum will be called up for revision to incorporate the new
technologies, techniques, or standards.

(b} Increases the percentape of teachers that meet teacher certification ar
licensing requirements

Vocational Instructor Preparation Program
hitps:iecia row.mestate edu/VIPY

The Mississippi Department of Education (MDE) contracts with the
Research and Curricufum Unit (RCU) at Mississippi State University to
deliver an alternate route licensure program for career and technical
educators. The VIP {Vocational Instructor Pre paration) program is a
systematic approach w the induction of new vocaticnal and technical
teachers into the education profession. [i is designed to guarantes new
teachers achieve their potential during the period of special licensure—
up to three years of initial employment of non-degree and non-
education-degree vocational and technical teachers.

The VIP program was planned and developed by teacher education
experts from the MDE Office of Vocational Education and Workforce
Development (OVE&WD), the RCU at Mississi ppi State University,
and with direction from the VIP steering commitiee.

The VIP program’s geal is to induct new teachers into the profession
and guide their professional development during the special licensing
period. Most teachers in the special licensing period are provided up to 3
years to accomplish the matriculation from a special license to a
standard license. The VIP program includes & sequence of professional
development activities that begins with employment and progresses
from “most important o know immediately™ to activitics that meet Jong-
term needs of teachers. The VIP program consists of sequential steps in
the process of developing the newly hired special licensed teacher into a
standard licensed teacher. A detailed outline of the VIP program policies
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and procedures may be found a1
https:/feig reu mestate edy/ VPV olicies and Procedures.pdf .

Best Practices Orientation

The Best Practices Orientation [4 a week-long, face-to-face, intensive
course (0 orient beginning secondary and postsecondary career and
technical wachers to the teaching profession, Newly emploved teachers
without & degree in teaching or public school teaching cxperience are
required to artend the first available Best Practices session. The sessjons
are held at the RO at Mississippi State University

This course provides training in development of basic professional
teacher competencies enabling purticipants to perform in a classroom
with the minimal ability to develop mstructional planning, teaching,
student assessment, classroom management, and ather competencics
related specifically to the field of career and technical education.

Blended Modules

The career and technical educator licensure activities are provided
through a component of the VIP program and are offered in a blended
environment via the online Blackboard™® Learning Management System
and face-to-face classroom sessions, Highly qualified instructors and
professors teach the blended modules,

For New Instructors with Less Than a {Nos-educational) Bachelor's
Degree

Best Practices Face<to-face Orientation Course

* Best Practices Follow-up Visits and Professionsl Development Plan
Monitoring

*  Module #1 - History and Philosophy of Vocational and Technical
Education

= Madule #2 - Developing Instructional Materials in Vocational and
Technical Education

* Module #3 - Teaching Methods in Vocational and Technical
Education

*  Module #4 - Student Assessment in Vocational and Technical
Education '

*  Muodule #5 - Classroom Management in Voeational and Technical
Education

*  Module #6 - Program Development in Vocational and Technical
Education
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For New Instructors with a (Non-educational) Bachelor's Degree or
Higher

+ Best Practices Face-to-face Orentation Course

* Best Practices Follow-up Visits and Professional Development Plan
Monitoring

s Maodule #1 - History and Philosophy of Voeational and Technical
Education

* Module #3 - Teaching Methods in Vocational and Technical
Education

=  Module #4 - Student Assessment in Vocationa! and Technical
Education

(e} Is high quality, sustained, intensive, and focused on instruction, and
increases the academic knowledge and understanding of industry
standards, as appropriate, of career and technical education teachers

The MDE OVE&WD contracts with the RCU 1o deliver high-quality
professional development (PD) that is ongoing and focused on
instruction in academic, career and technical, industry, and general
education areas, All PD offerings are aligned 1o National Staff
Development Standards (www.nsde.org) and coordinated by specialists
who hold the distinguished NSDC Academy certification, PD made
avatlable o carcer and technical educarors is provided in a variety of
formats: face to face, online, onsite, and blended. All PD is structured
for educators to carn continuing education units toward licensure
renewal.

Face-to-face

As secondury, postsecondary, and adult short-term curriculs are revised
or newly developed, teachers are provided PD focused on specific
instruction related to each newly revised curriculum. Face-to-face
training is sustained through ongoing support via online course sites for
each career cluster area,

In partnership with the Mississippi ACTE organization, the MDE
OVE&WD helps 1o deliver the statewide MS ACTE summer
conference. The comprehensive conference includes s variety of plenary
and concurrent sessions focused on curriculum, instruction, assessment,
student organizations, special populations, adult education, academic
integration, technology application and integration, policy, teadership,
data-driven decision making, and Tech Prep,
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Industry Internships

During the summer, Mississippi CTE teachers have an Opportunity Lo

participate in an industry internship for continuing education units,

Teachers work in an industry environment related to their curriculum

areas and then develop high-quality lesson plans and activities based on

their experiences,

Blackboard™ Resource and Instructional materials Designed by

Great Educators (B.R.LD.G.E.) Sites

Instructional design specialists create carcer cluster companion Web
sites called B.R.LD.G.E. sites. The BRILD.G.E. sites provide a fearning
community for instructors in a particular career cluster area via the
Internet. B.R.L.D.G.E. sites are also used to streamline effective
statewide communication to post announcements, staff information,
survey summaries and industry input, research, new references and
resources, and other information from the state department of education.

Ooline PD
hitps:/fgia.reu mastate edu/Online PD/

Unline professional development is an opportunity for all Mississippi

educators o receive Continuing Education Units through online

delivery. Sessions include a wide varicty of topics, including
technology-based training, classroom management, and strategies for

improving professional practice, Each session is developed and

delivered by a C.0.0.L. (Certification Of Online Leaming) graduate.

These sessions are not open entry, open exit, but are interactive,
facilitator-led sessions, All sessions are aligned with National Staff
Development Council (NSDC) and Southern Regional Education Board

{SREB) e-leaming standards,

Listing of Online Course Offerings

Title Hours | CEU | SEMI
- Credit | Credit
| Online PD Drawing Tools in Microsoft Word 10 1.0}
Online PD Basic Blackboard 1 1.0 5.0

Online PO Sefichalk with Blackboard i 1.0

Unline PD What's New With Blackboard ] 1.0

Cnline PD Best Practices in Allied Health L) 1.0
L Classroom )

Online PD Character Education Integrated in the 10 Lo 5.0

Classroom :

Online PD Classroom Management [ 1 LO

Unline PD Digital Cameras in the Classroom 10 1.0
| Online P Improving Student Achievement 10 1.0

48




through Vocabulary
Online PD Improving Student Reading | 10 1.0
Online PD Intérnet Safety | o] 1@]
Ounline PD SPED 10] T
Cinline PD Teaching Good Teachers to Be Great! 10 1.0 |
Cmline PI} Time Management Leads to Stress: 1 10
Management
Online PD} Violence and Bullying Prevention 10 1.0

| Online PT} What is Differentiated Instruction? 10 1.0
Online PDY Advanced HTML L] 1.0

| Online PD Keyboarding in the Classroom 10
Online PD Microsofi Office in Athletics 1
Online PD Microsoft Word 2007 10 1.0
Online PD Technalogy Etiquette 1 1.0

Mississippi Exemplary Teaching Program for Vocational Educators
https:/feia rop.msstate eduw/Exemplary/

The Exemplary Teaching Program is a competitive PD program
designed to elevate the quality of teaching and leamning in career and
technical programs, identify exemplars for replication, increase visiblity
of programs, and provide a statewide network of support. This program
supports the averarching goal of the Office of Vocational Fducation and
Waorkforce Development to improve student achievement, course
completion, and placement,

Program participants selected 1o participate in the 8-month PD
cxperience beceme a member of a learning community for support
during the process. Participants are invelved in weekly online
discussions focused on the Exemplary Tesching Standards for
Mississippi Vocational Educators, Participants are evaluated with a desk
review of a teaching portfolio and a site visil

{d} Encoursges applied leamning that contributes to the academic and career
and technical knowledge of the student

Oince curriculum is revised, teachers have the opportunity 1o attend
online and/or face-to-face professional learning sessions. A session titled
“The Rigor and Relevance Framework and Contextual Teaching” is
ncluded in these sessions. This session is based on resources created by
the International Center for Leadership in Education
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Additionally, at this training, teachers are given lime o work with
calleagues to develop applied academic lesson plans and activities
dedicated 1o the integration of academic and CTE knowledge,

(e} Provides the knowledge and skills needed to work with and improve
mstruction for special populations

Support and fund an assessment of the vocational and technical
education programs carried out with funds under this title that inclades
an assessment of how the needs of special populations are being met and
how such programs are designed to enable special populations to meet
state adjusted levels of performance and prepare the special pepulations
for further learing or for high-skill, high-wage careers

Support programs for special populations, which includeés single
parents {including single pregnant women), individuals with
disabilities, economically disadvantaged, individuals preparing for
nontraditional employment, displaced homemakers, individuals with
limited English proficiency or other barriers to educational
achievement, assist members of special populations in meeting the
stute’s adjusted levels of performance and in preparing for high-skill,
high-wige carcers

{f} Promotes integration with professional development activities that the
state carmies out under Title 1T of the Elementary and Sccondary
Education Act of 1963, as amended, and Title T] of the Higher Education
Act of 1963, as amended [Sec. 122(e)(2)(A)-(G)]

See the Section ILB.3b

ILA4. Efforts that the MDE and eligible recipients will make to improve the
following:

ta) The recruitment and retention of career and technical education teachers,
faculty, and career guidance and academic counselars. includ ing individuals
in groups underrepresented in the teaching profession

In planming seminars, conferences and other training related activities,
eritical attention is given to the agenda topics and speakers to ensure that
presenters represent a diversity of races, ages, and genders. In all planning
and implementation of training. seminars, or ather technical assistance to
local educationa! agencies (LEAs), the MDE takes critical steps Lo ensure
that equitable access to and participation in such activities is granted 10 all
participants and potential participants. The special needs of students,
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(2]

1LAS.

ILALG.

teachers, and other program beneficiaries are addressed in order to
overcome barriers to equitable participation, including barriers based on
gender, race, color, national origin, disability, and age.

In addition, all LEAs must document in their local plans how they will
provide services to every student in their district. In their federal program
application narrative, local districts must describe the sleps to be taken to
ensure equitable access to, and participation in, federally assisted
programs tor students, teachers, and other program beneficiaries with
special needs. LEAs must also discuss strategies used to serve
traditicnatly underrepresented groups (Le., minorities, females, limited
English proficient students, students with disabilities) as well 43 efforts fo
identify and serve migrant, homeless, and neglected/delinguent students in
conjunction with local businesses/industries and community-based
organizations,

The transition to teaching from business and industry, including small
business [Sec. 122(c)(3AMB)]

The VIP program specifically addresses the transition into teaching from
business and industry. Each participant is required to complete a mentoring
pragram in which a professional development team of experienced teachers
and administrators mentor new teachers during the first 3 yvears in the
teaching profession.

Efforts that the MDE and eligible recipients will make to im prove the
transition of subbacculaureate career and technical education students
into baccalaureate degree programs at institutions of higher education

Members of the Chief Career Technical Officers and Deans Association
(CCTODA)Y work with representatives from the THL to explore avenues for
articulation of community college CTE coursework to THL institutions.

Description of how MDE will actively involve pareats, scademic and
carver and fechnical education teachers, ad ministrators, faculty, carcer
guidance and academic eounselors, local business (including small
buasiness), and labor organizations in the planning, development,
implementation, and evaluation of career and technical education
programs

The first step in the curriculum development process involves compifing

research related to the curriculum that is being developed or revised, Data
from the Mississippi Department of Employment Services (MDES) is used
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to determine if the occupational program is related to a high-skill, high-
wage, or high-demand accupation

Curriculum research, development, snd implementation are overseen by an
advisory committee called the Carcer Pathway Oversight Committes
(CPOC), This commitiee includes representatives from state agencies,
professional organizations, and business and industry members. The purpose
of this committee is to overses the research, development. and
implementation of all occupational specific curricula. Currently, the
following members are on the CPOC:

Dr. Kay Berry. Simpson County School District, MS Association of Career
and Technical Education Representative

Dr, Sam Bounds, MS Association of School Superintendents

Beverly Brahan, MS Association of Educators

David Campbell, MS Association of Middle Level Educators

Tommye Dale Favre, MS Department of Employment Security

Mary Hardy, Mississippi PTA

Anna Hurt, MS Association of School Administrators

Jay Moon, MS Manufzcturers & ssociation

Dr. Dean Norman, Center for Advanced Vehicular Svstems Extension

Michael Ruy, Western Line School District

George Schloegal, Hancock Bank

Charlene Sprofes, MS School Counselor Assiociation

Mike Thomas, North Amernican Coal Corporation

Pete Walley, Institutions of Higher Learning

Clarence Ward, Boys and Girls Clubs of the Gulf Coast

Debra West, State Board for Community and Junior Colleges

Warking advisory committees are developed for each of the Mississippi
Career Clusters, This working group is called the Career Pathway
Advisory Task Force (CPAT), The CPAT includes secondary and
postsecondary teachers, industry members, students, parents, and state
personnel. The following CPAT committees are in place;

Career Pathways Advisory Task Force Agriculture and Natural
Resources Focus Group

Glenn Caves, Wavne Farms

Wilbur Chaneellor, M5 Department of Education
Rusty Coats. Millsaps Careor and Technical Center
Barry Corely, MS Delta Community College

Dr, Gary Jackson, M5 State University



Vicki Kibodeaus, Hattieshurg Public Schools
Monte Ladner, Leake County Vecational Center
Dre. Yimmy McCully, Research and Curriculum Unit
Memidith MeCurdy, Student, MS State University
Karen McKie, Green Quk Florist

Colleen Muorris, Petal Vocational Center

Terry Norwoaod, MS Farm Bureau Federation
Shelly Pulliam, Stone County Public Schoals

Dr. Kenneth Stallings, Alcomn State University
Teresa Turner-Poole, Hattiesburg Public Schools
Pam Ward, Greenville Public Schoaols

Donna West, MS Department of Agriculture and Commerce
Andy White, Brandon Public Schopls

Business Management, Marketing, and Technology Focus Group

Sheils Bowden, White Lily

Aimee Brown, Newton Career Center

Debbie Burnham, Forest-Scott County Vo-Tech Center
Lynn Collier, Itawamba Community Callege
Rochelle Dahmer, Forrest County Public Schoals

Dr. Diane Fisher, University of Southern MS

[ir, Renee Gammill, Research and Curriculum Unit
Denise Hanebuth, MS Department of Education
Suzanne Johnson, Copia-Lincoln Community College
Teresa Jones, MS Department of Education

Jennifer Koon, Prentiss County Vocational Center
Dir. Nicole Lueg, MS State University

stephanie McCullough, Gulfport Public Schools
Danny Mitchell, Godwin Marketing

Emily Montgomery, Hinds Community College

Dr. Brien J. Reithel, University of MS

Robin Silas, MS Department of Education

Dr. Pam Smith, MS Council on Economic Education
Pam Start, Clinton Public Schools

Melinda ¥oung, Millsaps Vocational Center

Gail Litchliter, MS ITS

Walt Littleton, Ross Collins Carcer and Technical Center
Sam Puckett, The Ad Agency

Construction and Manufacturing Focus Group

John Bass, MS Manufacturing Association
Mike Barkeit. MS Construction Education Foundation



sam Davis, MS Department of Education

Dr. Bob Fuller, Starkville Public Schools

James Ivy, Northrop Grumman

Sarah Lay, Student, Vickshurg, MS

D, Edward C. Mann, University of Southern MS
Jennifer Marshall, Viking Corp.

Jackie McElwain, Kosciusko Public Schools
Mike McCullough, East MS Community College
Damell Ramshur, Carl Loftin Vocational Center
Kirk Sullivan, Simpson County Vocational Center
Medz Vassar, Pontotoc County School District
Minadene Waldrop, Rankin County Schools

Io Ann Watts, Research and Curriculum Unit
Haley Weeks, Petal Vocational Center

Bill Welch, MS Department of Education
Maurice Whalen, Clinton Career Complex

Lisa White, Carl Loftin Vocational Center

Education, Hospitality, Fine Arts, and Social Services Focus G roup

Mike Cashion, MS Hospitality and Restaurant Assn.
Mark Chandler, Meridian Community College

Kathy Darby, Biloxi Public Schools

Dr. Cathy Davis, Petal Vocational Center

Becky Fields, Ridgeland Public Schoals

Jason Frazier, Lincoln County Public Schoals

Jessalyn Harper, Hightand Career Development Center
Caralyn Hopkins, Private Consultant

Patty Jenkins, Research and Curriculum Unit

Dr. Sue Jolly, MS University for Women

Laura Jones, MS Department of Education

Ruby Kelley, South Panola Public Schools

Sharon B. Patterson, Galloway UMC Children's Center
Christine Philley, MS Department of Education

Mary Phinisey, Columbus Public Schools

5i Thompson, Petal Public Schools

Health and Human Sciences Focus Group

Sandi Aldridge, Oxford-Lafayette School of Technolagy
dandra Bates, MS Department of Education

Rodney Beasley, Research and Curriculum Unit

Helen Farmer, MS State Board of Nursing

Regina Ginn, MS Department of Education
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Bennie I, Hales, Veterans Affairs

Dr. Elizabeth Mahaffey, Hinds Community College
Steve Montgomery, West Point Public Schaals
Elnis Nicholson, Coffeeville Public Schoals

Issac Norwood, Jackson Public Schools

Pamela T, Peoples, Leake County Schoals

Lee Ann Rhaly, West Landerdale Schools

Vicki Shirley, Corinth Public Schools

Linda Sweeney, Northeast MS Community College
Dr. Michelle Tucei, University of MS Medical Center
Richard West, Clinton Public Schaols

Sheree Zhylot, State Bosrd of Nursing

Science, Technology, Engincering, and Math Focus Group

Tom Brvant, Engineering Associates, Inc.

Phil Cockrell, Copeland and Johns

Dir. Paul Cuicchi, Starkville Public Schools
Sharon Hudson, MS Department of Education
Carol Ingram, Lamar County Public Schools
Jeff Jones, MS Gulf Coast Community College
Mattie Jones, Pomotog Career Center

Jean Massey, Rankin County Schools

Jim McRae, Clearspan

Dir. Phyllis Miller, MS State University

Robin Parker, Research and Curriculum Uinit
Cindy West, Hinds Community College
Jennifer Wilson, Rankin County Public Schools

Transportation Focus Group

Dean Batton, Simpson County Voeational Center
Annie Covington, Coffeeville Public Schools
Linda Davis, Millsaps Vocational Center

Brave Ellison, Hinds Community College

Jimmy Flynt, Empire Trucks

Scoft Kolle, Research and Curriculum Unit

Rick MeDonald, MS Gulf Coast Community Callege
Ted Mangum, Jones County Vocational Center
Michael Myrick, Canton Career Center

Tommy Nance, Fowler Buick

Ray Orr, [tawamba Community College

Duanny Crwen, Tupelo Public Schools

Ben Prat. Northeast MS Community College
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Rick Saucier, Hancock County Vo-Tech Center
Chad Smith, Smith Bros. Collision Repair

Dale Smith, Thomson Machinery

Cravin Turnage, Holly Springs Public Schools
Ear|l White, Mississippi Department of Education

Each curriculum that is developed has a Career Pathway Advisory Task
Force (CPAT) that serves in an advisory role thronghout the curriculum
development process. Each CPAT team includes a parent, a student,
secondary and postsecondary teaches(s), regional business and industry
representatives, MDE personnel, and RCU personnel.

The CPAT teams are overseen by & Cireer Pathway Owersight Commines
{CPOC). The purpose of this committee is to oversee the research,
development, and implementation of all accupational specific curricula.

ILA.7. Efforts that the MDE and eligible recipients will make to do the
following:

(a} Improve the academic and technical skills of students participating in
career and technical education programs, ineluding by strenpthening the
academic and career and technical components of career and technical
education programs through the integration of scademics with career and
technical education to ensure leamning in the following;

I The core academic subjects (as defined in section 9101 of the
Elementary and Secondary Education Act of 1965, as amended)

Mississippi secondary academic curriculum framewoerks include a
CTE teacher on their curriculum writing teams. Int an effort to
increase the relevance of academic benchmarks, competencies, and
objectives, the CTE teacher works to include CTE concepts in the
academic curriculum,

The Office of Academic Education has contracted with Authentic
Education” to lead Mississippi academic teachers in creating a
rigorous and engaging curriculum that focuses on understanding how
academic concepts are applied in today’s workforce, Teachers are
working to develop Understanding by Design lesson plans and
activities that can be used in all academic classrooms. Professional
development is also offered to academic teachers to leam how to



develop and implement the relevant Understanding by Design
lessons plans effectively.

li. Carcer and technical education subjects

All secondary career and lechnical education programs are guided by
a slatewide curriculum framewark. This framework is based on
national standards endorsed by the National Association of State
Dyirectors of Carcer and Technical Education Consortium
(NASDCTEC). Additionally, the cummiculum competencies and
objectives are aligned to nationally recognized industry certifications
and credentials,

All curriculum writing teams and advisory committees include an
academic teacher in the area of math, science, English, or history,
The academic teacher is responsible for helping to integrate
academic skills und concepts in the carcer and technical curriculum
framework. These academic teachers work to transter concepts from
the seademic classroom to concepts and applications in the career
and technical classroom. All scademic concepts that are included in
the career and technical education are based on the Subject Ares
Testing Program (SATP) benchmarks, competencies, and objectives.

The MS Office of Vocational Education and Workforce
Development is working with the MS Office of Academic Education
and MS Teacher Licensure to determine how to gain an applied
academic credit for CTE programs that have 140 hours of applied
academic concepls included in the curriculum framework, This will
help students meet the new state's praduation requirements.

Teachers are required 1o atend professional development dedicated
to understanding how to effectively and efficiently teach the CTE
curriculum that is based on national standards, industry recognized
certifications. and increased acedemic foundations.

(b} Provide students with strong experience in, and understunding of, all
aspects of an industry

Cooperative Education is a 2-vear secondary training program
designed for | 1th-and | 2th-grade students. The program combines
work-readiness preparation, related occupational classroom
instruction, and worksite training elements. A minimum of 540 hours
of worksite raining is required in each vear for each student.
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(¢} Ensure that students who participate in career and technical education
programs are teught (o the same challenging academic proficiencies as
taught to all other students [Sec. 122(c)(THA)C)]

The Subject Area Testing Program (SATP) consists of four academic,
end-of-course tests. Since the 2001-2002 school vear, students have
been required to pass the subject area test(s) as a requirement for
graduation.

All ssudents are assessed on the content at the completion of the course
in Algebra L Biology [, English 10, and U.S. History from 1877, As part
of the No Child Left Behind (NCLB) and Title [ requirements, all
students who are enrolled in Algebra | and English 11 (multiple-choice
only) for the first time must be tested. The scores of all these first-time
test takers must be included in the annual report cards and Adequate
Yearly Progress (AYP) calculations wo comply with the federal law,

In postsecondary carcer and technical education, the academic
component of degree and certiticate programs is comprised of the same
general education courses that are required of regular academic students.
These courses do not narrowly foces on skills, techniques, and
procedures specific to a panticular occupation or profession, but rather
introduce & breadth of knowledge, reinforce cognitive skills and
effective learming opportunities, and provide the basic content and
methodology of the principal areas of knowledge in humanities and fine
arts, social and behavioral sciences, and natural sciences and
mathematics. In associate degree programs (both academic and
technical), that generel education component constitutes & minimum of
|3 semester hours or the equivalent to be drawn from and include at
least one course from each of those four areas. Institutions rely upon
their curricular reviews to determine the appropristeness of each course
for inclusion in the general education offerings.

ILA.B. Efforts to provide local education agencies, area career and technical

education schools, and eligible institutions in the state with technical
assistance

Support and funding of technical assistance for eligible recipients will

include the following:

= On-site monitoring and technical assistance

®  Om-site monitoring and technical assistance to determine how the
needs of speciel populations are being addressed and how programs
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are designed to enable members of special populations to meet state
performance levels

* Monitoring and assessment of pilot courses/programs assisted under
the title

The SBE requires that all secondury vocational programs be evaluated as
pari of the state’s overall accreditation model. Performance indicators
are used o evaluate secondary and postsecondary programs, Vecational
programs must meet or exceed each state performance indicator. Local
LEAs not meeting performance indicators are provided technical
assistance from the MDE/OVTE Bureau of Instructional Development
and SBCIC. Technical assistance is continued until the local LEA has
met all statewide performance indicators for 2ll programs. State program
area supervisors at the MDE/OVTE and vocational and technical staff at
SBCIC arc responsible for providing on-site technical assistance to
programs through individual conferences, in-service waorkshops, or other
appropriate means, These staff members must approve all LEA's
corrective action plans submitted for vocational programs not meeting
state performance indicators,

The Office of Vocational Education and Workforce Development staff
will conduct an annual evaluation of effectiveness of vocational and
technical education programs, The evaluation will:

= ensure nonduplication with other federal programs;

* review methods for joint planning and coordination with ather
federal education programs;

* ascertain mprovement of the academic and technical skills of
students participating in vocational and technical education
programs, including strengthening the academic and vocational and
technical components of vocational and technical programs through
the integration of academics with vocational and technical education
to ensure learning in the core academic and vocational and technical
subjects and provide students with strong experience in and
understanding of all aspects of an industry;

= ensure that vocational and technical education students are taught to
the same challenging academic standards as other students are taught
to; and

= ensure equal access to vocational education by individeals who are
members of special populations,

The Office of Vocational Education and Workforce Development and
the Research and Curriculum Unit have developed a plan to improve
student achievement in vocational and technical education in
Mississippl. This systematic approach includes several different



compeneats. Each component 15 essential in the success of the plun. The
compenents of this plan are Curriculum, Assessment, Professional
Development, and Evaluation and Plans for Improvément.

The primary goal of the Bureau of Instructional Development and
Student Organizations is focused on the last component—Evaluation
and Plans for Improvement. Program supervisors are expected to
provide technical assistance and support to son-occupational and
occupational instructors, vocational directors, and special populations
personnel that are pecessary for program effectiveness.

A technical assistance instrument (see Appendix A} has been developed
that is comprehensive in nature and will serve 85 a mechanism to collect
data refative to instructor and program performance. The data collection
svstem will be utilized by administrative staff to monitor the efforts of
program superyisors through technical assistance visits and professional
development activities provided to vocational and technical educators.

This instrument was created to include the core indicators sited in
Perkins 111, which measures student academic attainment, technical
attainment. completion, job placement following graduation,
participation of nontraditional students in vocational programs, and
program earollment as well as Mississippi Exemplary Teaching Program
standards and other national and state standards related w high-quality
program cperition. It containg seven sections, which include 1) Highly
Qualified Teachers; 2) Program Quality; 3) Educational Significance:
Curriculum, Instruction, and Assessment; 4) Evidence of Effectiveness
and Success, 3) Parental and Community Involvement; &) Legal
Requirements; and 7) Perkins Measures.

Normally, priorities are set annually to provide on-sile technical
assistance to secondary vocational programs. These priorities are as
follows: |} New Programs; 2) New Teachers; 3) Programs in Closure; 4}
Programs in Local und State Improvement; and 5) 15% of all other
programs.

ILA.Y. Deseription of how career and technical education in Mississippi relates
to the stute’s region’s occupation opportunities

Redesigning Education for the 21st Century Workforce (Redesign)
{hitp:/iredesipn.reu. mestate.edu’

As the demund for highly skilled workers is increasing, Mississippi's
education system is poised and ready to address alarming trends



emerging in educational sutcomes: increasing dropout rates; inadequate
math, science, and communication skills among gradusies; increasing
postsecondary remediation needs; widening achievement gaps; and
misaligament of workforce training and economic development. A key
strategy to address these issues in Mississippi is the state’s Redesigning
Education for the 21st Century Workforce {Redesign) plan. The
research-based plan was developed in a collaborative environment
including industry representatives, educators at all levels. economic
developers, and government agencies such as the Mississippi
Depariment of Employment Security,

In a review of information from the 2006 Mississippi Ecanomic Review
and Cutiook developed by the Mississippi Institutions of Higher
Learning, post-Katrina duta indicate that Mississippi is making rapid
recovery, Employment is up from 2005, due primarily to the increased
market for debris eemoval and rebuilding. Employment in gaming is still
slightly below 2005 but is steadily improving. Employment in retail
sales 1s up for the state as is employment in health care and social
service jobs, but the manufacturing sector still continues to show the
widest gap in post-Katrina employment. Based on this new emplovment
informaltion, the seven cluster areas established for Mississippi are
viable. The seven cluster arcas were established for Mississippl based on
job demand research and course requirements as listed on the catalogs
from the Institutions of Higher Learning, cemmunity colleges, and
approved courses for secondary schools in Mississippi, A course of
study was developed for career pathwavs based on 1S, Department of
Labor categories with high demand for jobs in Mississippi. Duplication
of courses in the pathway areas at the high school level was a primary
concern. Research based on industry and postsecondary education
requirements was considered to provide students with the skills
necessary to use the technology and tools in each pathway sequence of
courses to the appropriate level for each of the three exit points {industry
level, community college level, or THL level} in each pathway, See the
Mississippi Career Pathways Model belaw:
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Mississippi Career Pathways Model
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ILA.18. Description of methods proposed for the joint planning and

coordination of programs carried out under legislation with other

federal education programs

K-12 educational improvements in the state of Mississippi sre spearheaded by

the State Board of Education (SBE) and the Mississippi Department of

Education (MDE) under the leadership of the state superintendent. To increase

student achievement and teacher capacity, the focus of the MDE is improving

cumiculum, assessment, and professional development; inteégrating technology

inte schools and clrssrooms; and strengthening Level 1 and 2 districts. These
themes are commaon to the Perkins IV initiative and related federal initiatives
and-are critical to the state’s educational improvement. It is the belief that
these themes cut across all programs and that they are the driving factors for
achieving educational excellence, supported by various federal, state, and

private funding sources.

The 5-Year Stale Plan for Vocational and Technical Education demonstrates
that the plan is connected to the benchmarks and timelines of the Reaching
MNew Helghts State Improvement Plan and is coordinated and integrated with
existing Iocal education and training programs and resources and related

federal, state, and local programs.

ILA.I1. Description of procedures developed to ensure coordination and

nonduplication among programs listed in sections 112(b){8) and 121(c)

of the Workforce luvestment Aet (Public Law 105 - 220) concerning the
provision of services for postsecondary students and school dropouts

The Worktoree Investment Act of | 998 requires the governor of each state
to establish a State Workforce Investment Board (SWIB) that shall (1) assist
in the development of the state plan, which outlines & S-vear strategy for the

creation of a statewide workforce investment system, und (2) assist the

governor in fulfilling his responsibilities as required by the act. The

mectings of the State Workforce Investment Board and its commintees are

public meetings and therefore open 10 evervone.

The workforee education division is responsible for facilitating the board's
goals of using state resources to provide workforce education to the citizens

of Mississippi, giving them the skills needed to be more productive and have

an impraoved quality of life, and to provide the emplovers of the state a betler

trained and educated work foree,

B3



B. Other Department Requirements

ILB.1.

ILB.2.

Copy of local spplications or plans for secondary and postsecondary

eligible recipients, which will meet requirements in section 134(b) of the
act

Please see Appendix B.

Description of Mississippi’s governance structure for vocational and
technical education, including the approximate number of eligible
recipients al both secondary and postsecondary levels

Mississippt’s governance structure for vocational and technical education is
outlined in the organizational charts for the Mississippi Department of
Education and the State Board for Community and Junior Colleges (see
Appendix C). There are approximately 150 sccondary school districts, five
correctional facilities, and 13 community college districts.

The authority and duties of the State Board of Education are listed below.
Awnthority of State Board of Edoeation - Vocational

The State Booard of Education shall have all the necessary authority to
cooperate with the Federal Board for Vocational Education in the
administration of the Smith-Hughes Act and all subsequent federal
vocational education and training acts to administer-any legislation pursuant
thereto enacted by the State of Mississippl and to administer the funds
provided under the provisions of Sections 37-31-1 t 37-31-15 for the

promotion of vocational and technical education not terminating in a
bhachelor’s degree.

As mandated in Mississippi Code Annotated 37-31-205, the State Board of

Education shall have the authonty two;

{a) expend funds received either by appropriation or directly from federal
Of privite sources,

{b) channel funds to secondary schools, community/junior colleges, and
regional vocational-technical facilities according 1o priorities set by
the board;

(¢} =allocate funds on an annual budgetary basis;

(d} set standards for and approve all vocational and technical education
programs in the public school system and communityjunior colleges
or ather agencies or institutions that receive state funds and federal
funds for such purposes, including, but not limited to, the following
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vocational and technical education programs: agriculture, trade-and
industry, cecupational home economics, consumer and homemaking
education, distributive education, business and office, health, industrial
arts, guidance services, technical education, cooperative education,
customized industrial training, and all other specialized training not
requiring a bachelor's degree with the exception of programs of
nursing education regulated under the provisions of Section 17-129-1,
Mississippi Code of 1972 Annotated. The State Board of Education
shall authorize local schools boards, within such school board s
discretion, to offer distributive education as a 1-hour or 2-hour black
course. There shall be no reduction of reimbursements from state
funding for distributive education due (o the selection of either the 1-
hour or 2-hour course offering;

set and publish centification standards for vocational and technical
education personnel;

require data and information on program pertormance from those
programs receiving state funds;

expend funds to expand career information:

supervise and maintain the Division of Vocational and Technical
Education and to utilize, to the greatest extent possible, said division
a5 the administrative unit of the board responsible for coordmating
programs and services with local institutions;

promulgate such rules and regulations necessary to carry out the
provisions of this chapter in accordance with Section 25-43-1 et seq.;
set standards and approve all vocational and technical education
equipment and facilities purchased and/or leased with state and federal
vocational funds;

encourage provisions for lifelong learning and changing personal
career preferences and advancement of vocationa) and technical
education students through articulated programs between high schools
and community/junior colleges;

encourage the establishment of new linkages with business and
industry, which will provide for a better understanding of essential
labor markel concepts;

perodically review the funding snd reporting processes required of
local school districts by the board or division with the zim of
simplifying or eliminating inefficient practices and procedures:

assist in the development of high technology programs and resource
centers to support current and projected industrial needs;

assist in the development of a technical assistance program for
business and industry, which will provide for industrial training and
services, including the transfer of information relative to new
applications and advancements in technology; and



ILB.3.

(p) enter into contracts and agreements with the State Board for
Community and Junior Colleges for conditions under which vocational
and technical education programs in community!/junior colleges shall
receive state and federal funds that flow through the State Board of
Education for such purposes,

Duties of State Board of Education - Vocational

As mandated in Mississippi Code Annotated 37-31-207, the State Board of

Education shall have the following duties:

{a}  To seck the best available projections of emplovment and peoupations
tor Mississippians

{b) To utilize these projections and other considerations to set voeational
and technical education priorities

(c) To urilize the services of all state agencies having information
regarding the purposes of this chapter

(d) Tocooperate with the governor’s office of job development and
training and the board of economic development o prevent duplication
and pravide continuity of employment and training purposes

(e) To conduct evaluations of the swecess or failure of vocational-
technical programs, including the extent to which training actuafly
leads to jobs in the field in which the student was trained

(fy Toobtain and publish data and information on program performance
from those vocational-technics] programs receiving stale funds

(g} Tonotify local school districts and public community/junior colleges
prior 1o March | annually of any discontinuation of ongoing vocational
programs, which would affect the renewing of contracts with
vocational personnel

Deseription of the role of postsecondary carcer and technical education

in the one-stop carcer center delivery system established by Title I of
the WIA

The community and junior colleges have executed Memorandums of
Understanding (MOLU) with the one-stop partners established by WIA. The
MOU agreements identify the service coardination and delivery of high-
growth and high-demand trzining programs ta be provided by the colleges,
The training programs are usually short-term in nature and culminate with a
certificate of completion and/or a diploma. The training aliows direct access
te critical jobs paying above average wages. In addition, the colleges iy
provide ongoing retraining of existing employees to improve job skill levels
and wages. The one-stop parners provide a minimum of core services to
include outreach/recruiting, initial assessment, funding, job sesrch,
placement, and fracking.
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C. Procedural Suggestions and Planning Reminders

ILC.1. Program memorandum OVAE/DVTE 99-11

hitp:/wiww,ed gov/policy/sectech/muid/cie/ttle 1991 | htm]
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II. PROVISION OF SERVICES FOR SPECIAL POPULATIONS

A. Statutory Requirements

AL

fa)

Deseription of program strategies for special populations listed in
Section 3(29) of the aet, including a description of how individuals who
are members of the special populations will do the following:

Be provided with equal access to activities nssisted under the act

The LEA will, in the Local Plan Application, describe the strategies the LEA will
implement to ensure equal aceess to participation in vocational and technical
education programs. Examples of such strategics include the following:

{h)

Early intervention strategies to provide members of special populations and
parents of special populations students with the following information on
vocational and technical education programs: available opportunities,
eligibility requirements for enrollment, specific program offerings, special
services, employment opportunities, and placement opportunities

Strategies for maintaining adequate documentation conceming special
populations and other groups’ equal access 1o recruitment, enrollment,
retention, completion, and placement

Strategies for documenting services provided o cach member of special
populations and other groups

Strategies to improve coordination and communication among administrators,
teachers, and counselors to ensure nonduplication of effort and the appropriate
use of shared information

Strategies 1o provide ongoing means for members of special populations and
parents of students who are members of special populations to provide input
and feedback on services to update resources, as appropriate

Will not be diseriminated against on the basis of their status as members of
special populations

The local education agency shall do the following:

Describe in the Local Plan Application the strategies the LEA has adopted and
implemented to ensure “that no individual shall, on the basis of sex, race,
color, national origin, handicap, or age be excluded from admission to,
participation in, denied the benefits of, or be subjected to unlawful
discrimination in any vocational and rechnical education program, services, or
activities operated by the LEA, or supported directly through contractual or
other arrangements by the LEA "

Modify academic requirements as necessary to cnsure that the requirements
do not discriminate against students on the basis of their status as members of
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special populations and other groups. Modification may include substitution
of specific courses required for the completion of graduation or degree
requirements and adaptation of the manner in which specific courses are
conducted, Provide for the least restrictive environment as outlined in Section
504 of the Education Amendments of 1973, Americans with Disabilities Act,
and IDEA.

* Assure that all facilitics, services, programs, and activities provided to special
populations students shall be comparable to those that the Local Education
Agency provides to non-special populations students.

*  Assure that special populations students shall not be discriminated against in
the selection or administration of tests or evaluations to assess student
performance in a course or program.

*  Provide equal sccess to membership in vocational and technical education
student srganizations, cooperative vocational education, work study,
apprenticeship training. work-based learning, employment placement. student
housing and facilities, and student financial assistance.

() Will be provided with programs designed 1o enable the special populations to
meet or exceed state adjusted levels of performance and how vou will prepare
special populations for further leaming and for high-skill, high-wege, or high-
demand occupations [Sec. 122(¢)95A)-(C)]

* The SBE assures that the LEA to the extent consistent with the number and
location of individuals who are members of special populations and other
groups will provide equal access o programs and services that will assist
students in meeting and/or exceeding the state's adjusted level of
performance a3 indicated by the established core indicators,

* The SBE assurcs that the LEA to the extent consistent with the number and
location of individuais who are members of special populations and other
groups will provide equal access 1o programs and services that lead o
nontraditional, new and emerging careers, and high-skill, high-wage careers.

[L.A.2. Description of how MDE will adequately address the needs of students
in alternative education programs [Sec. 122(c)(14)|

The local education agency {LEA) shall in its local plan adequately address
the needs of the students in alternative education as appropriate based on
students’ eligibility for participation in voeational and technical education
programs. The local plan must adhere 1o stale board policy guidelines for
alternative education/OED programs and will be reviewed for this provision.
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HMLAJ. Deseription of how funds will be used to promote preparation for high-
skill, high-wage, or high-demand occupations and nontraditional fields

I. To develop new and utilize existing community college and other community
partnerships to bridge the gap between secondary and post-secondary career and
technical education for nontraditional and special populations students,

To develop business, industry and community collaborations and effective

coalitions through Advisory Committees; providing funds and opportunities for

externships, apprenticeships, and networking, ¢reating employment pathways and
job shadowing epportunities for the nontraditional and other special populations
career and technical students.

3. To provide pontraditional  grantsfintermnships  for  “gender specific”
externship/internship opportunities; to develop clubs, extracurricular activities,
and programs for girls and boys interested in nontraditional careers,

4. To implement emerging technologies for distance leamning and upgrade special
populations computer labs and other electronic equipment; to provide computer
access pccommodating at least 15 students per session and provide timely
technical support.

5, Toevaluate and implement online standardized assessment tools for basic literacy
skills for nontraditional and special populations career and technical education
students.

6. To provide professional development opportunities for Studemt Services
Coordinators serving nontraditional and special populations carcer and technical
students including funds to cover expenses to pertinent district, state and national
conferences, workshops, and training.

]

ILA4. Description of how funds will be used to serve individuals in state
correctional institutions

The local educational agencies opting w provide programs to individuals
in state correctional facilities will describe in the Local Plan Application
the strategies they will implement to serve individuals in state
correctional institutions, These strategies should demonstrate how the
LEA will make preparatory and vocational and technical education
training more accessible o individuals in correctional institutions and
how the LEA will administer and coordinate vocational and technical
education services to offenders before and after release.

CTE Programs Offered at Correctional Facilities

| Facility | Location  [€IP [ Program
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Central MS Correctional | Pearl 12.0401 Cosmetology

Facility

Central MS Correctional | Pearl 19.0000 | Balancing Work and Family

Facility

Central MS Correctional | Pearl 190905 Clothing, Apparel, and

Facility Textiles

Central M5 Correctional | Pearl 47.0104 Computer Repair

Facility

Central MS Correctional | Pearl 48,0303 Upholstery

Facility

Central M5 Correctional | Pearl 32.040] Otfice Systems Technology

Facility

MS State Penitentiary Purchman | 01.0601 Horticuliure

MS State Penitentiary Parchman | 12,0308 Institutional Food Work and
Administration

M3 State Penitentiary Parchman | 15.0303 Electricity/Electronics

MS State Penitentiary Parchman | 46.010] Masonry and Tile Setting

MS State Penitentiary Parchman | 46.0201 Carpentry

MS State Penitentiary | Parchman | 46,0502 | Plumbing/Pipefitting

MS State Penitentiary Parchman | 47.0103 Communications Systems
Installation and Repair

M5 State Penttentiary Parchman | 47.0201 Heating, Air Conditioning,
and Refrigeration

MS State Penitentiary Parchman [ 47.0604 | Auto/Automotive
Mechanic/Tech

M5 State Penitentiary Parchman | 47.0605 [iesel Equipment Bepair

MS State Penitentiary Parchman [ 47.0615 Aute/Automotive Body
Repair

MS State Penitentiary Parchman | 479999 | Dutboard Engine Mechanics

MS State Penitentiary Parchman | 48.0506 Sheet Metal

M5 State Penitentiary Parchman | 48.0508 Welding

South MS Correctional | Leakesville | 15,0303 Electricity/Electronics

Institution

South MS Correctional | Leakesville | 46.0502 Plumbing/Pipefitting

Instroution

South MS Correctional | Leakesville | 47.0604 Auvto/ Astomotive

Institution MechanigTech

South MS Correctional | Leakesville | 47,0615 Auto/Autemotive Body

Institution Repair

South MS Correctional | Leakesville | 48.0508 Welding

[nstitution
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IILA.5. Description of how MDE will require each applicant for funds to
include in its application and description of the steps the application
proposes to take to ensure equitable access to, and participation in, its
federally assisted program for students, teachers, and other program
beneficiaries with special needs as contained in section 427(b) of the
General Education Provisions Act as amended

The MDE will utilize these funds in following manner:

. Mini grants will be awarded to secondary and Post Secondary recipients to offer
non-traditional training sessions, invite speakers and offer jub shadowing and
mentoring opporunities for students in targeted areas,

Traning for Special Populations instructors will be provided for both new and
existing instructiors to give them resources W provide information for students at
each LEA and Community College,

1~

ITLB.1. Other Depariment Requirements

There are no other department requirements for this section of the State Plan
narrative,



Iv.

ACCOUNTABILITY AND EVALUATION

Statutory Requirements

IV.ALL

IV.A2,

IV.AL

Drescription of procedures used to obtain input from eligible recipients in
establishing measnrement definitions and approaches for the core
indicators of performance for career and technical education students at
the secondary and postsecondary levels as well as for any other additional
indicators of performance indeatified by the MDE

Regional meetings are held with LEAs 1o determine core indicator
performance levels.

Description of the procedures yvou will use to obtain input from eligible
recipients in establishing a state adjusted level of performance for each of
the core indicators of performance for career and technical education
students at the secondary and postsecondary levels as well as state levels of
performance for any additional indicators of performance jdentified by
the eligible agency

Regional meetings have been held with LEAs to determine a state adjusted
level of performance for each of the core indicators. All LEAs have indicated
their preferences, and they are on file at the Office of Vocational Fducation and
Workforce Development

ldentification, on the forms in Part C of this guide, of the valid and
reliable measurement definitions and approaches that you will use for
ench of the core indicators of performance for career and technical
education students al the secondary and postsecondary/adult levels, as
well as any additional indicators of performance identified by the eligible
azency, that are valid and relinble

Section 113(b) of the act deseribes the measures that a state must use for
student attainment of challenging academic content standards and student
academic achievement standards in reading/language arts and mathematics
(151 and 152, respectively) and student graduation rates {(451). Based on our
non-regulatory guidance, we have prepopulated the measurement definitions
on the Final Agreed Upon Performance Levels (FAUPL) form for your
convenience. You do not need (o describe how thess definitions and measures
are valid and reliable in your State Plan narrative. A state that chooses to
propose other student definitions and measurement? approaches in its new State
Plan would have to describe how its proposed definitions and measures would
be valid and reliable. (The secretary is considering whether to issue regulations
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IV.AA.

IV.AS.

requiring a state to agree to use the student definitions and measurement
approaches for the core indicators of performance for academic attainment in
reading/language arts and mathematics and graduation ratés as contained in the
guidance document, [f the secretary decides to regulate on these issues and
adopts final rules, a state may be required to amend its State Plan,)

Deescription of how, in the course of developing core indicators of
performance and additional indicators of performance, you will align the
indicators, to the greatest extent possible, so that information substantially
similar to that gathered for other state and federal programs, or for any
other purpose, is used to meet the act’s accountability requirements

The OMfice of Vocational Education and Workforce Development (OVEWID)
15 working within the Mississippi Depariment of Education (MDE) through
the Mississippi Student Information System (MSIS) to gather valid and
reliable information. MDE wses data entered by school districts into MSIS o
determine many variables, including student rates of graduation, completion,
and dropout, OVEWD will use MS NCLB standards and the state’s
longitudinal data for Algebra I and English 11 assessments, The state has the
first 4-vear cohort and will continue to refine the data in future years,

On the forms provided in Part C of this guide, vou must provide, for the
first 2 years covered by the State Plan (July 1, 2007-June 30, 2008, and
July 1, 2008—Tune 30, 2009}, performance levels for each of the core
indicators of performance, except that states submitting 1-year transition
plans are only required to submit performance levels for part of the
indicators as discussed above. For performance levels that are required,
the state's performance levels, at a minimum, must be expressed in u
percentage or numerical form, so as to be objective, quantifiable, and
measurable; and require the state to continually make progress toward
improviag the performance of career and technical education students,

section 113(bN2) of the Perkins Act requires a state to develop valid and
reliable core indicators of performance, 1o propose performance levels in its
State Plan, and to reach agreement with the department on adjusted performance
levels for each of the core indicators. In so doing, the Perkins Act prescribes the
measures that a state must use for some of the core indicators.

a, Section 113(b)2 AN} of the Perkins Act requires & state to measure career
and technical education students’ attainment of “challenging academic
centent standards™ and “student academic achievement standards” that a
state adopted pursuant to seetion 1111k} 1) of the ESEA. The Perkins Act
further requires o state use its state’s academic asscssments {Le., the state’s
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reading/language arts and mathematics tests) implemented under section
11T1{B)(3) of the ESEA to measure carcer and technical education students'
attainment of these state standards. Thus, & state's core indicators must
mnclude career and technical education students” proficiency in
reading/language arts and mathematics as measured under 1111(k) 1) and
(3) of the ESEA. Accordingly, under the Perkins Act, a state must report the
number or percent of its career and technical education students who score
at the proficient level or above on the stute’s assessments in
reading/langusge arts and mathematics administered under the ESEA to
measure the academic proficiency of secondary career and technical
education students against the ESEA standards.

To measure attainment of these standards, a state must develop and reach
agreement with the department on adjusted performance levels, which
constitute the state’s performance targets for a program vear, Permissible
targets (i.e., adjusted performance levels) would be o state’s annual
measurable objectives (AMOs) from its state’s ESEA accoumtability
workhook, (To ensure that a state’s schools are making adequate yearly
progress (AYP) as required under section 1111(B)}2)(A) of the ESEA,
section 111 1(BING) of the ESEA requires a state to establish statewide
AMOs, which identify a single minimum percentage of students who are
required to meel or exceed the proficient level on the state’s scademic
assessments each year.) Under the Perkins Act, 3 state may propose different
performance levels (targets) instead of its AMOs as discussed below,

Section [13{BW2HA)(iv) of the Perking Act requires a state (o identify & core
indicator to measure for its carcer and technical education students at the
secondary level "student graduation rates {as described in section 1111
(BMZMChivi) of the [ESEA]).” Thus, a state must report the number or
percent of its career and technical education students that the state includes
as graduated in its graduation rate described under the ESEA. To ensure that
u state’s schools dre making AYP as required under section 1 111{bHZHA)
of the ESEA, some states have established statewide targets for graduation
rates under section [TLI{b){2)C)(vi), and other states have defined AYT
only 1o require improvement in the graduation rate eacl year.

The department strongly encourages your state to reach agreement on adjusted
performance levels required under section 113 of the Perkins Act tor the core
mdicators discussed in (a) and {b) above that are the same as your state’s AMODs
or targets that your state adopted to ensure that your state's schools are making
AYP as required under section |11 1{b)(2) of the ESEA. However, as noted
above, vour state may not have established targets for graduation rates under the
ESEA, or vour state may wish to propose performance levels for these core
mdicators that are different from your state’s targets. If so, vour state must
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IV ALG.

Iv.AT.

IV.A.B.

provide baseling data using your state’s most recent year's achievement data or
graduation rate under the ESEA, propose performance levels, and reach
agreement with the department on adjusted performance levels, (The secretary
is considering whether to issue regulations requiring a state to agree o adjusted
performance levels under the Perking Act that are the same as the state’s AMUOs
or targets Tor graduation rate under the ESEA. If the secretary decides to
regulate on this issue and adopts final rules, a state may be required to amend its
State Plan.)

Description of the process for reaching agreement on local adjusted levels
of performance if an eligible recipient does not accept the state adjusted
levels of performance under section 113{b}3) of the act and ensoring that
the established performance levels will require the eligible recipient to
continually muke progress toward improving the performance of carcer
and technical education students

The Office of Vocational Education and Workforce Development will hold
regional training sessions providing LEAs with the last 2 yvears of their data,
LEAs can choose statewide or local levels of performance.

Description of the objective criteria and methods you will use to allow an
eligible recipient to request revisions to its local adjusted levels of
performance if unanticipated circumstances arise with respect to an
eligible recipient

The Office of Vocational Education and Waorkforce Development will collect
dnta at the student level to analvze data and make projections using
longitudinal data. It will then work at the district and program level 1o be able
to negotiate with LEAS.

Description of reporting data relating to students participating in career
and technical education programs in order to adeguately measure the
progress of the students, including special populations and students
participating in Tech Prep programs, if applicable, and how you will
ensure that the data reported to you from local educational agencies and
cligible institutions, and the data that you report to the secretary, are
complete, accurate, and reliable

The Office of Vocational Education and Workforce Development will conduct
dnta audits at local levels and make edits in the system. Data from LEAs wall
be placed into the system to combine test scores including MS-CPAST and
SATP,
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IV.A9.

IV.A LD,

Description of how MDE plans to enter into an agreement with each
consortium receiving o grant under Perkins IV 1o meet a minimum level of
performance for each of the performance indicators described in sections
113(b) and 20}¢) of the act

['he Office of Vocational Education snd Workforce Development and the State
Board for Community and Junior Colleges will work together to collect valid
and reliable data ot the secondary and postsecondary levels in order 1o make
longitudinal projections and set performance levels for each of the core
indicators. They will then work at the consortium level to reach agreement on
minimum fevels of performance.

Description of how MDE will annually evaluate the effectiveness of career
and technical education programs, and describe, to the extent practicable,
how you are coordinating those programs with other federal programs o
ensure nonduplication

The Cffice of Vocational Education and Workforce Development will evaluate
district summary reports and enroliment. The staff will conduct an annual
evaluation of eMectiveness of vocational and technical education programs.
The evaluation will:

& ensure nonduplication with other fedeml programs.:

s review methods for joim planning and coordination with other federal
educabion programs;

» ascertain improvement of the scademic and technical skills of students
participating in vocational and techntcal education programs, ingluding
strengthening the academic and vocationzl and technical components of
vocational and technical programs through the integration of academics
with vocational and technical education to ensure leaming in the core
academic and vocational and technical subjects and provide students with
strong experience in and understanding of all aspects of an industry;

s ensure that vocational and technical education students are tnught to the
same challenging academic standards as other students ore meght (o] and

= cnsure cqunl access to vocational education by individuals who are
members of special populations.



B. Other Department Requirements

IV.8B.1.

IvV.B.2.

Except as noted above with respect to the states submitting 1-year
transition plans, you mast provide all the information requested on the
forms provided in Part C of this guide to report aceountability data
annuafly to the secretary uader section 113{c)(1)-{2), including the
following:

(&) The student definitions that you will use for the secondary core
indicators of performance and the postsecondary/adult core indicators of
performance

ib} Baseline data for the core indicators of performance under section
[ 13(b)2) using data from the most recently completed program vear,
except that, for the indicatars for which your state must use vour state s
standards, assessment, and graduation rates adopted under Title | of the
ESEA: if vour state chooses to wse its AMOS and targets under the
ESEA, vou will not need 1o submit bascline data

{c) Proposed performance levels as discussed above, except that, for the
indicators for which your state must use your state’s standards,
assessments, and graduation rates adopted under Title | of the ESEA. IF
your state chooses to use its AMOs and targets under the ESEA, you
will only have to confirm this information with your regional
accountability specialist, Upon your request, the regional sccountability
specialist will pre-populate the forms in Pact C with your state’s AMOs
and targets for the 2007-08 and 20089 program vears and send the
forms for you 1o finish completing.

Identifications of the program areas for which the state has technical skill
gssessments; the estimated percentage of CTE students who take technical
skill assessments, and the state’s plan for inereasing the coverage of
programs and students reported in foture program years

The Mississippi Assessment Center (MAC) at the Research and
Curriculum Unit (RCLU, located at Mississippi State University (MSLF),
has been established for the development, admintstration, sconng,
reporting, and teacher sraiming for the Mississippi Career Planming and
Assessment System, Edition 2 (MS-CPAS2). The MAC brings together
faculty and staft with demonstrated experience in researching, developing,
and disseminating statewide vocational and technical curricula,
assessment. professional development, and industry training media, The
MAC provides high-quality assessment and prolessional developmient
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aligned with the state ¢urriculum. Alignment ocours from the beginning of
the developmental process to the end of the process as teachers and
administrators threughout the state are trained in analyzing data and using
data to make informed decisions o improve instruction in all program
areas. The MAC also has experience aligning VTE curriculn and
assessments with national industry standards, The MAC has also
conducted job demand research for the state 10 determine the viability of
gach program funded by federal doliars. To ensure that cach assessment
measured technical skill attainment, the MAC implemented research-
based assessment development strategies that included item bank
development, blueprint development, sample items, reliability studies,
validity studies, report development, and data mining and school
improvement training for sdministrators and instructors at the secondary
and postsecondary levels. Mississippi secondary and postsecondary
vocational educators have participated in assessment development since
March 2003, Assessments are available in all program areas, and items
have been validated with Mississippi students,

The MAC 15 proud to offer & highly gualified team to create an assessment
that will be fully aligned with the Mississippi Vocational Curriculum
Frameworks 2007, This assessment will validly and reliably test
Vocational and Technical Education (VTE) students” progress toward
resching federal and state standards at the appropriate Depth of
Knowledge (DOK ). By 2008, a sufficient number of items will be tried out
to create three operational forms of the test for programs with more than
40} completers statewide and two operational forms of the test for
programs with less than 40 completers statewide. The forms will be pre-
equated to expedite the delivery of reports,
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V.

TECH PREP PROGRAMS

A. Statutory Heguirements

V.A.1. Description of the com petitive basis or formula you will use to award grants
o tech-prep consortia [Sec. 203a)(1)]

Funding amounts are determined at the state level for distribution 1o all 15
community/junior colleges to operate the Tech Prep Consortia. Grants are
evalunted and ranked by a review team based upon a pre-cstablished, numerical
rating system. Schools are allowed to negotiate the linal budget amounts
according 1o individual consortium needs.

V.A.2. Description of how you will give special consideration to applications that
address the areas identified in section 204(d) of the act [Sec, 204(d )} 1}-(6)]

During the review process, the MDE/OYTE will give special consideration 1o
applications that address the following:

Provide effective employment placement activities or the transfer of
studems (o baccalaureate degree progrums

Consult with business and industry and institutions of higher education

Effectively address the issues of school dropoul prevention and reentry and
tlve needs of spectal popilation

Provide education and traiming in aneas or skills in which there are
significant workforee shorages, meluding the information technology
indusiry

Demonstrate how Tech Prep programs will help students meet high
peademic and employability competencies.

V.A.3, Description of how you will cosure an equitable distribation of assistance
between arban and rural consortivm participants [Sec. 204{))

Misstssippi {5 o rural state with few counties classified as urban. The 15
community/jurior college districts encompass all 82 counties of the state. By
awarding a grant to each of the communityjunior colleges, the eligible agency will
ensure equitable distribution of assistance between urban and rural consortium
parlicipants.
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V.A 4. Deseription of how the MDE will fund Tech Prep programs

{a) 1§ carried out under an articulation agreement between the participants in the

coensortium, as defined in section 3{4) of the act

=  Honor statewide articulation agreements in addition to any local anticulation
agreements already in place

o Market statewids  articelation o counselors,  students,  parents.
businessfindustry, teachers, and administrators.

» Contact secondary students who scored B0% on CPAS in programs that
articulated, and follow up with them at the postsecondary level.

e  Conduct annual articulation meetings with all €T programs 1o facilitate
callaboration to inclode business/industry

{b) Consists of & program of study that meets the requirements of section
203{eM2MAN-(G) of the sct

Definitiony

Tech Prep Program: “Tech Prep in Mississippl is an innovative approach to
High School, College and Career Education, This program combines rigorous
academic courses with high-level technical training that prepares students for a
seamless transition leading to technical proficiency, an industry-recognized
credential, & certificate, or a degree in & specific held.™

Program of Study: An amiculated sequence of courses from secondary to
postsecondary education

Combines: “(1} a minimum of 2 years of secondary education (as determined
under State law); with (i1)(T) @ minimum of 2 years of postsecondary education
in a non-duplicative, sequential course of studv; or (II) an apprenticeship
program of not less than 2 years following secondary educabion mstruction;
integrates academic and career and technical education instruction, and utilizes
work-based and worksite learning experiences where appropriate and available;
provides technical preparation in a career [ield, including high skill, high
wage or high demand occupations; builds student competence in technical skills
und in core academic subjects, as appropriate, through applied, contextual, and
infegrated Instruction, n & coherent sequence of courses; leads (o technical
skill proficiency, an industry-recognized credential, a certificate, or a degree,
in a specific carcer field; and leads to placement in high skill or high wage
employment, or 1o further education; and utilizes career and technical
education programs of study, to the extent practicable.”
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Provide teacher training that will focus on Integration of applied math skills
into career and technical curriculum. Math teachers and occupational CT
teachers will learn to work s a team 50 that academic math teachers will use
applied math instruction and assist CT teachers to integrate applied math
into their curriculum. The anticipated results are the reduction in the number
of postsecondary students requiring remediation, greater retention, and
higher graduation rates,
e Market articulation,
s Support curriculum development, revision, and alignment.
Educate school districts about components of Tech Prep programs of study
» Develop a statewide system to collect data needed for indicators of
performance.
e Educate students about industry-recognized credentials for each carcer and
technical program.
Develop student ewareness of curricula for each career—technical program,

{c) Includes the development of Tech Prep programs for secondary and
postsecondary education that meet the requirements of section 205(cH3)(A D)
of the act

Meet the academic standards developed by the state; link secondary schools and
2-year postsecondary institutions, and if possible and practicable, 4-year
institutions of higher education, through (i) nonduplicative sequences of courses
in career felds; (i) the use of articulation agreements; and (i) the investigation
of opporunities for Tech Prep secondary edecation students to enroll
concurrently in secondary education and postsecondary education coursework:
and use, if appropriste and available, work-based or worksite leamning
experiences in conjunction with business and all aspects of an industry; and wse
educational technology and distance learning, as appropriate, to invelve all the
participanis in the consortium more fully in the development and operation of

programs.

= Host articutation meetings concurrent with curriculum revisions.

= Support dual credit opportunities {existing and possibility of new ones).

« Market statewide articulation,

o Utilize MSVCC 1o offer carcer-technical courses with the opportunity of
dual credit,

id} Includes in-service professional development for teachers, faculty, and
administrators that meets the requirements of section 203{c){4 ) A J-(F) of the act

Supports effective implementation of Tech Prep programs; supports jont
training in Tech Prep Consortium; supports the needs, expectations, and
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methods of business and all aspects of an industry; supports the use of
contextual and applied curncula, instruction, and assessment; supports the use
and application of technology; assists in accessing and utilizing  data,
information available pursuant to section |18, and information on student
achievement, including asscssments

e Collaborate with the local workforce development and economic

development organizations.

Difer professional development through the Tech Prep coordinator.

Offer summer teacher internship programs and job shadowing.

Host business and industry tours.

Encourage business participation in community coflege job fairs and expos.

Host articulation meetings.

Identify Tech Prep students on their secondary transcripts.

Identify postsecondary Tech Prep students through admissions who are

placed in remediation.

o |dentify Tech Prep students who are eligible for sdvanced placement credit
through artlculation,

= Host counselor training.

= Tech Prep office will define the role of math In CTE training after Las
Vegas workshop (The role is defined belaw),

+ Facilitate Math-in-CTE initiative to provide professional development and
training to math and CTE teacher teams who will develop and implement
integrated lesson plans that emphasize the math components in the CTE
curriculum.

{e) Includes professional development programs for counselors that meet the.
reguirements of section 203{e)}{SHAF) of the act

Provide information to students regarding Tech Prep programs; support student
progress in completing Tech Prep progeams, which may include the use of
graduation and career plans; provide information on related employment
opporiunities; ensure that students are placed in appropriate employment or
further postsecondary education; stay current with the needs, expectations, and
methods of business and all aspects of an industry; and provide comprehensive
career guidance and academic counseling o participating students, including
special populations.

* Provide counselor training regarding career pathways, articulation, teacher
sdvisors, internships, job shadowing, CPAS training, and so forth done by
both the state office and the individual Tech Prep coordinators.

o Host a counselor retreat or meeting.

Conduct business/industry tours,
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e Provide training for career conlor managers.
= Offer u summer internship or job shadowing.

() Provides equal access to the full range of technical preparation programs
{including preapprenticeship programs) to individuals who are members of
special populations, including the development of Tech Prep program services
appropriate to the needs of special populations [Sec, 203(¢H6)]

* Provide equal access to all special populations students through
activitics of the goals and objectives of Perkins [V,

{g) Provides for preparatory services that assist participants in Tech Prep programs
[Sec, 203(c)(T)]

* Support the implementation of Science, Technology. Engineering, and
Mathematics at 9 grade.
Support career cenler activities,
Assist with career days, job fairs; tours, Career Tech Scholar Day. and
s0 forth,

s Disseminate carcer awareness and planning resource materials.

s Distribute career-technical brochures,

i} Coordinates with activities under Title | [Sec. 203(c)(8)]

s  Communicate and collaborate with all CTE service providers under Title
L
V.A.5. Description of how MDE pluns to enter into an sgreement with each
consortium receiving a grant under Perkins 'V to meet 8 minimum level of
performance for each of the performance indicators described in sections
113(h) and 203(¢) of the act [Sec. 204(e}{1)]

MDE and SBCIC will negotiate with each consortium based on histonical data
over a 3-year period to establish a baseline benchmark for each core indicator.
Each of the Tech Prep Consortium ¢oordinators will monator this and woerk
through an accountability process.

B. Other Department Requirements

V.B.1. Copy of the local application form{s) used to award Tech Prep funds to
consortia and a copy of the technical review criteria used to select winming
consortia, if funds are awarded competitively

Please see the Tech Prep Application in Appendix B and the Tech Prep Consortium
Application in Appendix 1.
* Revised monitoring instrument is attached
* Revised local application form is attached.
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VI. FINANCIAL REQUIREMENTS
A. Statwtory Requirements

IV.A.L Description of how your agency will allocate funds it receives through
the allotment made under section 111 of the act, including any funds that
yvou choose (o consolidate poder section 2002(a) of the act, among career
and technical education at the secondary level or career and technical
education al the postsecondary and adult level, or both, including the
rutionale for such allocation [Sec. 122{c){6) A); Sec. 202{ec)]

The following is the proposed distribution formula for PY 2007-2008,
Under Perking [V, MDE OVE& WD is to distribute the portion of the
funds made available under section | 12(a) 1) to carry out section 131 for
program years 2007-2008 1o local educational agencies with the staie as
folbows:

* PY2007-2008 SECONDARY DISTRIBUTION FORMULA

Thirty percent of the allocation will be based on the number of individuals
aged |5 through 19, inclusive, who reside in the school district served by
the LEA or the preceding fiscal year compared to the total number of
individuals aged 13 through 19 in the state.

# OF INDIVIDUALS AGED 153 THROUGH 19 INCLUSIVE
WHO RESIDE IN THE SCHOOL DISTRICT {LEA DISTRICT)
# OF INDIVIDUALS AGED 13 THROUGH % INCLUSIVE
WHO RESIDE IN THE STATE (STATE)

Seventy percent of the allocation s based on the number of individuals
aped 15 through 19, inclusive, who reside in the school district served by
the LEA from families with income below the poverty line (a3 defined by
the Office of Management and Budget and revised annually in accordance
with section 673(2) of the Community Services Block Grant Act (42
LLS.C. 9902(2))) applicable to a family of the size involved for the fiscal
wear for which the determination is made compared 1o the number of such
individuals who reside in the state.

#OF INDIVIINALS AGED 15 THROUGH 19 INCLUSIVE
WHO RESIDE IN THE SCHOOL DISTRICT

FROM LOW-INCOME FAMILIES (LEA DISTRICT)
# OF INDIVIDUALS AGED 15 THROUGH 19 INCLUSIVE

FROM LOW-INCOME FAMILIES IN THE STATE (STATE)
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. PY2007-2008 POSTSECONDARY DISTRIBUTION FORMULA

The proportion of Pell Grant recipients and recipients of assistance from
the Burcau of Indian Affairs enrolled tull time snd part ime in vocational-
technical programs at each institution compared to the total number of
recipients in the state enrolled in vocational—technical programs

# OF PELL GRANT & BIA PROGRAM RECIFIENTS ENROLLED
IN VOCATIONAL-TECHNICAL PROGRAMS (INSTITUTION)

4 OF PELL GRANT & BIA PROGRAM RECIPIENTS ENROLLED
IN VOCATIONAL-TECHNICAL PROGRAMS (STATE)

IV. A2 Specific dollar allocations made available by the eligible agency for
career and technical education programs under section L31{a)-(e) of the
act and how these allocations are distributed to local educational
agencies, aren career and technical education schools, and edocational
service agencies within the state [Sec., 131{g); Sec. 202(c}|

Please see Appendix E.

IV. A3, Specific dollar allocations made available by the eligible agency for
career and technical education programs under section 132(a) of the act
and how these allocations are distributed to postsecondary institutions
within the state [Section 122{cH6){A); See. 202{c)|

Please see Appendix E.

1V. A4, Description of how the MDE will allocate any of these funds among any
consortia that will be formed among secondary schools and how funds
will be allocated among the members of the consortia, incleding the
rationale for such allocation [Sec. 122{cH6) B): Sec. 202(c)|

(A Any LEA receiving an aliocation that 15 not suffictent to conduct a
program that meets the regquirements of section 135 is encouraged
1o

* [orm a consortium or enfer into a cooperative agreement with other

LEAs offering programs that meet the requiremnents of Section
|35; and
transfer such allocation to the Lead LEA, and
operale programs that gre of sulficient size. scope. and guality to
be effective.
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(B)  Funds allocated to & consortium formed 10 meet the requirements
of Sections 131 and 132 shall be used only for purposes and
programs that are mutually beneficial to all members of the
consortium and can he used only for programs authorized under
Title | of Perkins HL Such funds cannot be reallocated to
individual members of the consortium for purposes or programs
benefiting only one member of the consortium.

IV.A.5. Description of how MDE will allocate any of those funds among any
consortia that will be formed among postsecondary institutions and how
funds will be allocated nmong the members of the consortia, including the
rationale for such allocations [Section 122{cy6} B); sec. 202(c)]

Please see the Tech Prep Application in Appendix B and the Tech Prep
Consortium Application in Appendix [,

IV.AL6. Description of how vou will ad just the data used to make the allocations
to reflect any change in school district houndaries that may have
ocenrred sinee the populntion and/or enrollment data was collected,
including local educational agencies withowt geographical boundaries,
such as charter schools and secondary schools funded by the Bureau of
Indian Affairs [See. 131(a)(3)]

Mississippi will use the current formula 1o reallocate funds based on changes
trom the merger. There have been no changes of this sort in |5 years.

IV.A.7, Description of any proposed alternative allocation formula(s) requiring
approval by the secretary as described in section 131{h) or 132(b]) of the
act, At a minimum, you must provide an allocation run for eligible
recipients using the required elements ontlined in section 131(a) andfor
section 132(a){2) of the act, together with an allocation run using the
propesed alternative formulads). Alse, you must include a demonsiration
that the alternative secondary formula more effectively targets funds on
the bzsis of poverty, as described io section $31(b) 1) of the act: and/or, in
the case of an alternative postsecondary formula, a demonstration that
the formula described in section 132(aM2) of the act does not result in 8
distribution of funds to eligible recipients that have the highest numbers
of economically disadvantaged individuals and that an alternative
formula would result in such a distribution.

This section is not applicable because Mississippl has no proposed aliernative
allocation formulas.
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B, Crther Department Heguirements
IV.B.1. Detailed project budget, using forms provided in Part B

1V.B.2.Listing of allocations made to consortia (secondary and postsecondary)
from funds available under sections 112(a) and (c) of the act

IV.B.3. Description of the secondary and postsecondary formulas used to
allocate funds available under section 112({a} of the act, as required hy
section 131(a) and 132{a) of the act

Mississippi will not reserve any of the funds available under subsection
1 $2{a){ 1) for the purposes described in section 112{¢).

I1V.B.4. Description of the procedures used to runk and determine eligible
recipients seeking funding under section 112{c) of the act

The criteria applicants must address to receive state board approval and o
receive funding are specified in the Local Plan Application provided in
Appendix B,

IV.B.5. Description of the procedures used to determine eligible reciplents in
ruril and sparsely populated areas under section 131{e)}2) or 132{a){4) of
the zet

A secondary local educational agency shall not receive an allecation under
subsection 1.31(a) unless the amount allocated o such agency under
subsection 131(a) is greater than $15,000. A postsecondary local educational
agency shall not receive an allocation under subsection 132(a) unless the
amount allocated o such agency under subsection 132(a) is greater than
$50,000, A local educational agency may enter into & consortium with other
LEAs for purposes of meeting these minimum allocation requirements.

The MDE will walve the minimum allpcaticn requirement in any case in
which the local educational agency is located in a rural, sparsely populated
ared or is a public charer school operating secondary vocational and technical
education programs and demonstrating that the LEA is unable to enter Into a
consortium for purposes of providing activities under section 131,

The criteriz applicants must address to receive state board approval and o
receive funding under sections 131{d}2) and‘or 132{a)}4) for LEAs located in
rural, sparsely populated arcas are specified in the Local Plan Application
provided in Appendix B.
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Vil EDGAR CERTIFICATIONS AND OTHER ASSURANCES

A, EDGAR Certifications
VILA.L. Written and signed certification

ia) The plan is submitted by the state agency that 1s eligible 1o submit the plan. [34
CFR 76, 10Ha) 1)) [Note: The term ‘eligible agency’ means o state hoard
designated or created consixient with state law as the sole state agency
responsible for the administration, or the supervision of the administration, of
career and technical edweation tn the state. See Sec. 3112).}

(b} The state agency has authority under state law 1o perform the functions of the
state under the program, [34 CFR 76, 104a)2)]

{c) The state legally may carry out each provision of the plan. [14 CFR
76.104(a)3)]

(d} All provisions of the plan are consistent with state law. |34 CFR 76.104{a)(4)]

(&) A state officer. specified by title in the cerification, has suthority under state
law to receive, hold, and disburse federal funds made available under the plan.
|34 CFR 76.104{2)(5}] [More: [f a state wishes for the department to continue
sending the grant award documents directly to the state director, this
individual ‘s titfe needy to be listed on thiy portion of the assurance. [

(f} The state officer who submits the plan, specified by title in the certification, has
authority 10 submit the plan. [34 CFR 76.104{a)6)]

ig) The agency that submits the plan has adopted or otherwise formally approved
the plan. [34 CFR 76, 104(a}7)}

(h) The plan is the basis for state operation and administration of the program. [34
CFR 76, 104(a){$)]

B. Other Assurances

I. You must submit @ copy of the State Plan to the siate office respoensible for the
Intergovernmental Review Process il your state implements that review process
under Executive Oreder 12372, |See 34 CFR Part 79

E-d

You must provide o complete and signed ED Form 800013 for certifications
regarding lobbying. [Sec 34 CFR Part 82, To download ED Form 80-0013 and the

G}



i,

9.

SF LLL Form {Dis¢losure of Lobhbying Activities) referred therein, see
hitp:/‘www.ed. gov/Tund/grant/apply applorms/appiorms. himl. |

- You must provide 5 complete and signed Assurance lor Non-Construction

Programs form. [See
hitp:/fwww.ed. gov/fund/grant/apply‘appforms/apptorms. himl. |

¥ou must provide a signed assurance that you will comply with the requirements of
the act and the provisions of the State Plan, including the provision of a financial
audit of funds received under the act, which may be included as part of an audit of
other fiederal or state programs. [Sec. [22(¢){11}]

¥ou must provide a signed assurance that none of the funds expended under the act
will be used 1o acquire equipment {including compuler software) in any instance in
which such acquisition results in a direct financial benefit to any organization
representing the interests of the acquinng entity or the employees of the acquiring
entity or any affiliate of such an organization. [Sec. 122(ci(12)]

Y ou must provide a signed assurance that vour state will waive the minimum
allocation as required in section 130(c)(1) in any case in which the local educational
agency is located in a rural, sparsely populated area or is a public charter school
operating secondary school career and technical education programs and
demonstrates that it is unable to enter into a consortium for purposes of providing
services under the act. [Section 131{c){2)]

You must provide a signed assurance that your state will provide, from non-federal
sources for the costs the eligible agency incurs for the administration ol programs
wnder this act, an amount that is not less than the amount provided by the eligible
agency from non-federal sources for such costs for the preceding fiscal vear, [Sec,
323

You must provide a sipned assurance that your state and eligible recipients that use
funds under this act for in-service and preservice carcer and technical education
professional development programs for career and technical education teachers,
administrators, and other personne| shafl, to the extent practicable, upon written
request, permit the participation in such programs of career and technical education
secondary school teachers, administrators, and other personnel in nonprofit private
schools offenng coreer and technical secondary education programs located in the
geographical area served by such eligible agency or eligible recipient. [Sec. 31 7(a)]

You must provide a signed assurance that, except as prohibited by state or local

law, an eligible recipicnt may, upon writlen request, use funds made avaslable under
this act to provide for the meaningful participation, in career and technical
eiucation programs and activities receiving funds under this act, of secondary
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1.

school students attending nonprofit private schools who reside in the geographical
area served by the cligible recipient. [Sec. 31T(h)(1)]

You must provide & signed assurance that eligible recipients who receive an
allotment under this act will consult, upon written request, in a timely and
meaningful manner with representatives of nonprofit private schools in the
peographical area served by the eligible recipient regarding the meaningful
participation, in carcer and technical education programs and activitics receiving
funding under this act, of secondary school students attending nonprofit private
schonls, [Sec. 317(h2)]
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PART VI - STATEMENT OF ASSURANCES
EDGAR Certifications

(1) The transition plan is being submitied by the state agency that is eligible o submit the
lan.

() ’F:‘hc state agency has the suthority under state law to perform the functions of the state
under the program.

{3} The state may legally carry out each provision of this plan.

{43 All provisions of this plan are consistent with state law.

{5) The state officer, specified by title in the certification, has the authority under state law to
receive, hold, and disburse fedéral funds made available under the plan,

{6) The state officer who is submitting this plan, specified by title in the cenification, has
authonty ta submit this plan,

(7} The agency submitting the plan has adopted or otherwise formally approved this plan.

{8} This plan is the basis for state operation and administration of the program,

Superintendent Date

91



ASSURANCES PRESCRIBED SPECIFICALLY FOR PERKINS IV

{1} The state agency submitting this plan will comply with the requirements of the act and
the provisions of the State Plan, including the provision of a financial audit of funds
received under the act, which may be included as part of an audit of other federal or state
programs.

{2} The state ageney submitting this plan assures that none of the funds expended under the
act will be used to scquire equipment {including computer software) in any instance in
which such scguisition results in a direct financial benelit to any organization
representing the interests of the acquiring entity or the employees of the acquiring entity
or any-affilate of such an organization.

{3) The state agency submitting this plan assures that the state will wanve the minimim
#llocation as required in section 131¢(1) in any case in which the local educational
agency is located in a rural, sparsely populated area or is a public charter school operating
secondary school career and technical education programs and demonstrates that it is
unable 1o enter into a consortium for purposes of providing services under the acl

{4) The state agency submitting this plan assures that the state will provide, from non-federal
sources for the costs the eligible agency incurs for the administration of programs under
this act, an amount that is not less than the amount provided by the eligible agency from
non-federal sources for such costs for the preceding fiscal vear.

{5) The state agency submitting this plan assures that the state and the eligible recipients that
use funds under this act for in-service and preservice carcer and technical education
professional development programs for career and technical education teachers,
administrators, and other personnel shall, to the extent practicable, upon written request.
permit the participation in such programs of career and techmcal education secondary
school teachers, administrators, and other personnel in nonprofit private schools offering
career and technical secondary education programs located in the geographical area
served by such eligihle agency or eligible recipient,

i) The state sgency submitting this plan assures that, except as prohibited by state or local
laws, an eligible recipient may. upon written request, use funds made available under this
act 1o provide for the meaningful participation, in carcer and techmical education
programs and activilies receiving funds under this act, of secondary school students
attending nonprofit private schools who reside in the geographical area served by the
cligible recipient

{7) The state apency submitting this plan assures that eligible recipients who receive an
allotment under this act will consult, upon wrilten reguest. in & timely and meaningful
manner with representatives of nenprofit private schools in the geographical area served
by the eligible recipient regarding the meaningfiul participation. in caréer and technical
education programs and activities receiving funding under this act, of secondary school
students attending nonprofit private schoals.
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CERTIFICATIONS REGARDING LOBEYING: DEBARMENT, 5USFENSION AND OTHER
RESPOMSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQGUIREMENTS

Applicants shauld refer 1o the regulabans cibed betow to detenmine the cerffication to which they are fequired 1o aflest  Appdasnts
should afEn reviow the insttuctions Tor certification incleged in the requislions befcre completing ihis form.  Sigradure ol this Tarm
provides for compliance with cerfificalion requirerments under 34 CFR Fam 32, "Mew Resinctions on Lotbyng,” and 34 CFR Part 85,
*Government-wide Detarment and Suspansicn (Nonprocurement) and Governmeni-wide Reguiremants for Orug-Free Workplace
(Gramsl” The cerifiealions shafl be treated as a matarial rapraserdation af fact wupan which reiance will be placed when the
Departrmen of Education delermines 10 award {he cowersd trarsechon. granl, or cooparstive agreamant

1. LOBBYING

A required by Secilon 1352, Title 31 o the LS. Coda, and
rmplemenied af 34 CFR Foart B2, for persons enenng inio-a grant
or cooparative agreement over 3100,000, 3= delined at 34 CFR
Pan 82, Sectons &2 105 and &2 110, the applicent cenifes that

{3} Ma Fedenal approprizied funds have bean paid or wil be
paid. by of on behed of the undersigned, 1o any person for
wfluencing or atempling o influence an officer or employae of
any agency, a Member of Congreas, an officer ar emplovee of
Congress, or an employes of a Member of Congress in
conmeginan wih the making of any Federal grant, the entering
into af any cooperabive agreamant, and the exiersion,
cantinustion, renewal, smerdment, or madification of any
Federnl grant or cooperalive sgreanant,

(b IF ary furds aber then Federal apprognatad funds have been
paid-or will ba paid 5o any person for mluencng o sttempling o
influence an officer or amployes of any agensy, a Member of
Ciongress, gn officer ar employes of Congress, or an smployes
ol & Member of Congeess m connechan with his Federal grant or
cooperabve agrearmeant The undarsigned shall cormpiste and
submit Standard Ferm - LLL, *Oisclasure Foom ta Repor
Lobbying,” mn accordance with its msiruclions,

ic} The undersigred shall requim that the language of this
gerilication be included in the sweard documants for all
Subawands &l ail tiers (incheding subgerants, contracis undar
grianis and cooparalive agresments, and subcontracis] and that

all subrecpients shall cenlily and disclose accordingly,

2. DEBARMENT, SUSPEMEION, AND OTHER
RESPOMSIBILITY MATTERS

As required by Execubve Oirger 12548, Debarment and
Suspension, and implermented of 34 CFR Part 8BS, for
prospectve paficipants in grimary covead frensactions, 35
defined al 34 CFR Pan 85, Sectons 85,105 and 83, 110-.

A The applicant certfies that it and its princgals:

i3} Are not presantly debarred suspended propoasd far
desarment, deciared ineligithe, or vohmtarsy eacluded from
coverad ransaciione by any Federal depariment of agenoy

k) Have nob within 4 (hres-yeer penod precading this applicaton
been convicted of or had a civil judgemenl randered aganst
tham for-commession of fraud ar @ criming! ofefse in conmection
with obtaining, atempbng io obt@in, or pedorming a public
{Faderal, Stale, or local) transachon or contrect undar a public
transscton, violaton of Federsd or State antitrust statutes o
commission of émbezzlemeand. thedl, largery, bobery, feisification
ar desfruction of recards, making false statemants, or FEceving
siolen property,

(ch Am nod presanty indiched for or athors=se cmanally or sailly
charged by & governmendtal antty {Federal. Shala. or lecal) with
carmmigsaan of any of the offenses anumereted n paragraph
(23|b) af this cerifeanon, and

(g Hawe not wiihin o three-year pesiod preceding this applicatan
had ore or mame public IrRnsaciion (Federal. Stabe. ar local)
terrmenated for cawse or default. and

B. Where the spalicant s uneble 1o caridy 1o any of the
stadements 0 s cidtilication, he ar she ahall afsch an
explanation o this applicalon

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS])

As requined by ihe Drug-Free Warkplace Al of 1988, end
implermented al 34 CFR Parl 85, Subpas F, for grantees, &g
defined af 3£ CFR Pari 85, Seclions 85 603 and 85610 -

& The appicant certifies that it will or wll continue io provide 5
dug-fres workpiace by

4] Publishing 8 stalermsnt nolifying employees that the unlzeful

rranyfaciure, disibulon, dGspenting posssssion, of use of 8
contrelied substance s prahibiied in fhs grantse’s workpiaos and
spaciying ihe actions that will bo 1aken against employees for
Winfatian of such prohison

(b1 Esjabishing Bn on-gaing drug-fres swarenass grogram io
infarm employees aboul

1) The gangers of drug ebuese m ibe workplace

(21 The granbes's palicy of mainaining & drog-fres warkplacs,
05



(3] Any available drug counseling, rehablidaton, and employea
ausistance progrems. and

(4} The penallies thal may be imposed upon employess far drug
abuse viclabions poourting in the workplace;

ic) Bsking It 8 reguiremant that esch employes 10 be angaged in
ihe performancs of ke gren] be ghen 8 copy ol the statemant
required by pasagraph (a)

g} Mobfying the agancy, m wnbng, within 10 calendar days
altar receiving notice under subparegeaph (d)id) from an
ernployes ar alhersise recehing actull podice of such
conviction. Employers of convigled employess must pralide
notice, includng posdion ttle, fo- Director. Grants. Poliay and
rwersight Sieff. U5, Deparment of Education, 400 Marytand
Avenue 5W (Faam 3852, GSA Replaral Oifice Suilding No
3}, Washngton, DG 20503-4248. Mabos shall incleds tha
aantficatan numbaer(s) of each affacied gran,

1 Taking one of the foliowing actions, within 30 calendas days
alf recelving natoe under subparagraph (dif 2, with respacl fo
any employes who & 86 canvidlsd

(11 Taking appropriate parsannel action against such an
ampioyas. up to and including fermmination, consistent wilh the
requirements of the Rehabdtaton Act of 1871, as amended, ar

(21 Requiring such employes to pedicipate sabsfaciondy ina
drug abuse assistancs or rehebilitetion program approved for
such purpases by a Federal, Siate, of local haalth, law
enfarcamant, or viber apprapriale agency’,

ig) Making g good faith effort to copbnue fo maintain @
drug-free workplaca through mplemenistion of paragraphs
{a), (b, {2, 1d1. (&), and {i.

B, The grantes may insert in the space provided below [he
sifzds) for the pedormancea of work dorg in connaclion wilh the
specific grant

Piace of Perdomance [ Siresl eddress, city, county, stae zip
cote)

Chesk [ ] il theie dre workplaces on file thel ane not idenbfed
hare

{d] Ketilying ihe ermplayes m he stlalement regused by
paragragh {a] thal. as a candition al employment undes e
granl, the smpkeyes will

{11 Abide by the tenms of the stslement; and

(2 Maodily the esmployer in wiiting of hig arher comvicton for
wanlabon of a-criminal drug sfatube oocurming in e workplaca nd
latar than fee cafendar days aftor such conviciion

DRUG-FREE WORKPLACE
(GRANTEES WHO ARE INDIVIDUALS)

#a raquired by the Drog-Frae Werkplace Sct of 1288, and
implemeniad af 34 CFR Pa 85, Subpan F, far grantses, as
defined at 34 CFR Part BS, Sections B5.605 and 85.610-

A A5 a condition of the grant, | carbfy thal | will not engage n
the unlewifd manufaciure, distribution, dispensing. pogsession,
of use of a copralled subsiance in cenducting ary Bchwdy with
the grant. and

B. f conwichod of 8 criming! drog cffanse resulling from a
vinlgtion ocournng duming the conduct of sny grant actety, Daill
regart the corvichon, In wrinng, wihin 10 catndar days of the
conviction, io. Cireclar, Grants Policy and Oversghl Siafl,
Depariment of Education 400 Maryland Avenue, 5W. (Room
652, GSA Regional Cifice Buiding Mo 3), Washingten, DC
HAN2-4248. Nofico shall include the denfilication numbens)
of aach affecied gran
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As the duly aulhorzed representative of the applicant. | bereby cartily that Ihe applicant will cormply wilh the
above caribcalions

NAME OF APPLICANT PRAAWARD NUMEBER AND ' OR PROJECT NAME

PRINTED WAME AND TITLE OF AUTHORIZED REPRESENTATIVE

SIGNATURE DATE

ED 80-0013 1244
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OME Approval Mo, 03450040

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of mformation s estimated o average |5
minutes per response, including time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the
collection of information. Send comments regarding the burden estimale or any other
aspect of this collection of information, including suggestions for reducing this burden, o
the Oifice of Management and Budget. Paperwork Reduction Project (03-48-0044],
Washington, [ 20503,

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF
MANAGEMENT AND BUDGET. SEND IT TO THE ADDRESS PROVIDED BY
THE SFONSORING AGENCY.

Note: Cerain of these assurances may not be gpplicable 1o your project or program. If
you have guestions, please contact the awarding agency. Further, certain federal
awarding agencics may require applicants o certify to additional assurances. IT
such is the case, vou will be notified

As the duly authorized representative of the applicant. | certify that the applicant:

|. Has the lege! authority 1o apply Tor federal assistance, and the Institutional, managerial
and financial capability (including funds sufficient to pay the non-federal share of
project cost) o ensure proper planning, management, and completion of the project
described in this application.

. Will give the awarding agency, the Comptroller General of the United States, and if
appropriate, the state, through any authorized representative, access to and the right to
examine all records, books, papers, or documents related to the award; and wall
establish a proper accounting sysiem in accordance with generally accepted
accounting standards or agency directives,

3. Will establish safeguards to prohibit emplovees from using their positions for a
purpose that constitutes or presents the appearance of personal or organizational
conflict of interest. or personal gain.

4, Will initinte and complete the work within the applicable ume frame after receipt of

pppraval of the awerding agency.

Will comply with the Intergovernmental Personnel Act of 1970 (42 1L.5.C. §§4728-

4763) rclating 1o prescribed standards for merit systems for programs funded under

one of the 19 statutes or regulations specified m Appendix A of OPM's Stundards for

n Merit System of Personnel Administration (5 C.F.R. 900, Subparn F}.

I

!..il

Previons Edition Usable Standard Form 424B (Rev. 7-97)
Authorized for Local Reproduction Preseribed by OMB Circular A-102
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6. Will comply with all federal statutes relating to nondiscrimination, These include but

are not limited to (a) Title V1 of the Civil Rights Act of 1964 (P.L. 88-352), which
prohibits discrimination on the basis of race, color, or national origin: (b) Title 1X of
the Education Amendments of 1972, as amended (20 UL.S.C. §§1681-1683, and 1685-
1686), which prohibits discrimination on the basis of sex; (¢} Section 504 of the
Rehabilitation Act of 1973, as amended (29 US.C. §794). which prohibits
discrimination on the basis of handicaps; (d) the Age Discrimination Act of 19735, as
amended (42 11.5.C. §66101-6107), which prohibits discrimination on the basis of
age; (¢) the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as
amended, relating to nondiscrimination on the basis of drug abuse; (1) the
Comprehensive  Alecohol Abuse and Alcoholism  Prevention, Treatment, and
Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to nondiscrimination
on the basis of aleohol abuse or alcoholism; (g) §8523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. §5290 dd-3 and 290 ee 3), as amended, relating to
confidentiality of alcohol and drug abuse patient records; (hy Title VI of the Civil
Rights Act of 1968 (42 LU.S.C. §3601 et seq), as amended, refating to
nondiscrimination in the sale, rental, or financing of housing: (i) any other
nondiscrimination provisions in the specific statute(s) under which application for
federal assistance is being made, and () the requirements of oany. other
nondiscrimination statute(s) that may apply o the application.

7. Will comply, or bas already complied, with the requirements of Titles 11 and |11 of the

uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970
(P.L. 91-646), which provide for fair and equitable treatment of persons displaced or
whose property s acquired as a result of federal or federally assisted programs. These
requirements apply to all interests in real property acquired for project purposes
regardless of federal participation in purchases

8. Will comply, as applicable, with the provisions of the Hatch Act (3 US.C. §§1501-

|508 and 7324-7328), which limit the political activities of employees whose
principal employment activitics are funded in whole or in part with federal funds.

9. Will comply, as spplicable, with the provisions of the Davis-Bacon Act (40 UL.5.C,

§4276a 10 2762-7), the Copeland Act (40 U.5.C, §276c und 18 U.5.C. §5874), and the
Contract Work Hours and Safety Standards Act (40 US.C. §§327-333) regarding
labor standards for federally assisted construction subagreements.

- Will comply, if applicable, with flood insurance purchase requirements of Section

|{12{a) of the Flood Disaster Protection Act of 1973 {P.L. 93-234), which reguires
recipients in a special Mood hazard area to participate in the program and o purchase
flood insurance if the total cost of insurable construction and acquisition s $10,000 or
e,

Will comply with environmental standards, which may be prescribed pursuant to the
following: (2) institution of environmental quality control measures under the
National Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EQ)
11514; {b) notification of violating facilitics purswant to EO 11738; {¢) protection of
wetlands pursuant to EQ | 19940; (d) evaluation of flood hazards in floodplains in
sccordance with EO 1 1988; (e) assurance of project consistency with the approved
state management program developed under the Coastal Zone Management Act of
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15,

FO72 {16 US.C. §§1451 et seq.); () conformity of federal actions to State (Clear Air)
Implementation Plans under Section 1764¢) of the Clear Air Act of 1935, as amended
(42 U.S.C. $87T401 et seq.); () protection of underground sources of drinking water
under the Safe Drinking Water Act of 1974, as amended, (P.L. 93-523); and (h)
protection of endangered species under the Endangered Species Act of 1973, as
amended, (F.L. 93205},

. Will comply with the Wild and Scenic Rivers Act of 968 (16 L5.C. §51721 et seq.)

refated o protecting components or potential components of the national wild and
SCEMIC TIVErS Syslem.

Will assist the awarding agency in assuring compliance with Section 106 of the
National Historie Preservation Act of 1966, as amended (16 U.5.C, §470), EO | 1593
(identification and protection of historic properties), and the Archseclogical and
Historic Preservation Act of 1974 (16 LL5.C. §546%a-1 £t seq ).

Will comply with P.L. 23-348 regarding the protection of human subjects involved in
research. development, end related activities supported by this award of assistance.
Will comply with the Laboratory Animal Welfare Act of 1966 (P.L, 89-544, as
amended, 7 U S.C £5213) et seq.) pertaining 1o the care, handling, and treatment of
wiarm-blooded animals held for research. teaching. or other activities supporied by
this award of assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 US.C. §54801
et seq.), which prohibits the use of lead-based paint in construction or rehabilitation
of residence structures.

o Will cause o be performed the required financial and compliance nudits in

accordance with the Single Audit Act Amendments of 1996 and OMB Circular No.
A-133, ~Audits of States, Local Governments, and Non-Profit Organizations.”

18, Will comply with all applicable requirements of all ather federal laws, executive
orders, regulations, and policles governing this program
SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE
APPLICANT ORGANIZATION DATE
SUBMITTED

Standurd Form 4248 (Rev. 7-97) Back
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PART B: BUDGET FORMS
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INSTRUCTIONS
On the attached budget tables, vou must identify the following:
I.  Title I: Career and Technical Education Assistance to States
Line LA The amoont of Title | funds avatlable under section 112(a)

Line LB The amount of Title 11 funds, if any, 1o be consolidated with Title I funds as
described in section 202(a) and (k)

Line 1. The totel amaunt of combined Title | and Title [ funds
Lime 1.1y The percent and amount, if any, slated for elipible recipients under section
H12(a) 1)

Line 1.D.1 The amount, if any, to be reserved under section 112(c)
Line LD 1.a  The percent and amount reserved for secondary recipients
Linc 1.D.1.b  The percent and amount reserved for postsecondary recipients

Line 1.D.2 T'he amount to be made available for eligible recipients under section 112{a)(1} by
the allocation formulas addressed in sections 131 and 132

Line 1.12.2.a  The percent and amount slated for secondary reciplents

Line L.IL2b  The percent and amount slated for postsecondary recipients

Line LE. The percent and amount to be made available for state leadership under section
112(al2)
Line LE.| I'he amount to be made available for services o prepare individuals for

pontraditional Delds under section 1 12(a) 2 B)

Line LE-2 The amount to be made available 1o serve individuals in state institutions, as
described in section 112{aW{Z3A)

Line I.F The percent and amount to be expended for state administration under section
1122} 3)
Line 1.G Fhe amount to be expended for matching of federal expenditures for state

administration under sections 1 12(b) and 323
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II. Title II: Tech Prep Programs

Line LA

Line IL.B

Line IL.C
Line 11D
Line [1.D.1
Line I1.D.2
Line ILE

Line ILE.1

The amount of funds available under section 201{a}

The amount of Title 1 funds, if any. to be consclidated with Title | funds as described

in section 202{a)

The toial #mount of funds to be vsed for Title [ Tech Prep programs

The amount of Tunds to be made available for Tech Prep consortia under section 203
The percent of funds to be made available for Tech Prep consortia under section 203
The number of Tech Prep consortia 1o be funded

The amount to be expended for state admimistration under Title 1

The percent of funds to be expended for state adminstration under Title 11
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PERKINS IV BUDGET TABLE - PROGRAM YEAR 1
{For Federal Funds 1o Become Avallable Beginning on July |, 2007)

I. TITLE I: CAREER AND TECHNICAL EDUCATION ASSISTANCE TO STATES

A Toal Title T Allocation to the State S13.B1E.073,00

B. Amount of Title I Tech Prep Funds to Be Consolidated
with Title | Funds $0

C. Total Amoeunt of Combined Title | and Title 1] Funds to He
Disributed under Section |12 (Line A + Ling 8) $13.818.073.00

0. Local Formula Distribution {mor fesy tham 853%) (Line Cx 85%)  $11.745.362.05

1. Reserve (mar more than {0% of Line 0 b
a, Secondary Programs (0% of Lise 1) 3
b, Postsecondary Programs (0% of Line 0) 80
2. Available for Formula Allocations (Line D minws Lime D1} $11L.745.362.03
a. Secondary Programs {33% of Lime [2.2} £6.232.097 0]
b, Postsecondary Programs (47% of Lime 1).2) $3.512.369. 14

E. State Leadership (mat meore than 1026} (Line O x 9% fess S60.000)  S1,183.626.57

1. Nontraditional Training and Employment (S0, (HH1)
2. Corrections or Institutions (£138 1B0.73)
F. Stale Administration (mof more than 35%)
(Line Cx 5%) S690.903.65
(. State Match (from ma!-ﬁdﬂrdﬁimﬁﬂl ST00,000.00

The eligible agency must provide non-Federel funds for State admmistration of its Tide [ grant in an
pmount ot Jess than the amount it provided in the preceding vear,



PERKINS IV BUDGET TABLE - PROGRAM YEAR 1

{For Federal Funds to Become Available Beginning on July 1, 2007}

il. TITLE Il: TECH PREP PROGRAMS

AL Total Title 1T Allocation to the State

B, Amount of Title Il Tech Prep Funds 1o Be Consolidated
with Title | Funds

C. Amount of Title Il Funds to Be Made Available
for Tech Prep (Lime A less Line )
3. Tech Prep Funds Easrmarked for Consortia

|. Percent for Consortia
{Line D divided fy Line C) [100%]

2. Mumber of Consortiz 15

1, Method of Distribution (eheck ane):

& x Formula
b Competitive

E. Tech Prep Administration

I, Percent for Administration
(Line E divided by Line C) [ 0%]

B1 350,509 00

$0

$1,390,909.00

$1.390.909.00

0
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PART C: ACCOUNTABILITY FORMS

7



